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Fall Semester 2002

August 26 Academic year begins

September 2 Labor Day Holiday — no classes

September 3 Last day for full-time students to withdraw
with 100% refund

September 3 Classes begin 8 a.m.

September 3-6 Add/Drop period

September 6 Last day to change from part-time to full-time
status

September 9 Last day for part-time students to withdraw

September 16
September 16

September 23

September 30

October 22

October 23
November 25

November 26
November 27

December 2
December 2

December 12

December 13

December 16-21
December 21

with 100% refund

Final day for graduate students to apply for
December 2002 graduation

Last day for full-time students to withdraw
with 60% refund

Last day to declare Pass/Fail or Audit options;
last day to change from full-time to part-time
status; last day for part-time students to
withdraw with 50% refund

Last day to drop first eight-week courses; last
day for full-time students to withdraw with
40% retund

Midterm: Last day to drop full-semester
courses; first eight-week courses end

Second eight-week courses begin

Last day for full-time students to withdraw
from the University

Thanksgiving Recess begins 10 p.m.

Last day to drop second eight-week courses
Thanksgiving Recess ends 8 a.m.

Final day for undergraduates to apply for
December 2003 graduation

Day classes end

Reading Day (make-up day if needed)
Examinations

Semester ends; last class meeting for Saturday
classes

Winter Session 2003

December 30 Winter Session classes begin

December 31 No classes

January 1 New Year's Day — no classes

January 17 Winter Session classes end

Spring Semester 2003

January 13 Academic semester begins

January 20 Martin Luther King Day Holiday — no
classes

January 21 Last day for full-time students to withdraw
with 100% refund

January 21 Classes begin 8 a.m.

January 21-24 Add/Drop period

University Calendar 2002-2003

January 24
January 27
February 3

February 10

February 14-17

February 18

March 3

March 17

March 18
March 22
March 31
April 14
April 21

May 1

May 7
May 8-9
May 12-17
May 17

May 22
May 24

Last day to change from part-time to full-time
status

Last day for part-time students to withdraw
with 100% refund

Last day for full-time students to withdraw
with 60% refund

Last day to declare Pass/Fail and Audit
options; last day to change from full-time to
part-time status; last day for part-time
students to withdraw with 50% refund
Lincoln’s/Washington’s Birthday Weekend —
Holiday — no classes

Last day to drop first eight-week courses; last
day for full-time students to withdraw with
40% refund

Final day for graduate students to apply for
May and August 2003 degrees (School of
Graduate Studies)

Midterm: Last day to drop full-semester
courses; first eight-week courses end

Second eight-week courses begin

Spring Recess begins 1:30 p.m.

Spring Recess ends 8 a.m.

Last day to drop second eight-week courses
Final day for full-time students to withdraw
from the University

Final day for undergraduates to apply for May
2004 graduation (Office of the Registrar)
Day classes end

Reading Days (make-up day if needed)
Examinations

Semester ends; last class meeting for Saturday
classes

Graduate Commencement

Undergraduate Commencement

Summer Session 2003

May 27

June 26
June 30
July 4
July 17
July 31
August 4
August 21

First five-week session begins; eight-week
session begins

First five-week session ends

Second five-week session begins
Independence Day Holiday — no classes
Eight-week session ends

Second five-week session ends
Three-weeks post session begins.
Three-weeks post session ends
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THE UNIVERSITY

Central Connecticut State University (CCSU)
is a regional, comprehensive public university
dedicated to learning in the liberal arts and
sciences and to education for the professions.
CCSU offers Connecticut citizens access to
academic programs of high quality. The
University is also a responsive and creative
intellectual resource for the people and institu-
tions of our state’s capital region. CCSU’s
many international programs and contacts
also uniquely position the University to pro-
vide students and businesses with opportuni-
ties to grow and prosper in the emerging
global community.

Connecticut’s oldest publicly-supported
institution of higher education was founded in
1849 as the New Britain Normal School, a
teacher training facility. The school was moved
to the present campus in 1922. It became
Teachers College of Connecticut in 1933
when it began offering four-year baccalaureate
degrees. After extensive growth and expansion,
including the ability to grant degrees in the
liberal arts, the school evolved into Central
Connecticut State College in 1959. The pres-
ent name and status — Central Connecticut
State University — were conferred in 1983 to
recognize the institutions change in commit-
ment, mission, strategy and aspiration. Now
the University offers undergraduate and grad-
uate degrees.

The largest of four comprehensive univer-
sities within the Connecticut State University
System, CCSU enrolls over 7,000 full-time
students and more than 5,000 part-time stu-
dents, and offers undergraduate and graduate
programs through the master’s degree and
sixth-year certificate levels, in addition to a
doctoral degree program (Ed.D.) in
Educational Leadership. The University has a
full-time faculty of nearly 400 members, 470
part-time faculty, and some 550 administra-
tors and staff.

CCSU continues to grow, adding prop-
erty, buildings and resources that place it
among the finest state educational institutions
in Connecticut. A growing network of over-
seas study opportunities, educational initia-
tives and exchange programs have helped
CCSU become an internationally-oriented
public university.

OUR MISSION

Central Connecticut State University is a
community of learners dedicated to teaching
and to scholarship. We encourage the devel-
opment and application of knowledge and

ideas through research and outreach activi-
ties. We prepare students to be thoughtful,
responsible and successful citizens.

Central Connecticut State University
is, above all else, about teaching under-
graduate and graduate students. Our
research endeavors improve us as teachers
and expose our students to methods of
inquiry. The public service expected of all
members of our community benefits our
society — local and global — and builds
our sense of citizenship.

We value the development of knowledge
and its application in an environment of intel-
lectual integrity and open discourse. We
expect that members of the University will
engage in activities ranging from basic research
and the creation of original works, to helping
individuals and organizations achieve success
in purely practical endeavors. All these activi-
ties enrich our community of learners.

As a public university, we receive support
from the State of Connecticut. We have two
designated Centers of Excellence and many
nationally accredited programs. We take very
seriously our commitment to provide access to
higher education for all citizens in this State
who can benefit from our offerings. Our high
expectations for ourselves contribute to the
fine quality and continuous improvement of
our undergraduate and graduate programs.
We believe that quality and access are compat-
ible and simultaneously achievable; our objec-
tive is to provide the support needed for our
students to reach their full potential.

We also believe that higher education
should promote the personal and social
growth of our students, as well as their intel-
lectual achievement and professional compe-
tence. We provide various opportunities for
students to engage in activities or to join
organizations and clubs where they develop
leadership and other social skills. We foster a
welcoming environment in which all members
of our diverse community receive encourage-
ment, feel safe and acquire self-confidence.

Central Connecticut State University
aspires to be: the premier public comprehen-
sive university in Connecticut, with teaching
as its primary focus, enhanced by the
dynamic scholarship of its faculty; highly
regarded by its many constituents; a signifi-
cant resource contributing to the cultural and
economic development of Connecticut;
global in its perspective and outreach; and
widely respected as a university dedicated to
Innovative, activity-based, life-long and
learner-centered higher education.

THE UNIVERSITY

AFFIRMATIVE ACTION POLICY
Central Connecticut State University is com-
mitted to a policy of non-discrimination,
equal opportunity and affirmative action for
all persons regardless of race, color, religion,
sex, sexual orientation, age, national origin,
marital or veteran status or disability. This pol-
icy is applicable to all employment practices,
admission of students, programs and services
to students, faculty, staff and the community.
The University’s affirmative action policy
seeks to include persons of color, women, vet-
erans and persons with disabilities in its educa-
tional programs and in all job groups of its
work force. Further information is available
from the University Office of Counsel to the
President/Multicultural Affairs, located in
Davidson Hall 104 (832-3025).

THE GRADUATE OFFICE

The Graduate School at Central Connecticut
State University was established in 1954.
Graduate enrollment is approximately 2,700.

The Graduate Office has as its primary
function the development and administration
of graduate degree programs which reflect high
academic standards for advanced study. Grad-
uate education seeks to operate at a separate
and distinctive level of performance, easily rec-
ognized by others and resulting in graduates
who make a significant contribution to their
field of study or profession.

The University offers graduate programs
leading to the degrees Doctor of Education,
Sixth-Year Certificate in Reading and in
Educational Leadership, Master of Science,
Master of Arts, and Master of Business
Administration. Non-degree graduate-level
planned programs leading to teacher certifi-
cation and certificates for professional
enhancement are also available.

GRADUATE MISSION

The Graduate School is a community of schol-
ars devoted to increasing human awareness
and understanding through scholarly inquiry,
research, and study in specialized disciplines.
The aim of graduate education is to provide
students with the environment to develop
knowledge and skills to make contributions to
their discipline and to the rapidly changing
world. Through an atmosphere of intellectual
and personal integrity, an attitude of excel-
lence, and a spirit of creative independence,
our graduates develop mastery in their fields
and become lifelong learners and leaders
within their respective professions.




THE GRADUATE PROGRAMS

GRADUATE TENETS

e Community of Scholars — To facilitate
active and ongoing participation, communi-
cation, and interaction of faculty and stu-
dents around a shared commitment to the
advancement of knowledge through innova-
tion and research.

* Scholarly Inquiry — To foster a spirit of
intellectual curiosity, reflective thinking, and
the application of rigor in the evolving formu-
lation of knowledge.

 Intellectual and Personal Integrity — 'To
live according to personal and professional val-
ues and standards and to be cognizant of the
consequences that decisions and actions have
on others and the environment.

» Excellence — To strive for ongoing quality
improvement through careful planning, inno-
vation, and program evaluation.

* Leadership — To take initiative for
shaping the direction of one’s discipline by
modeling high standards of professional

behavior and inspiring and motivating oth-

ers to do the same.

THE ACADEMIC SCHOOLS
School of Arts and Sciences. The School of

Arts and Sciences offers a wide range of liberal
arts programs at the bachelor's and master’s
level. Subject-matter majors for students in
teacher education programs are provided by
the academic departments within the school.
Faculty in Arts and Sciences also have the pri-
mary responsibility for the University’s honors
program, for providing developmental course
work in basic skills and for the University’s
general education program.

Faculty in Arts and Sciences are involved in
research and other scholarly activities both on
campus and in the community and state. Stu-
dents have the opportunity to work with fac-
ulty in their research and to collaborate on
projects relevant to their study. Certain pro-
grams require supervised clinical practica or
field study experiences.

The graduate program in Biological Sci-
ences: Anesthesia is accredited by the Council
on Accreditation of Nurse Anesthesia Pro-
grams. The school’s undergraduate programs
in chemistry, computer science and social
work are accredited by their respective profes-
sional organizations.

School of Business. The School of Business
prepares undergraduates for entry-level posi-
tions in business organizations through pro-
grams In accounting, international business,
finance, management, management infor-

mation systems and marketing. At the grad-
uate level, students are prepared for leader-

ship positions in international business
through the Master of Business Administra-
tion (available with a concentration in
accounting). The School also ofters the
state’s only comprehensive graduate program
in business teacher education. The school
participates in the Master of Science in
Computer Information Technology, an
interdisciplinary program with the Schools
of Technology and Arts and Sciences.

School of Education and Professional
Studies. Central Connecticut State Univer-
sity, along with the other three institutions
within the Connecticut State University Sys-
tem, has special responsibility to prepare
teachers and other professionals for the pub-
lic schools of Connecticut.

Founded as the New Britain Normal
School in 1849, Central Connecticut State is a
university where teacher education and profes-
sional programs for educators and other pro-
fessionals remain a high priority.

The School of Education and Professional
Studies, with the participation of the other
academic schools, has primary responsibility
for preparing prospective teachers. In addition,
the School provides a doctorate (Ed.D.) in
Educational Leadership, master’s programs,
two sixth-year certificate programs and several
non-degree programs for the professional
development of teachers and counselors. The
School offers a Master’s Degree in Marriage
and Family Therapy and an undergraduate
nursing program which is accredited by the
National League for Nursing.

School of Technology. Central Connecticut
State University is unique in that it has the
only School of Technology within the Con-
necticut public university system. The School
of Technology offers programs in technology
education (also certification for vocational-
technical education teachers), industrial tech-
nology and engineering technology, in addi-
tion to graduate programs in engineering,
technology, technology management, and
technology education. The civil engineering
technology and the manufacturing engineering
technology programs are accredited by the
Technology Accreditation Commission of the
Accreditation Board for Engineering and Tech-

nology (TAC of ABET), 111 Market Place,
Suite 1050, Baltimore, MD 21202: (401)
347-7700. The industrial technology program
is accredited by the National Association of
Industrial Technology (NAIT).

Designated as a Center of Excellence by the
State of Connecticut, the School provides
state-of-the-art equipment and facilities, with

an emphasis on computer-integrated design
and manufacturing. The Institute for Indus-
trial and Engineering Technology, supported
in part by the business community, facilitates
outreach and research.

THE GRADUATE
PROGRAMS

Central Connecticut State University offers
graduate degree programs in 41 fields of study.

The Master of Arts (MA) degree signifies
completion of at least 30 credits of advanced
study, including research and a capstone expe-
rience, which includes either a thesis or special
project. Students in an MA program seek to
expand their knowledge of a particular subject
and may specialize in an aspect of the subject
relevant to their career goals. Students also
choose an MA degree program when planning
to continue their studies at the doctoral level.

The Master of Science (MS) degree is pri-
marily a professional degree designed for certi-
fied teachers (although some departments
admit students who have not completed certi-
fication) and for students in other professions.
Degree programs include at least 30 credits of
course work; capstone experiences are required
in the form of theses, special projects, and/or
comprehensive examinations.

The Master of Business Administra-
tion (MBA) is a 33 credit plan, which
includes an international core, a concentra-
tion, and an integrative experience as the
capstone. The program prepares graduates
tor leadership positions in the multinational
business environment.

The Sixth-Year Certificate provides gradu-
ate study beyond the master’s degree for teach-
ers and other educators. Presently offered onlv
in the fields of reading and educational leader-
ship, the sixth-year certificate signifies comple-
tion of a program of study designed to prepare
the recipient for a high level of professional
practice and responsibility in public education.

The Ed.D. program in Educational
Leadership, CCSU's first doctoral program,

serves educational leaders in Connecticut

through an innovative program of study inte-
grating course work and field studies
grounded in authentic inquiry. Faculty and
doctoral candidates work together to improve
educational opportunities for the children
and young people of Connecticut. Students
accepted to the Ed.D. program proceed as a
cohort through three years of intensive sum-
mer work to complete their core courses and
seminar work. Students also complete a spe-
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cialization and a dissertation. Students com-
plete a minimum of 63 credits.

Graduate post baccalaureate programs
are available for initial teacher certification in
elementary, secondary, TESOL, and pre-
kindergarten through grade twelve fields,
such as art, music, and physical and technol-
ogy education. Course work taken within
related degree programs may lead to certifica-
tion as school counselor, media specialist,
reading consultant, and intermediate admin-
istrator/supervisor. The Office of the Dean,
School of Education and Professional Studies,
provides up-to-date information concerning
certification programs and state requirements
for certification.

There are also Official Certificate Pro-
grams (OCP) in Pre-health and Cell and Mol-
ecular Biology, as well as Advanced OCP pro-
grams in School Counseling and Reading.
Also available are planned programs of study
beyond the master’s for teachers and school
personnel and students interested in other
areas and disciplines.

GRADUATE PROGRAMS IN THE
SCHOOL OF ARTS AND SCIENCES
Art Education

MS, Teacher Certification, Post Masters
Biological Sciences

MA, MS, OCB Teacher Certification
Criminal Justice

MS
Data Mining

MS
English

MA, Teacher Certification, Post Masters
Geography

MS
History

MA, Teacher Certification, Post Masters
Information Design

MA
International Studies

MS
Mathematics

MA, MS, Teacher Certification
Modern Languages

MA, Teacher Certification: French,

German, Italian, Spanish
Music Education

MS, Teacher Certification, Post Masters
Natural Sciences

MS, Teacher Certification: Chemistry,

Earth Sciences, Physics, Integrated Science,

Post Masters
Organizational Communication

MS
Psychology

MA

Public History

MA
Social Science

Teacher Certification
Spanish

MS, Teacher Certification
TESOL

MS, Teacher Certification

GRADUATE PROGRAMS IN THE
SCHOOL OF BUSINESS
Business Education

MS, Teacher Certification

Business Administration
MBA

GRADUATE PROGRAMS IN THE
SCHOOL OF EDUCATION AND
PROFESSIONAL STUDIES
Counselor Education

MS, Advanced OCP
Early Childhood Education

MS

Educational Foundations Policy/

Secondary Education

MS
Educational Leadership

MS, SYC, Ed.D.
Educational Technology

MS
Elementary Education

MS, Teacher Certification
Marriage and Family Therapy

MS
Physical Education

MS, Teacher Certification
Reading

MS, SYC, Advanced OCP

Special Education
MS

Additional non-degree 30-credit programs of
study beyond the master’s degree are available
in selected disciplines for certified teachers
seeking professional development.

GRADUATE PROGRAMS IN THE
SCHOOL OF TECHNOLOGY

Engineering Technology
MS

Technology Management
MS

"Technology Education
MS, Teacher Certification

INTERDISCIPLINARY PROGRAM:
SCHOOLS OF ARTS AND SCIENCES,
BUSINESS, TECHNOLOGY

Computer Information Technology

MS

GRADUATE ADMISSIONS

Many of the above programs have specializa-
tions that students may elect as a specific area
of study. Further information about each of
these programs is found in the program
descriptions section of this catalog,

GRADUATE
ADMISSIONS

APPLYING FOR ADMISSION

Central Connecticut State University wel-
comes advanced-level applicants from a broad
range of abilities, interests, and backgrounds.
Students are admitted to either full-time
(nine hours or more) or part-time (eight
hours or less) study. Applications are accepted
for both the fall and spring semesters.

To be considered for full-time or part-
time admission, applicants should submit
the completed Application for Graduate
Admission to the University, accompanied
by a non-refundable application fee of $40.
The Application for Admission is available
upon request or may be obtained in a num-
ber of campus offices or downloaded from
the Web at (htep//www.ccsu.edu/grad).

As part of the application and admission
process, the applicant must request that
official undergraduate and graduate tran-
scripts be submitted from every institution
attended except Central Connecticut State
University. Failure to identify on the appli-
cation form all institutions attended, or to
have transcripts sent from each of them,
may be considered sufficient reason for
non-admission or for subsequent dismissal
from the graduate program. Applicants
who have attended Central Connecticut
State University must list all dates of atten-
dance so their official record can be appro-
priately evaluated. All academic credentials
submitted by applicants become part of the
student’s permanent file at the University
and cannot be returned.

Some graduate programs have established
additional admission requirements beyond the
minimum requirements of the Graduate
Oftice. Prospective applicants should consult
the program description section of this catalog
to determine the requirements of the program
to which they are applying. Such program-spe-
cific admission standards may include a higher
minimum cumulative average; an undergradu-
ate major or its equivalent in the program for
which admission is sought; scores from the
Advanced Test of Graduate School Examina-
ton (GRE) or the Graduate Management
Admission Test (GMAT); evidence of language
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COURSE DESCRIPTIONS

relations during the holocaust, exodus and marginalization in communist

Poland, and the new Polish Jews. Fall (E)

HIST 482 The Polish-American Immigrant and Ethnic Community 3
Prereq.: HIST 301 or 310 or permission of instructor. Topics include immigra-
tion and settlement in the United States, organizational infrastructure, heroes
and myths, homeland politics and national consciousness, labor, class, ethnicicy,
cultural assimilation and political integration, and stereotypes and ethnic iden-

tity. Spring (O)

HIST 483 History of Inter-American Relations 3

Prereq.: HIST 301 or 310 or permission of instructor. Inter-American relations
from inception of the Monroe Doctrine to the present. Fall. (E)

HIST 484 History of Mexico 3
Prereq.: HIST 301 or 310 or permission of instructor. Mexico from high culture
of the Mayans through conquest, colonial period, independence, and national

development. Spring. (E)

HIST 488 American Business History 3
This course can be taken for the American Studies program. Prereq.: HIST 301
or 310 or permission of instructor. Historical examination of the forms and
strategies employed by business in modern America. Spring. (O)

HIST 489 American Labor History 3
This course can be taken for the American Studies program. Prereq.: HIST 301
or 310 or permission of instructor. Historical examination of the response of
American Labor to technological change and the development of a formal, insti-
tutionalized labor movement. Spring. (E)

HIST 493 Directed Readings in History 3
Prereq.: HIST 301 or 310 or permission of instructor and six credits of 400-level
History courses or permission of Department Chair. Individual program of stud-
ies for students with special interests and abilities. Topics to vary from semester
to semester. Not more than 3 credits to be taken in one semester. On demand.
May be repeated once.

HIST 497 Topics in History 3
Prereq.: HIST 301 or 310 or permission of instructor. Historical focus on a facet
of history in order to help clarify current domestic and/or world developments.
May be repeated with different topics for up to 6 credits.

HIST 501 Historiography 3
Focus on major trends in history writing and analysis of historical arguments
and theories. Spring. Special Conditions: this is 2 mandatory course for all grad-
uate history and social science majors. It should be taken during the first Spring
in residence.

HIST 510 Seminar in Public History 3

Prereq.: Permission of instructor. Exploration of development, methodologies,

and employment opportunities of the field Public History. Fall.

HIST 511 Topics in Public History 3
Prereq.: Permission of instructor. Topical knowledge and hands-on experiences in
the practice of Public History in fields such as oral history, museums, archives,
and historical editing. Spring. Special Conditions: May be repeated with difter-
ent topics for a total of 6 credits.

HIST 521 Public History Internship 3
Prereq.: Completion of at least 21 credits in the student’s planned program of
study or permission of instructor. Hands-on experience in the practice of Public
History. Students will work for private and public agencies utilizing their skills
acquired in coursework. On demand.

HIST 532 Studies in Ancient Greek and Roman Civilization 3
Study of selected topics. Irregular.

HIST 540 Seminar in European History 30r6

Selected problems in historical research. Irregular.

HIST 542 Seminar in Modern Russian History 3

Selected topics in 19th- and 20th-century Russia with emphasis on multina-
tional developments. Spring. (O)

HIST 545 History of South Africa since 1900 3
Focus on South Africa since 1900 with emphasis on the rise and fall of
Apartheid and multifaceted dimensions of the liberation struggle and the process
of democratization. Irregular.

HIST 560 Seminar in American History 30r6
Selected problems in historical research. Irregular.

HIST 565 Seminar in 17th- and 18th-Century America 3
Topics in 17th- and 18th-century American history. Irregular.

HIST 566 Civil War and Reconstruction in the United States 3

Topics and themes of the Civil War and Reconstruction eras in the United

States. Fall. (E)

HIST 567 The United States in the 1920s 3
In-depth study of Age of Disillusionment via directed readings and seminar.
Spring. (E)

HIST 568 Seminar on the New Deal 3

Study of agencies and policies of New Deal and their impact upon institutions
of United States. Irregular.

HIST 570 Immigration in American History 3
Study of major waves of immigration into United States in 19th and 20th cen-

turies. Fall. (O)

HIST 580 Seminar in Non-Western History | 3
Selected problems in historical research specific to areas of the world other than
the United States and Europe. May be repeated with different topics for a maxi-
mum of 6 credits. Irregular.

HIST 583 Seminar in Latin American History 3

Selected historical, political, social, cultural, or economic topics. Irregular.

HIST 593 Directed Study in History 3
Prereq.: Permission of graduate advisor and instructor. Selected readings and
project appropriate to student’s major field. Open only to students in M.S. pro-
gram. [rregular.

HIST 595 Public History Research Project 3
Prereq.: Permission of instructor. Hands-on experience in the practice of Public
History. Students complete specialized projects based on client- oriented research
and communicate their findings to non- academic audiences. Spring.

HIST 598 Research in History 3
Prereq.: Thirty credits in History, including HIST 593. Designed to familiarize
students with techniques and resources associated with research in their special-
ization. Opportunity for practical application will be provided. Irregular.

HIST 599 Thesis 6

Prereq.: Permission of advisor. Preparation of thesis under the supervision of the
thesis advisor and second reader.

HUMANITIES

Note: Additional work will be required for graduate credit in 400-level courses.

HUM 490 The Culture and Civilization of Other Lands 3

An approach to better understanding of other peoples’ life and culture as
reflected in their language, music, literature, art, and folklore. The area covered
may vary from section to section. Offered in English. May be repeated with dif-
ferent topics. Irregular.




%

2 B@B ? % U# S %S

"0 D! "I/ "0%$$ > $ I " $ 1%$
TG, * $ " Mot ()
(™ /&I
1 2 =
K/ 060 * D'/ %/ [ B- I"m
B A ("  $ %#
. DK:&™ $/( & $' /NN >/ D# &)
($" "y "3 "$ " &H E&
( "™ 3(MN"3 / (& (" &I /M# ( #
/1" $ %HE&C ™ 1" &#* (/| &E&& 8 )
/ ("
B+ /n #
$ # " " HOS &S""!N /& (" $
Ik & ' &S$""0 *( /] $("HS % 3" %)
3 /($H % (" Nt #
B++ " 2#%
") * HE " % 1] E(" /"3
1£"3&"3 ("3%""3 / 3 "3 /* & & ! ™2
B+A (" I #
1 (& ( " I (% &
C&(HE™ (" U # %3C*" # #"3

"% 3" #(& 3/ 16 (% /&[T

B+B /1" % &
$ "($# / $DI".6% !/ & I $)

D! DI [/ | (] &( & &( #0/ [ -"

(% &3 (" "("* "3 |/ "H(% & (%
B+9 ? [ :
" [ " %! | % $!1& [ (" ((# ()

3/ S E %'"$% " ( %

BA+ | $ D" /1" 2#%
- DK B+ (&™ & "1l ' /1"
2#% 0% &S"" "1& 3/ 3 ( 3/
« " " ET L %M (%
BHA 6 FI(
. DK H8A = A@9 (& Lt (%
06 -"I( " S &L % " "RE %S
(""(N #3"( " 0 $ %! /"3 1 F -l
&1 1 % "3 $/F& U# & & ' ( W
BO8 25> /I % &
|/# & %l "/ $ & N
&S"" " (( T3 %l & "Lt
%$>/1"& "30" $/ % I $ I " "
& /" o#EM™™ (%
BO, N # & &
RV #0S$ # |/ (* &" % &'
"$( (" &$/'3/"%3 /06&"M& "$ "
DI ""6 "% & "U# $DI"/ "$0 "*'$" )
(" (N 1"%3&S$ 1 1"%3( "™( %3
(/' "$/ %3 ( #!3%/% %3" "( "3& (0 D!)
& "30% 3 /& S/ & & " UL (W
BSB L8 &
DK +B' (( " D" & $ I
11"D! # &( & $ /" & ' ("
3 [ ( #3 . "$ 13 /[ /(™
&$"" I (% 11"D! # &( & " %# $ 1%$

"1(( M

B, .
D'K "% (&™ Lot (]
o $ N NN $ " E *
1 & "$ 1" &S$S">" 1"3 (* "3( % && %3 " 3
| &( & fim o 1 18& 3 fg
B@ L HH L%
% $ D" 21 / [ " #"G? 13; #

20 1(#& G:?1I13 /1"% E( & "Gl 10 * ()
I (%

9 ot &(
DK ++H ( &™ Lt s &
$ (N # (" U & & ™ $ %"0$
% (0 3 13 | #3  #""3 (/( #( %3 3 * "3
/" % o
9 A 218& "% &(E % > " H
#" $1& s % % > "3 1 %& 3
( ( "™"3 &&! 3 /(0"
0+ n %
("N HE% N & %& ("N % >
(n 3 /Mm ve3(/N " $ /Il (& 3 /$& %)
& ( % /" ( %3 1&& '
OA+ & //1"% /1 %
. DK ++H (&™ Lt (S > &(!
$ Yot /&1 #0 [/ $ -I&" % %/ 0)
%" ( % & #3 ol s % "Q
"/ % ] o* # 1"%-1 % (" $"
1tk g 1S $ " "6 0 /%
/ 0 % ( ( "% $ & /™ ( (3 "
99+ . C % &
(( $ $D"/ " & % $" $ (C
# 0% $ % > [ " " " > (C & %&
% " /" " ™I (C & %& ' ( %3 fg
98+ (( ("
/| $ D! &1 I % "$# ((/
% > ' & $/ %" (/) /1" & & ()
(%3 & %3 (/' # & & 3 # /1 3(1 "B &"3
6*3" //063 / " /I 72
98A (¢ $ "™
4# (" & %% $ 0 % /M| & & 08&
A" & T2 $ /%3 #'" [ " &6 %& $)
N (1 & 2% %" S % (&
0% ( "
98H 0% " "I
mee ) g $ % * 3&S$">%S$ %

1 % %" "0 $ () & $ (& "((#
$ (& '( %

o8B o ##&" % &
&S$"" $/1 (& 1 (( DI #"#" & & %)
& G:1/1& ™ Uy "0 | ( ( ID #I1&
& [&" / Mt I -@ / /
" (% &" ( %3 fg
0@9 7 " $ ( $  %#
- DK:&™ /" & | J(C $ Yo
/s M | #&&* " DI & " M (( |/
(" $ (C [ & I3 fg
O@8 $ % S B A
E " "l# " I $ % et (&M 1t &HY
( 1 ("3*1 "1/ &# 6 $" 1" /

/

& )






include the legal framework of collective bargaining, anti-trust regulations,
OSHA, affirmative action, and other government laws and regulations. Irregular.

LAW 584 Global Business Environment 3
Prereq.: Admission to MBA program and completion of International Core, or
permission of MBA director. Previously FIN 584. Domestic and global environ-
ment from a general business perspective related to the legal environment, taxes,
and the impact of culture, cultural diversity, and socialization. Irregular.

LINGUISTICS

Note: Additional work will be required for graduate credit in 400-level courses.

LING 400 Linguistic Analysis 3
Previously ENG 400. Intensive analysis (syntactic, morphological, phonological)
of selected data from English and other languages. Particular emphasis on devel-

oping analytical skills.

LING 430 Studies in Linguistics and the English Language 3
Previously ENG 430. Selected topics in linguistics. Students may take this course
under different topics for a maximum of 6 credits. Irregular.

LING 431 The History of the English Language 3
Previously ENG 431. History, growth, and structure of the English language.

Irregular.

LING 496 TESOL Methods 3

Previously ENG 496. Principles, methods, and materials for teaching English to
non-English speaking students at all levels. Acquisition and practice of basic lan-
guage teaching skills. Intercultural communication in the ESOL classroom. Fall.

LING 497 Second Language Acquisition 3
Previously ENG 497. Major theories of language acquisition and their potential
application to language learning. The theoretical bases of second language
Instruction. Spring.

LING 512 Modern Syntax 3

Previously ENG 512. Concepts and formalisms in grammar. Problem solving in
English syntax. Contemporary developments in syntactic theory. Spring.

LING 513 Modern Phonology 3
Previously ENG 513. Characteristics and organization of sound systems of lan-
guages. Special attention to the sound system of English and how it fits into uni-
versal patterns. Generative and post-generative phonologies. Spring.

LING 515 An Introduction to Sociolinguistics 3
Previously ENG 515. Examination of the interlocking nature of language and
society, with particular emphasis on sociolinguistic theory and field work. Fall.

LING 533 Second Language Composition 3
Previously ENG 533. Psycholinguistics of writing in a second language.
Principles, methods, and materials for teaching writing to students of English as a
second or foreign language. The second language writing curriculum. Spring.

LING 535 Second Language Testing 3

Previously ENG 535. Linguistic and academic assessment of non-native speakers
of English. Determination of language dominance and proficiency of bilinguals.
Preparation of language tests. Fall.

LING 596 TESOL Practicum 3
Prereq.: LING 496. Students will teach ESOL under supervision. Spring.

LING 598 Research in TESOL and Applied Linguistics 3
Covers research topics and methods in TESOL and applied linguistics. Fall.

LING 599 Thesis 3
Prereq.: Admission to the M.S. program in TESOL, a minimum of 15 credits of
graduate coursework in TESOL and applied linguistics, and permission of

department chair. Preparation of the thesis under supervision of the thesis advi-
sor. On demand.

COURSE DESCRIPTIONS

MANAGEMENT

Note: Additional work will be required for graduate credit in 400-level courses.

MGT 403 Social Issues for Managers 3
Prereq.: MGT 295. Defines contemporary issues of corporate social responsibil-
ity and explores the impact of these issues on managerial decision-making behav-
iors. Emphasizes contemporary social issues that emerge in the external environ-
ment of business. Defines societal expectations of organizations regarding
corporate social responsibility.

MGT 425 Labor/Management Relations 3
Prereq.: MGT 295. Study of issues related to labor-management relations. Topics
include collective bargaining, labor-management contracts, contract negotiation
and administration, grievance handling, employee discipline, and related topics.
Methods for measuring staffing-related criteria are included. Spring,.

MGT 426 Business Organizational Behavior 3
Prereq.: MGT 295. A study of human behavior in organizations. Covers topics
such as communication, decision making, team development, leadership, motiva-
tion, and productivity. Attention is given to behavioral science methods,

research, and findings as applied to organizational management.

MGT 431 Compensation and Benefits 3
Prereq.: MGT 305, STAT 201. Study of compensation theory and practice.
Topics include types of compensation and benefits, job analysis, job evaluation,
pay structures, wage surveys, pay-for- performance, and methods for administer-
ing compensation and benefits.

MGT 449 Strategic Management 3
Prereq.: MGT 295, FIN 295 and MKT 295. An examination of the top-level
managerial process of strategic management including strategy formulation and
implementation, and environmental and competitive analysis with special
emphasis on methods of organizational development to effect change.

MGT 460 Staffing 3

Prereq.: MGT 305. Study of issues related to the staffing organizations. Topics
include job analysis, human resource planning, recruitment, selection, equal
employment opportunity, and related topics. Methods of measuring staffing-
related criteria are included. Spring.

MGT 462 International Human Resource Management 3
Prereq.: MGT 305 Study of human resource issues for multinational organiza-
tions. Topics include recruitment, selection, performance, training, career plan-
ning, compensation, labor relations, and related topics for expatriates and multi-
cultural workforces. Fall.

MGT 470 Organizing and Managing for Quality 3
Prereq.: MGT 295. Examines leading organizational architecture that employs
quality management in all activities of the enterprise. Explores how competitive
strength is built by enabling the work force to innovate, so that products and
service meet global customer standards.

MGT 472 Development Management 3
Prereq.: MGT 295. An examination of those humanistic managerial approaches
which focus upon the interdependencies in organizations that effect their capaci-
ties for organizational learning and development. A multi- cultural perspective is
taken in building an eclectic understanding of managing.

MGT 473 Organizing and Managing for Innovation 3
Prereq.: MGT 345 and 348; or permission of instructor. Explores contemporary
approaches for releasing employee, supplier and customer creativity to constantly
innovate what and how an organization produces its products and services. Irregular.

MGT 490 Management Topics 3
Prereq.: Permission of instructor. Selected topics in management, organization
theory, and human resource management. Course content will vary from semes-
ter to semester. May be repeated with different topics for a maximum of 6 cred-
its. Irregular.
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MGT 494 Entrepreneurship 3
Prereq.: FIN 295 or permission of instructor. Entrepreneurship and its role as a
fundamental component of our economic system is discussed. The resources
needed to start a new business are outlined as a well-conceived business plan.

MGT 496 Practicum in Management and Organization 3
Prereq.: Permission of instructor and meet criteria dependent upon nature of the
specific project(s) and permission of the chair of the Management and
Organization Department. Students work on a real-world project under the
direct supervision of a faculty advisor. Projects may be sponsored by a host
organization. Student performance is monitored and evaluated in relation to
conditions set forth in an approved project plan. May be taken for a maximum

of 6 credits. On demand.

MGT 498
Prereq.: Senior standing and 12 credits in management or permission of instruc-
tor. An examination of the latest development in management and organizational
theory. Emphasis will be on current trends in the theory and practice of manage-
ment using management literature and research. Course content will vary from
semester to semester.

Management Seminar 3

MGT 551 Management for Global Operations 3
Prereq.: Admission to MBA program or permission of MBA director. Previously
BUS 551. Focuses on managerial issues, problems, and opportunities in the over-
all operations of businesses competing internationally. Analytic and experiential
instructional techniques are utilized.

MGT 552 Management Theory and Practice 3
Prereq.: Admission to MBA program or permission of MBA director. Previously
BUS 552. Ciritical study of management theories and applications necessary to
manage a modern organization. Special emphasis will be placed on the complexi-
ties involved in planning, coordinating, controlling, and directing functional
areas within organizations. Irregular.

MGT 553 Human Resource Management 3
Prereq.: Admission to MBA program or permission of MBA director. Previously
BUS 553. Presentation of various management philosophies and policies con-
cerning the utilization of this resource area; topics include the selection, develop-
ment, and motivation of personnel. Irregular.

MGT 555 Management Systems and Operations 3
Prereq.: Admission to MBA program or permission of MBA director. Previously
BUS 555. Systems-oriented approach to operational decision-making appropriate
to both manufacturing and service industries. The course focuses on analysis of
problems and application of decision-making tools related to the planning and
control functions. Irregular. [c]

MGT 559 Current Topics in Management 3
Prereq.: Admission to MBA program or permission of MBA director. Previously
BUS 559. Management and/or organizational behavior issues in multinational
firms and/or different national markets. Topics vary to reflect conditions in the
field. May be repeated with different topics for a maximum of 6 credits. Irregular.

MGT 581 Production-Distribution Processes 3
Prereq.: Admission to MBA program and completion of International Core, or
permission of MBA director. Previously BUS 581. Processes of creating, produc-
ing, and distributing products. Integration of disciplines through organizational
processes. Irregular.

MGT 582 Organizational Performance 3
Prereq.: Admission to MBA program and completion of International Core, or
permission of MBA director. Previously BUS 582. Management of financial and
non- financial resources. Financial reporting, analysis, and capital markets with
topics such as efficiency, effectiveness, motivation, performance evaluation and
Incentive systems. Irregular.

MGT 583 Organizational Leadership 3
Prereq.: Admission to MBA program and completion of International Core, or
permission of MBA director. Previously BUS 583. Strategy (mission and goals) as

linked to structure, human behavior, group processes, and motivation. Decision

making processes and innovative methodologies, approaches, and aids used to
support these processes are stressed. Irregular.

MANAGEMENT INFORMATION SYSTEMS

Note: Additional work will be required for graduate credit in 400-level courses.

MIS 400 Business Decision Analysis Using Knowledge Bases 3
Prereq.: MIS 220 or 305, or permission of instructor. Introduction to manage-
ment information support systems, designed to aid managers and others in the
decision-making process. These systems include Decision Support Systems

(DSS), Group Decision Support Systems (GDSS), Executive Information
Systems (EIS), and Expert Systems (ES). [c]

MIS 410 Distributed Processing-Networks and Telecommunications 3
Prereq.: MIS 220 and 305, or permission of instructor. Impact of distributed sys-
tems on the business enterprise emphasized. Features of centralized, decentralized,
and distributed systems; and technology implications as they relate to analysis,
design, and development of distributed processing systems will be examined. [c]

MIS 415 Database Program Development 3
Prereq.: MIS 220 and 305, or permission of instructor. Introduction to applica-
tion program development in a database environment with an emphasis on load-
ing, modifying, and querying the database. Discussion of storage devices, data
administration, and data analysis. Design and implementation of a major data-
base project. [c]

MIS 450 Enterprise Strategies and Transformations 3
Prereq.: Senior standing. Organizational transformations are critical for contin-
ued market success in an increasingly complex and dynamic global environment.
Emphasizes integrative strategies spanning all business functions which are
needed by evolving and established enterprises.

MIS 460 Emerging Technologies for Business 3
Prereq.: Senior standing. Analysis of current topics and developments in emerg-
ing technologies. Application of these technologies to support decision-making
in enterprises. Design of alternate information systems and strategies. May be
repeated under a different topic to a maximum of 6 credits. Irregular. [c]

MIS 461 Structured Systems Analysis and Design in MIS 3

Prereq.: Completion of all other MIS core courses or permission of MIS chair.
Capstone experience within MIS. Development of business application systems
using structured and object-oriented analysis and design. Use and evaluation of
modeling techniques and CASE tools. Includes information systems architecture,
enterprise modeling, project management, and ethical issues. [c]

MIS 496 Practicum in Management Information Systems 3
Prereq.: Permission of department chair. Students work on a real-world project
under the direct supervision of a faculty advisor. Projects may be sponsored by a
host organization. Student performance is monitored and evaluated in relation
to conditions set forth in an approved Special Project Request Form. May be
repeated for a maximum of 6 credits. On demand.

MIS 498 Information and Decision Sciences Seminar 3
Prereq.: Senior standing. An examination of the current trends in the theory and
business practices of information and decision sciences. On demand. [c]

MIS 501 Foundations of MIS 3
Prereq.: Admission to MS-CIT program or permission of department chair.
Introduction to information systems and technology, systems development, data
communication and networking, information support systems, and management
of the IS resource using project and change management approaches.

MIS 502
Prereq.: Admission to MS-CIT program or permission of department chair.
Effective methods for competitive advantage through information systems and
technology. Includes new ways of doing business such as e- business, decision-
making using knowledge management tools and techniques, and innovations in
project and change management approaches.

E-Business and Information Technology 3
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MATH 504  Topics in Mathemarics 1to3
Previously MATH 404. Prereq.: Permission of instructor. Topics in mathematics
appropriate for in-service and pre-service graduate certification students which
are not covered in regular course offerings. May be repeated for under different
topics for a maximum of 6 credits. Irregular.

MATH 506  Teaching Number Concepts in the Elementary Grades 3
Prereq.: Admission to M.S. in mathematics for certified elementary teachers.

NCTM Standards-based instructional practices that promote the development of

number sense; operations with whole numbers, decimal numbers and common
fractions; problem solving; and graphical representations in the elementary

grades. Fall (O).

MATH 507  Teaching Geometry and Measurement in the

Elementary Grades 3
Prereq.: Admission to M.S. in Mathematics for certified elementary teachers.
NCTM Standards-based instructional practices that promote understanding of
key concepts in geometry and measurement in the elementary grades. Fall (E).

MATH 508  Teaching Probability and Statistics in the

Elementary Grades 3
Prereq.: Admission to M.S. in Mathematics for certified elementary teachers.
NCTM Standards-based instructional practices that promote understanding of
key concepts in probability and statistics in the elementary grades. Spring (O).

MATH 509  Teaching Algebraic Thinking in the Elementary Grades 3

Prereq.: Admission to M.S. in Mathematics for certified elementary teachers.
NCTM Standards-based instructional practices that promote algebraic thinking
in the elementary grades. Spring (E).

MATH 515  Abstract Algebra I 3

Prereq.: MATH 366. Extension of basic group theory introduced in MATH 366,

including normal subgroups, quotient groups, cyclic groups, permutation groups,

classical isomorphism theorems, and Sylow theorems. Fall. (E)

MATH 516  Abstract Algebra II 3
Prereq.: MATH 515 or MATH 366. Selected rtopics from advanced polynomial
ring theory, Galois and extension field theory, homological algebra. Spring. (E)

MATH 519  Principles of Real Analysis I 3
Prereq.: MATH 221 and 366. Previously MATH 495. Introduction to functions

of a real variable and their properties. Rigorous study of the real number system,

topological properties of the real line, Cauchy sequences, limit and continuity
properties of a real variable, metric spaces. Fall. (O).

MATH 520  Principles of Real Analysis I 3
Prereq.: MATH 519. Topics include Riemann-Stieltjes integrals, functions of

bounded variation, sequences and series of real numbers, power series. Spring. (O)

MATH 523  General Topology 3
Prereq.: MATH 221 and 3606. Previously MATH 483. Rigorous study of point-
set topology. Topics include set theory, definition and basic properties of topo-
logical spaces, continuous functions, and homeomorphisms. Fall. (O).

MATH 525  Higher Geometry 3
Prereq.: MATH 221. Topics from higher-dimensional geometry. Foundations of
several geometries and relationship of Euclidean Geometry to other geometries.

Projective properties in a Euclidean (metric) setting. Selected topics from syn-
thetic and analytic projective geomerry. Fall. (E)

MATH 526  Complex Variables 3
Prereq.: MATH 221. Previously MATH 486. An introduction to the theory of
functions of a complex variable. Topics include the field of complex numbers,
complex analytic functions, elementary functions and their mapping properties,
integration theory, and power series expansion of analytic functions. Spring. (E).

MATH 531  Basic Concepts of Elementary School Mathematics 3
Prereq.: MATH 113 (C- or higher) or 213 (C- or higher). Analysis of concepts

underlying contemporary mathematics program in elementary school. Emphasis
is placed on both structure of mathematical content and procedures used in

COURSE DESCRIPTIONS

developing pupil understanding of concepts and processes. Open only to post-
baccalaureate certification students. Fall.

MATH 534  Techniques in Diagnosis and Remediation for the

Teaching of Mathematics - K-12 3
Prereq.: MATH 412, 414 or MATH 327 and student teaching. Previously
MATH 431. This course will train early childhood, elementary, middle and sec-
ondary teachers in diagnosis and remediation. The course will use a clinical case
study approach so that each student will get practical, as well as theoretical,
experience. Topics include identifying the factors related to learning difficulties
in mathematics in the cognitive and affective domains, diagnostic tests, identifi-
cation of the under-achiever, and case studies.

MATH 536  Teaching Number Concepts in the Middle Grades 3
Prereq.: Admission to M.S. in Mathematics for certified elementary teachers.
NCTM Standards-based instructional practices that promote the development of
number sense; operations with whole numbers, rational numbers and integers;

problem solving; and graphical representations in the middle grades. Fall (O).

MATH 537  Teaching Geometry and Measurement in

the Middle Grades 3
Prereq.: Admission to M.S. in Mathematics for certified elementary teachers.
NCTM Standards-based instructional practices that promote understanding of
key concepts in geometry and measurement in the middle grades. Fall. (E)

MATH 538  Teaching Probability and Statistics in the Middle Grades 3
Prereq.: Admission to M.S. in mathematics for certified elementary school teach-
ers. NCTM Standards-based instructional practices that promote understanding
of key concepts in probability and statistics in the middle grades. Spring (O).

MATH 539  Teaching Algebraic Thinking in the Middle Grades 3

Prereq.: Admission to M.S. in mathematics for elementary school teachers.
NCTM Standards-based instructional practices that promote algebraic thinking
in the middle grades. Spring (E).

MATH 540 Curriculum Problems in School Mathematics 3

Current issues in mathematics education. Study of some current major curricu-
lum projects. Content basic to these programs is studied with emphasis on
mathematical structure. Opportunity is provided for special investigation into
topics of student’s interest. Spring. (E)

MATH 543  Secondary School Algebra with Technology

from Advanced Viewpoint 3
Intended for in-service secondary school teachers and pre-service graduate certifi-
cation students. Major objective is to broaden and deepen teacher’s knowledge of
the algebra topics encountered in secondary schools with particular emphasis on
topics new to the curriculum and the uses of technology in teaching them.
Opportunities will be provided to discuss the NCTM standards and their impli-

cations for teachers. Summer.

MATH 544  Secondary School Geometry with Technology

from an Advanced Viewpoint 3
Prereq.: Admission to graduate certification or Master of Science Program. For in-
service mathematics teachers and graduate certification students in mathematics.
Major objective is to expand teachers’ knowledge of new topics and technology for
teaching geometry. NCTM standards for geometry will be included. Summer.

MATH 547  Reflective Practice in Teaching Mathematics 3

Designed to help in-service teachers develop as reflective practitioners through
the use of lesson logs, narrative commentary, analysis of videotaped lessons, and
examination of student work. Emphasis on relating instruction to the big ideas
of mathematics, designing appropriate assessments, and determining meaningful
feedback for students. Particularly helpful to beginning teachers who will be
compiling their BEST portfolios. Open only to certified in-service teachers of
mathematics, grades 7-12. Fall.

MATH 580  Directed Study in Mathematics 3
Prereq.: Permission of the instructor. A study of selected topics in mathematics. The
area of study will depend on the instructor and the interests and needs of the stu-

dent(s). May be repeated with different topics to a maximum of 6 credits. Irregular.



COURSE DESCRIPTIONS

MATH 590  Special Project in Mathematics 3
Prereq.: Completion of at least 21 credits in the student’s planned program of
graduate study. The study of an advanced topic in mathematics/ mathematics
education, approved by the student’s graduate advisor and supervised by a faculty
member. Requirements include preparation and oral presentation of a paper on

the topic. Irregular.

MATH 598  Research in Mathematics Education 3
Prereq.: STAT 453 and permission of advisor. Course designed to familiarize
graduate student with techniques and resources associated with research in math-
ematics and mathematics education. Opportunity for practical application will

be provided. Spring.

MATH 599  Thesis 30r6

Prereq.: Permission of the advisor. Preparation of thesis under guidance of thesis advi-
sor for students completing master’s requirements under M.S. and M.A. Plan A.

MODERN LANGUAGES

Note: Additional work will be required for graduate credit in 400-level courses.

ML 400 Topics in Modern Languages 3
Prereq.: Permission of instructor. Literary and language topics taught in the tar-
get language. May be repeated with different topics for maximum of 6 credits.

On demand.

ML 420 Internship in Foreign Languages l1to3
Prereq.: Appropriate 226 course or equivalent in target language. Practical field
experience using the target language. One credit per eight-week unit. May be
repeated to a total of three credits. On demand.

ML 428 Methods and Materials for Teaching World Languages

at Elementary School Level 3
Prereq.: B.S. Major in target language or State language teacher certification.
Participants will link the rationale, history, and theoretical foundations of ele-
mentary world language instruction to teaching and learning, and construct and
adapt models for curriculum planning, program implementation articulation,
and assessment. Participants will explore contemporary methodologies, lessons,
activities resources, and address issues and concerns that apply to the elementary
school level. Fall. Summer.

ML 429 Seminar in Modern Language Teaching Methods 3

Prereq.: Matriculation in graduate certification program, admission to the
Professional Program in teacher education, permission of department, and per-
mission of the Director of the Office of Field Experiences. Discussion and prac-
tice of the historical, theoretical and contemporary issues, and selected topics
related to the teaching of modern languages at the secondary level. Fall.

ML 440 Student Teaching Seminar in Modern Languages 1
Prereq.: Admission to the Professional Program in teacher education. Discussion,
critical thinking and problem solving techniques with applications in the foreign
language classroom. Taken concurrently with EDSC 435. Spring.

ML 490 Teaching World Languages II: Acquisition in Young

Children for Teachers of World Languages 3
Prereq.: BS degree in target language or State language teacher certification.
Participants will learn about research in the first and second language acquisition
of world languages and discuss and apply implications of research findings
(including brain research theory) for teaching and learning of world languages.

Not open to TESOL students. Summer.

ML 492 Topics in Language Teaching lto3
Prereq.: ML 429. Special aspects of language teaching, such as creative uses of
the language laboratory and other special aids, individualizing language instruc-
tion, teaching of literature and culture in the schools, will be emphasized. Topics
may vary from section to section. Course may be repeated, with different topics,
for up to 6 credits. Irregular.

ML 496 Independent Study in Modern Languages 3
Prereq.: Permission of instructor. Independent work in language, culture, and lit-
erature, to meet individual interest in topics not covered in the regular curricu-
lum. Work done under the supervision of a faculty member. On demand.

ML 550 Intensive Studies in Modern Languages 3
Special Conditions: Admission to the Summer Institute of the target language.
Intensive study of the language, culture, and society of specific areas where the
target language is spoken. Designated for teachers of the target language, it
includes a technology component. May be repeated with different topics for up
to 9 credits. Summer.

ML 598 Research in Modern Languages 3
Prereq.: Admission to the graduate program. Introduction to techniques and
resources of literary research through examination of the theory, history, and

practice of literary criticism. Course should be taken during first 15 credits of
graduate study. Fall. (O)

MUSIC

Note: Additional work will be required for graduate credit in 400-level courses.

Note: Students enrolled in the following courses will be assessed an Applied Music
Fee — $200.00 for 1/2 hour lesson (MUS 577) and $400.00 for full hour lesson

(MUS 578). Contact the Department at 832-2912 for additional information.

MUS 400 Project in Music 1to4
Prereq.: Permission of instructor. Individual study in an area of student’s choice.
May take the form of performance, composition, paper, or other area to be
determined in consultation with a Music Department advisor.

MUS 401 Topics in Music 1to3
Prereq.: Permission of instructor. This course can be taken for the American
Studies program. Selected topics in music to include specialized areas not cov-
ered in regular course offerings. May be repeated with different topics for up to
6 credits. Irregular.

MUS 403 Topics in History of Music Genres 3

Prereq.: Permission of instructor. Study of a particular music genre through

selected stylistic periods. On demand.

MUS 404 Topics in Performance 3
Prereq.: Permission of instructor. Topics relevant to the performing musician includ-
ing accompaniment, diction for singers, and performance practice. On demand.

MUS 405 Topics in Composers 3
Prereq.: Permission of instructor. Historical and analytical study of selected com-
posers and their works. On demand.

MUS 470 Musical Structure and Style 3
Prereq.: Four semesters of undergraduate music theory or demonstrated profi-
ciency on the Music Theory Placement Examination. Survey of the principles of
music theory through analysis of representative forms from various style periods.
Emphasis on aural awareness through melodic and harmonic dictation. Irregular.

MUS 500 Project in Music 3
Prereq.: Permission of the instructor. Individual study in an area of the student’s
choice with the consultation of an advisor; may include written project, per-
formance, or composition. Irregular.

MUS 501 Topics in Music lw3
Prereq.: Permission of the instructor. Selected topics in music covering special-
ized areas not covered in regular course offerings. Open only to students with an
undergraduate degree in music or with special permission of the department
chair. May be repeated with different topics up to 6 credits. Irregular.

MUS 502 Topics in Music Education l1to3
In-service experience designed to meet specific needs of public school music teach-
ers. May be repeated with different topics for a maximum of 6 credits. Summer.









PE 490 Independent Study in Physical Education

Prereq.: Senior or graduate standing and permission of department chair.
Reading and research in approved topics under the guidance of a member of the
department. May be repeated for a total of 3 credits.

lto3

PE 500 Improving Student Learning in Physical Education 3
Prereq.: Permission of instructor. Components of the effective teaching of physi-
cal education are explored. Topics include teacher standards, student perform-
ance standards, instructional planning, assessment strategies, and reflective prac-

tice. Spring. (E)

PE 507 Human Perspective in Sport 3
Prereq.: Admission to MS in Physical Education. Inquiry into the nature and
expression of humans in sport. Topics include: The issues of competition and
winning, amateurism vs. professionalism, values of sport, causes and results of

spectator behaviors. Spring (O).

PE 515 Sport, Physical Activity, and Exercise Psychology 3
Identifies principles and guidelines that professionals use to help adults and chil-
dren participate in and benefit from sport and exercise activities. Spring (E).

PE 519 Sport Biomechanics 3
Prereq.: PE 216 or equivalent or permission of instructor. Study of the mechani-
cal analysis of sport skills, in order to improve teaching. The student is provided
with a scientific basis for teaching correct form. Fall. (O)

PE 520 Current Issues in Physical Education 3
Reviews current trends and issues involved in the teaching of Physical Education
in American schools. Emphasis is upon a discussion of new and innovative
administrative procedures, programs, trends, and problems. Spring. (O)

PE 522 Physical Activity and Health 3

Prereq.: PE 410 or permission of instructor. Study of the hypokinetic diseases of
the human organism. Particular emphasis will be given to the beneficial effects of
physical activity on the cardiovascular system, weight control, low back pain,
longevity, and participation of women in sports. Spring (O).

PE 523 Theories of High Level Performance in Sport 3
Study of empirical and experimental theories of high level performance. The sci-
ences of physiology, biomechanics, and psychology will be utilized as they affect

human performance. Summer. (E)

PE 524 Sport, Physical Education, Athletics, and the Law 3
The varied aspects and impact of law in professional sport, physical education,
and athletics. Emphasis on negligence, product liability, and risk management.

Fall (E).

PE 525 The Regulation of Intercollegiate and Interscholastic

Athletics 3
Prereq.: Admission to MS in Physical Education. Examination of the control of
both intercollegiate and interscholastic athletics, with specific reference to institu-
tional governance, ethical conduct, amateurism, recruitment, and eligibility.
Consideration of policies and procedures of National Collegiate Athletic
Association, the National Association of Intercollegiate Athletics, the National

Federation of State High School Athletic Associations and state affiliates. Fall (O).

PE 530 Nutrition for Health, Fitness, and Sport Performance 3
Prereq.: Permission of instructor. Provides knowledge base of the major nutrients
relative to the role that nutrition, complemented by physical activity, may play in
the enhancement of health and sport performance. Topics include weight man-
agement and eating disorders. Summer. (O)

PE 592 Advanced Physiology of Sport and Exercise 3
Prereq.: Permission of instructor. Using exercise physiology as a basis, examina-
tion of acute and chronic adaptations of the body to high physiological demands
of physical activity and sport. Topics covered include the physiology of the skele-
tal, muscle, cardiorespiratory, endocrine and renal systems. Fall. (E)

COURSE DESCRIPTIONS

PE 598 Research in Physical Education 3
Prereq.: Permission of the advisor. Designed to familiarize students with tech-
niques and resources associated with research in their specialization. Opportunity

for practical application will be provided. Fall.

PE 599 Thesis 3
Prereq.: 15 credits of approved graduate study including PE 598. Preparation of
the thesis under the supervision of the thesis advisor.

PHYSICS

Note: Additional work will be required for graduate credit in 400-level courses.

PHYS 411 Mechanics II 3
Prereq.: PHYS 220. Mechanics of continuous media, wave motion, special rela-
tivity, and introduction to Lagrange’s and Hamilton’s equations. Irregular.

PHYS 425 Modern Physics 3
Prereq.: PHYS 305. Special theory of relativity; quantum aspects of matter and of
electromagnetic radiation, Bohr model, nuclear structure, radioactivity. Irregular.

PHYS 450 Advanced Laboratory 1
Prereq.: PHYS 331, 425. A study of the 400 kv Van de Graaf accelerator, particle

detection electronics, and a study of induced nuclear reactions. One three-hour
laboratory per week. Irregular.

PHYS 452 Independent Study in Physics 1
Prereq.: Approved plan of study by arrangement with supervising instructor and
approval of department chair. Special work in laboratory or theory to meet indi-
vidual requirements in areas not covered by regular curriculum. May be taken
more than one semester up to a limit of 4 credits.

PHYS 460 Seminar in Physics 1

Prereq.: Senior standing. Through individual readings, discussions, and presenta-
tions, students will study contemporary topics in various fields of physics.
Capstone requirement for all physics majors in the B.A. and B.S. non-teaching
programs. Hours by arrangement. Spring.

PHYS 470 Quantum Mechanics 3
Prereq.: PHYS 425. Limits of classical physics, wave packets and uncertainty,

Schrodinger wave equation, eigafunctions and eigervalues, one-dimensional
potentials, wave mechanics, operator methods. Irregular.

PHYS 471 Quantum Mechanics 11 3

Prereq.: PHYS 470. Three-dimensional Schrodinger equation, angular momen-
tum, radial equation, hydrogen atom, operator matrices and spin, addition of
angular momentum, plus additional topics to be chosen by instructor. Irregular.

PHYS 490 Topics in Physics 3
Selected studies in physics which are not offered presently in the curriculum of
the department. Course may be repeated for different topics. No topic may be
taken for credit more than once. Irregular.

PHYS 505 Mathematical Physics 3
Prereq.: Undergraduate physics minor; MATH 222. Introduction to basic math-
ematical methods of theoretical physics, such as linear algebra (matrices), vector
analysis, partial differential equations, orthogonal functions, and complex vari-
ables presented with physical illustrations. Fall.

PHYS 519 Advanced Topics in Physics 3
Prereq.: Permission of instructor and student’s advisor. Combination of lecture,
discussion, and laboratory work. May be repeated with different topics for a
maximum of six credits. Irregular.

PHYS 598 Research in Physics 3

Prereq.: 15 credits of approved graduate study and permission of department.
Course concerned with instrumental techniques of research in physics. Student is
to become familiar with the literature of physics and is expected to search jour-
nals and report on a specific problem.
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COURSE DESCRIPTIONS

PHYS 599 Thesis 3

Prereq.: PHYS 598 and permission of the advisor. Preparation of the thesis under

the supervision of the thesis advisor.

POLITICAL SCIENCE

Note: Additional work will be required for graduate credit in 400-level courses.

N

PS 420 Government and Politics of Latin America 3
Historical, social, economic, and ideological factors impacting contemporary
government and politics in Latin America. Spring. (O)

PS 421 Government and Politics of Africa 3

Historical, social, economic, and ideological factors impacting contempor
g p g porary
government and politics in Africa. Spring. (O)

PS 425 Asian Politics 3
Prereq.: PS 104. Examination of the government and politics of East and South
Asia with major focus on Japan, China, and India. Emphasis on historical and
cultural forces shaping politics, Western impact on Asia, and cross-national com-
parisons. Spring.

PS 430 The American Presidency 3

Prereq.: PS 104, 110 or permission of instructor. This course can be taken for
the American Studies program. Office of President and place in the political sys-
tem, colonial antecedents and modern counterparts. Emphasis on the presi-
dency’s functional and institutional development, contemporary role in politics
and public policy, and interplay between man and office. Spring.

PS 431 The Legislative Process 3
Prereq.: PS 104, 110 or permission of instructor. This course can be taken for
the American Studies program. Structure, behavior, and operation of U.S.
Congress. Comparison with state legislatures. Interrelationships with executive
and judicial branches. Problems of popular representation. Attention to the
budgetary process, lobbying, and campaign financing. Irregular. Spring. (O)

PS 432 Urban Politics and Government 3
This course can be taken for the Urban Studies program. Prereq.: PS 104 or 110
or permission of instructor (non-Political Science introductory courses may be
substituted with permission of instructor). Selected urban conditions and prob-
lems such as housing, racial relations, power structure, intergovernmental rela-
tions, partisan politics, group behavior, forms of government, politics of plan-
ning, regionalism, economic development, transportation, and communication.

Field research projects. Fall. (O)

PS 433 20th-Century Political Thought 3

Contemporary approaches to political theory, such as socialism, conservatism,
liberalism, and group theory. Fall.

PS 434 Government and Politics of the Middle East and
North Africa 3
Historical background, contemporary setting, political processes, and major

problems of some of the countries of Middle East and North Africa. Spring.

PS 435 Russian and Eastern Europe 3

Government and politics of Russia and of selected Eastern European countries

such as Poland, Hungary, Ukraine, and Yugoslavia. Irregular.

PS 439 U.S. Middle East Policy 3
Examination of the evolution of United States foreign policy towards the Middle East
since W.W. II. Emphasis placed on the sources, determinants, and goals of United
States policy and the challenges facing the United States in the region. Irregular.

PS 445 Public Policy Analysis and Evaluation 3
Prereq.: Permission of instructor or two courses in political science, geography,
economics or sociology; plus completion of, or simultaneous registration in, PS
344 or MATH 125. An investigation in perspectives and methods of measuring
public policies.

PS 446 The Budgetary Process 3

Prereq.: PS 110 and 260. Examination and analysis of budgeting as an adminis-
trative and political process, with attention to techniques and reform efforts.

PS 447 Administrative Law 3
Prereq.: PS 110. PS 331 recommended. Study of administrative agencies and the
legal boundaries within which they operate. Constitutional case law and the
Uniform Administrative Procedures Act will be applied to agency rule-making
and regulation. Current controversies over the role of administrative agencies.

PS 448 The Politics of Human Services 3
Study of the politics and administration of government programs that deal
with human problems such as poverty, crime, health, manpower develop-
ment, and housing.

PS 490 Directed Readings in Political Science 3

Prereq.: Permission of instructor. Individual programs of study for students with
special abilities or interests in political science. On demand.

PS 491 Advanced Studies in Political Science lto6

Prereq.: Permission of instructor. Extensive study of selected problems in politi-
cal science. On demand.

PS 492 Policy Studies 3
Analysis and evaluation of specific policy issues at the state and national levels of
government. Topics will vary from year to year. If topics differ, may be taken
more than once. Irregular.

PSYCHOLOGY

Note: Additional work will be required for graduate credit in 400-level courses.

PSY 430 Psychology of Diversity 3
Prereq.: PSY 112 or permission of instructor. Review of psychological research
and theories pertaining to the study of diversity. Implications for clinical work
and community education will be discussed. Spring.

PSY 440 Motivation 3
Prereq.: Three courses in psychology. Physiological and psychological variables in
selected motivational processes. Problems of measurement, empirical findings,
and theoretical research. Readings in contemporary literature.

PSY 446 Introduction to the Psychology of Counseling 3
Prereq.: Three courses in psychology. An introduction to the basic assumptions
and theoretical approaches in the counseling process. Students wishing to
become trained as counselors are advised to contact the Department of Health
and Human Service Professions. Irregular.

PSY 450 Biopsychology 3
Prereq.: Six credits in psychology or permission of instructor. Analysis of rela-
tionships between bodily processes and behavior.

PSY 451 Psychological Evaluation 3
Prereq.: Three courses in psychology. Principles and problems basic to construc-
tion, choice and use of psychological measuring instruments, and study of appli-
cation to diagnosis. Special Condition: completion of additional project by grad-
uate students. Fall.

PSY 454 Drugs and Behavior 3
Prereq.: PSY 112. Overview of the major classes of psychoactive drugs and their
effect on the brain and behavior. Legal drugs. such as alcohol and caffeine, and
illegal drugs are considered.

PSY 458 Human Neuropsychology 3
Prereq.: PSY 330 and 450, or permission of instructor. Relationship between the
brain and behavior is examined. Topics include disorders of speech and memory,
common neurological disorders such as dementia and stroke, and alcohol-related
disorders. Spring.






COURSE DESCRIPTIONS

RDG 586 Literacy Instruction for Diverse Populations I 3
Prereq.: RDG 315; and admission to a master’s program or sixth-year program.
Current trends and issues on language, ethnicity, and social class as they impact
on literacy instruction for children of diverse backgrounds with an emphasis on
sociolinguistic perspectives. Fall.

RDG 587 Bibliotherapy 3
Prereq.: Admission to a master’s program or sixth-year program. Identification,
selection, and effective use of books that address problems confronting young
people from pre-school age to adolescence. Concerns include physical and men-

tal handicaps, divorce, death, alcoholism, drug abuse, neglect. Spring.

RDG 588 Teaching Children’s Literature 3

Prereq.: Admission to a master’s program or sixth-year program. Study of wide
variety of literature for children. Investigation of the appreciation for literature
with children. Competency in storytelling and writing or original stories and
poems will also be developed.

RDG 589 Creative Language Arts 3
Prereq.: RDG 412 and admission to a master’s program or sixth-year program.
Creative aspects of language activities both written and oral for elementary
school children are considered toward stimulating such work in the classroom.

Essential goals of language arts programs will be studied.

RDG 590 Current Trends in Developmental Reading K-12 3
Prereq.: RDG 412 or 414 or 427 or 440; and admission to a master’s program or
sixth-year program. Survey of current reading practices and materials in the
schools. Emphasis on developmental reading from pre-school through high
school and into the adult years.

RDG 591 Developmental Reading in Primary Grades 3
Prereq.: RDG 412 or 414 or 427 or 440; and admission to a master’s program or
sixth-year program. Comprehensive study of factors involved in teaching reading
readiness, and reading in primary grades; developmental in use of experience sto-
ries; introducing first books; developing a sight vocabulary, word recognition
techniques, and comprehension skills.

RDG 592 Middle School Level Literacy Development 3
Prereq.: RDG 315 or 440 or 590 or permission of instructor; and admission to a
master’s program or sixth-year program. Foundations, approaches, materials, and
techniques for developmental literacy programs at the middle school level.
Attention is given to literacy strategies and the use of study skills in both regular
and content classrooms. Spring.

RDG 593 Developmental Reading in Secondary Schools 3
Prereq.: Admission to a master’s program, sixth-year program, or postbaccalaure-
ate certification program. The Basic Skills Development program in elementary
school reviewed. Study of the need for continuing systematic instruction in read-
ing for pupils throughout grades 7-12. Organization of such a program, materi-
als, and methods currently in use, and means of evaluation are considered. Fall.

RDG 5% Diagnosis of Reading and Language Arts Difficulties 3
Prereq.: RDG 590 or 591 or 592; admission to master's program or sixth-year
program or Advanced Certificate Program in Reading and Language Arts. May
not be taken concurrently with RDG 595. Study and interpretation of selected
tests and instruments useful in analysis of physical, intellectual, social, and emo-
tional factors related to reading difficulties.

RDG 595 Remedial and Corrective Techniques in Reading and

Language Arts 3
Prereq.: RDG 594; admission to master's program or sixth-year program. Study
of principles of remedial-corrective reading, methods of analysis and interpreta-

tion, and materials useful in correction of reading difficulties.

RDG 596 Clinical Practices in Reading and Language Arts 6
Prereq.: RDG 595; admission to master’s program or sixth-year program.
Diagnosis and treatment of reading difficulties and disabilities. Case study pre-
pared for pupil tutored during term. Open to MS certification students only.

RDG 598 Seminar in Reading and Language Arts Research 3
Prereq.: 15 credits in graduate reading and language arts courses and admission
to a master’s program or sixth-year program in reading and language arts.
Advanced studies in reading research as well as basic reading reading and lan-
guage arts research studies are reviewed. Emphasis will be on the articulation
between research findings and reading and language arts practices in schools.
The significance of the findings of research will be studied through prescribed

readings, written and oral reports, and seminar discussion. Spring.

RDG 667 Multicultural Literature in the Classroom 3
Prereq.: RDG 588 or ENG 491 or 492; and admission to a master’s program,
sixth-year program, or Ed.D. A variety of teaching methods will be studied and
applied to multicultural and multiethnic books for children in the elementary
and middle grades. The implementation of various teaching methodologies as

part of a whole language learning and teaching philosophy will be explored.
Spring. (E)

RDG 675 Reading and Writing as Integrated Process 3
Prereq.: RDG 412 or 589; and admission to a master’s program, sixth-year pro-
gram, or Ed.D. Integration of theories, practices, and techniques as related to
reading-writing in the elementary school. Students, in conjunction with the
instructor, design lessons, construct models and collect children’s writing efforts

for their level. Fall. (O)

RDG 680 Current Trends and Issues in Reading and Language Arts 3
Prereq.: RDG 590 or 591 or 592; and admission to a master’s program, sixth-
year program, or Ed.D. Current trends and current issues in reading and lan-
guage arts. Focus on recent research and its application to reading and language
arts. Courses will focus on recent research and its application to reading and lan-
guage arts instruction in school settings. Fall.

RDG 686 Literacy Instruction for Diverse Populations II 3
Prereq.: RDG 586; RDG 667 and permission of instructor; and admission to a
master’s program, sixth-year program, or Ed.D. Strategies and techniques for
promoting and expanding literacy among children of diverse backgrounds.
Models of theoretical frameworks and analytic strategies that address children’s
diverse educational needs will be practiced. Spring. (E)

RDG 692 Specialized Diagnosis and Remedial Techniques 3
Prereq.: RDG 594 and 595; and admission to a master’s program, sixth-year
program, or Ed.D. Specialized diagnostic procedures and materials in reading for
perceptually, neurologically, and psycholinguistically disabled children. Role of
children’s literature, bibliotherapy, and cultural implication of story content are
examined. Consultants from specialized areas, such as medicine and psychology
will be used as resource persons. Spring. (E)

RDG 694 Organization, Administration, and Supervision

of Reading Programs 3
Prereq.: 15 credits of graduate study in Reading; and admission to a master's
program, sixth-year program, or Ed.D. Study of patterns of organization, admin-

istration, evaluation, and supervision of various types of reading programs in

schools. Fall. (E)

RDG 696 Practicum for Reading and Language Arts Consultants 6
Prereq.: RDG 596 and 694; and admission to a master’s program or sixth-year
program. Work experience under guidance of certified reading and language arts
consultant for an academic year. Experience includes supervision of reading pro-
grams, consultation with school personnel, assessment, clinical practice, profes-
sional development. and applied research.

RDG 698 Research Seminar 3
Prereq.: 24 credits of graduate study in Reading; and admission to a master’s pro-
gram, sixth-year program, or Ed.D. In-depth individual study of research pertaining
to reading materials, programs, and methods. Research reports required.

RDG 700 Seminar in Literacy 3
Prereq.: Admission to the Ed.D. program. Studies in literacy research are
reviewed. Emphasis on the articulation between research findings and literacy
curriculum and practices in schools. Significance of research findings is studied
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through prescribed reading, written and oral reports and seminar discussions,
culminating with an open hearing on a major research presented by the student.

On demand. [c]

RUSSIAN

Note: Additional work will be required for graduate credit in 400-level courses.

RUS 441 Advanced Oral Practice I 3
Prereq.: Permission of instructor. Development of fluency in oral self-expression.
Speech analysis to improve pronunciation and intonation. Fall. (O)

RUS 442 Advanced Oral Practice II 3
Prereq.: RUS 441 or permission of instructor. Further practice in oral self-

expression. Spring. (E)

SCIENCE EDUCATION

Note: Additional work will be required for graduate credit in 400-level courses.

SCI 420 History of Science 3
Prereq.: Three courses in science or mathematics, or permission of instructor.
Historical development of biological and physical science, interdependence of
various areas of science, and relations of scientific progress to society.

SCI 424 Teaching Middle Level Science 2
Methods and materials of teaching science at the middle level. Various aspects of
the National Science Education Standards, including Project 2061, and the
scope, sequence, and coordination project will be considered.

SCI 452 Independent Study in Science 1 to 4
Prereq.: Approved plan of study by arrangement with the supervising instructor
and approval of the science department chair. Includes special work in the labo-
ratory or study of theory to meet the individual requirements in areas not cov-
ered by the regular curriculum. May be taken for more than 1 credit up to a
limit of 4 credits. On demand.

SCI 453 Environmental Interpretation Internship 3
Prereq.: Prior completion of two field trips to environmental education facilities
approved by advisory committee and senior standing. Responsible experiences in
an environmental education facility. Before commencing the internship, a plan
of the internship must be approved by the Advisory Committee on
Environmental Interpretation.

SCI 456 Teaching Science to Young Children 3

Prereq.: Permission of instructor. Previously SCI 556. Develops teaching strate-
gies which assist young children in expanding their awareness, understanding,
and appreciation of their natural environment. Teachers will learn active involve-
ment techniques and will prepare “hands-on” science curriculum materials for

use with children from preschool through grade 3. Irregular.

SCI 485 Studies in Science 3
Prereq.: Permission of instructor. Selected studies in the sciences which are not
offered presently in the curriculum of the science departments. Course may be
repeated for different topics, but the student may not take this course for credit
under the same topic more than once.

SCI 500 Science, Technology, and Society 3
Prereq.: Three courses in the natural sciences. Discussion of the nature and val-
ues of science and technology and their implications for society. Irregular.

SCI 518 Teaching Science in the Out-of-Doors 3
Prereq.: Two science courses. Development of leadership skills and instructional
techniques necessary for teaching science in the outdoor classroom. The methods
and materials for developing and conducting an outdoor education program in
science are discussed. Three hours a week; field studies are required. Fall. (O)

SCI 520 The Physical Sciences 3
Study of basic physical and chemical phenomena with emphasis on materials
suitable for use in the elementary grades. Course aims to broaden and deepen

COURSE DESCRIPTIONS

background of elementary school teacher of science; opportunity is provided
through demonstrations and laboratory work to gain functional understanding

of physical science concepts. Spring. (E)

SCI 530 The Earth Sciences 3
Study of basic earth science phenomena with emphasis on materials suitable for
use in the elementary grades. Course aims to broaden and deepen background of
elementary school teacher of science; opportunity is provided through demon-
strations and laboratory work to gain functional understanding of earth science’
concepts. Spring. (O)

SCI 540 Teaching Biological Sciences in the Elementary School 3
Study of biological phenomena with emphasis on materials and experiments
suitable for use in the elementary grades. Course aims to broaden and deepen
background of the elementary school teacher; opportunity is provided through
demonstrations and laboratory work to gain functional understanding of biolog-
ical science concepts. Fall. (E)

SCI 555 Teaching of Science in the Elementary School 3
Prereq.: Permission of instructor or chair. Examination of science instruction and
assessment strategies in line with the National Science Standards and the State of
Connecticut Frameworks. Fall, Summer.

SCI 557 Elementary Science Instruction and Curriculum

Development 3
Prereq.: In-service teacher or permission of instructor. Examination and applica-
tion of elementary science curriculum, instruction, and assessment strategies in
line with the National Science Standards and the State of Connecticut
Frameworks. Summer.

SCI 570 Teaching of Science in the Secondary School 3
Prereq.: In-service teacher or permission of instructor. Examination of middle
level and secondary science curriculum, instruction, and assessment strategies in
line with the National Science Standards and the State of Connecticut
Frameworks. On demand.

SCI 580 Topics in Science Education 3
Topics will vary each time course is offered. Combination of lecture, discussion,
inquiry sessions, and student presentations. May be taken more than once for
credit under different topics. Irregular.

SCI 581 Independent Study lw3
Prereq.: Acceptance into the Master of Natural Science: Science Education
Program. Work in laboratory, theory, or research to meet individual require-
ments in areas not covered by regular curriculum. One to three credits. May be
taken more than once for a limit of 6 total credits. Requires approved plan of
study by arrangement with the supervising instructor.

SCI 595 Special Projects in Science Education 3
Prereq.: Completion of at least 21 credits in the student’s planned program of
graduate study and SCI 598, which may be taken concurrently, or permission of
instructor. Study of individual and collaborative action research techniques.
Requirements include the design and completion of a classroom/school action
research project and the preparation and submission of a paper for publication.

Spring. (E)

SCI 598 Research in Science Education 3
Prereq.: 15 credits in the planned program of study for MS in Narural Sciences:
Science Education, or permission of instructor. Focus on current global issues
related to science education. Students examine current literature and conduct an
informal research project on current issues. Requirements include preparation of

a research paper. Spring (O).

SCI 599 Thesis (Science Education) 3

Prereq.: 21 credits of approved graduate study, and permission of advisor.
Preparation of the thesis under the supervision of the thesis advisor.



COURSE DESCRIPTIONS

SIGN LANGUAGE

Note: Additional work will be required for graduate credit in 400-level courses.

SL 420 Basic Manual Communication I 3
Previously SPED 420. An introduction to the Manual Alphabet and American
Sign Language for the Deaf, designed to provide basic skill in non-verbal com-

munication. Fall.

SL 421 Basic Manual Communication II 3
Prereq.: SL 420 or permission of instructor. Previously SPED 421. A continua-
tion of the Manual Alphabet and American Sign Language for the Deaf,

designed to provide further skill in non-verbal communication. Spring.

SOCIAL SCIENCE

Note: Additional work will be required for graduate credit in 400-level courses.

SSCI 421 Social Studies Student Teaching Seminar 1
Seminar during student teaching semester enabling students to share resources
and ideas for upcoming lessons, difficulties, and successes, and discover how vari-
ous schools and teachers approach the same issues. Must be taken concurrently

with EDSC 435.

SOCIAL WORK

Note: Additional work will be required for graduate credit in 400-level courses.

SW 433 Independent Studies in Social Work 3
Prereq.: Senior standing in the Social Work major and permission of the program
director. Student must have a written study proposal approved by the program
director prior to registering for this course. Readings and research in selected
areas of social work. On demand.

SW 436 Health and Social Work 3

Prereq.: SW 226 and 227; or permission of the instructor. Examination of health
issues such as cancer, AIDS, Alzheimer’s, and other disabilities; prevention, treat-
ment, and attitudes; policies and programs in both public and private sectors
which impinge upon the lives of clients with health problems. Irregular.

SW 437 Child Welfare I 3
Prereq.: SW 226 and 227; or permission of the instructor. Examination of the
role of the social worker in meeting the needs and protecting the rights of chil-
dren. Irregular.

SW 438 Child Welfare 11 3

Prereq.: SW 226 and 227; or permission of instructor. Examination of current social
issues, such as war, poverty, and divorce, that impact the lives of children. Irregular.

SW 441 Puerto Ricans in Transition: A Social Work Perspective 3
Prereq.: Permission of instructor. Overview of critical areas in understanding the
Puerto Rican population on the island and in the U.S. Puerto Rican history,
migration, demographic trends, culture, socio-political issues, family, and gender
roles will be explored, in addition to health, education, employment and poverty.
Micro/macro approaches to providing culturally relevant intervention. Irregular.

SW 442 The Social Consequences of Immigration 3

Prereq.: Permission of instructor. Explores the development of immigration poli-
cies, social service delivery structures, and practices that help social workers pro-
vide services to immigrants and refugees. Irregular.

SW 478 Current Topics in Social Work 3
Prereq.: Permission of instructor. Analysis and evaluation of special topics in the
general field of social work. Topics will vary from year to year. If topics vary, may
be taken more than once. Irregular.

SOCIOLOGY

Note: Additional work will be required for graduate credit in 400-level courses.

SOC 433 Independent Studies in Sociology lto3
Prereq.: Permission of instructor. Student must present a written study proposal
to the department chair at least three weeks prior to registering for this course.
Readings and research in selected fields of sociology. On demand.

SOC 452 Organizations, Occupations, and Work 3
Prereq.: SOC 110 and 3 additional credits in Sociology. Systematic study of
large scale, bureaucratic organizations with emphasis on relations among the
organization’s members, the organization as a social entity and its social and
physical environment. Spring.

SPANISH

Note: Additional work will be required for graduate credit in 400-level courses.

SPAN 441 Cross-Cultural Communication 3
Prereq.: Permission of instructor. Open only to non-native speakers of Spanish.
Development of fluency in oral expression. Speech analysis and phonetic theory
to improve pronunciation and intonation. Introduction to problems of transla-
tion, enhancement of oral competence, and development of cross-cultural under-

standing. Fall. (E)

SPAN 515 Colonial Spanish-American Literature 3

Prereq.: Permission of instructor. Taught in Spanish. Study of major authors and
literary works of the Colonial period in their cultural context. Irregular.

SPAN 520 Modernismo 3

Prereq.: Permission of instructor. Taught in Spanish. Study of the most signifi-
cant authors of the Modernista period. Irregular.

SPAN 525 Contemporary Spanish-American Poetry 3
Prereq.: Permission of instructor. Taught in Spanish. Study of major Spanish-
American poets and poetic themes from the period following Modernismo to

the present. Spring. (E)

SPAN 526 The Spanish-American Short Story 3

Prereq.: Permission of instructor. Survey of representative authors and selected works

with emphasis on the twenteth century. Course to be taught in Spanish. Irregular.

SPAN 530 Contemporary Spanish Novel 3
Prereq.: Permission of instructor. Taught in Spanish. Study of significant novels

from the 1940s to the present. Spring.

SPAN 534 Women Writers of the Spanish-Speaking World 3

Prereq.: Permission of instructor. Taught in Spanish. Discussion of representative
works will center around cultural and gender issues. On demand.

SPAN 535 Contemporary Spanish-American Novel 3
Prereq.: Permission of instructor. Taught in Spanish. Study of representarive
Spanish-American novels from the 1950s to the present. Spring.

SPAN 545 The Spanish-American Essay 3
Prereq.: Permission of instructor. Taught in Spanish. Analysis of major works by
authors such as Sarmiento, Marti, Rodo, Reyes, Paz and others. Irregular.

SPAN 551 Drama of the Golden Age 3

Prereq.: Permission of instructor. Taught in Spanish. In-depth study of represen-

tative plays by great dramatists of the Golden Age, including Lope de Vega,
Tirso de Molina, and Calderon. Spring. (O)

SPAN 553 19th-Century Spanish Literature 3
Prereq.: Permission of instructor. Taught in Spanish. Study of Spanish romanti-
cism and realism with a consideration of their historical background. Irregular.

SPAN 560 The Structure of Spanish Language 3

Prereq.: Permission of instructor. Taught in Spanish. Study of syntactical and
morphological aspects of the Spanish language. Spring (E)



SPAN 561 Topics in Hispanic Literature 3

Prereq.: Permission of instructor. Detailed study of a literary figure, movement,
or theme. Subject will vary from semester to semester. Irregular.

SPAN 571 Generation of 98 3
Prereq.: Permission of instructor. Detailed study of some major works of authors
such as Unamundo, Baroja, Valle Inclan, and Antonio Machado of the
Generation of ‘98 in the context of historical, ideological, and aesthetic trends of
their time. Fall. (O)

SPAN 572 20th-Century Spanish Literature 3
Prereq.: Permission of instructor. Taught in Spanish. Representative authors and
literary movements of the period following the Generation of *98. Spring (E)

SPAN 576 Cervantes 3

Prereq.: Permission of instructor. Taught in Spanish. Works of Cervantes with
particular emphasis on Don Quixote. On demand.

SPAN 588 Topics in the Contemporary Spanish-Speaking World 3
Prereq.: Permission of instructor. Taught in Spanish. Contemporary society in
the Spanish-speaking world, its institutions, traditions, and values.

SPAN 599 Thesis 3
Prereq.: 18 credits completed of approved graduate study program and approval of
advisor. Preparation of thesis under the supervision of thesis advisor. On demand.

SPECIAL EDUCATION

Note: Additional work will be required for graduate credit in 400-level courses.
SPED 423 Assessment, Instruction and Curricular Adaptations

for Preschoolers 3
Prereq.: Admission into the Professional Program. Development of
Individualized Education Programs, adapting curricula, and the utilization of
assessment and teaching strategies to promote the development and independ-
ence of preschoolers with disabilities in community and integrated school set-

tings. Taken concurrently with EDEC 423. Field experience required.

Characteristics and Education of Individuals with
Behavioral/Emotional Disorders 3
Prereq.: SPED 315 or permission of instructor. Taken concurrently with SPED 431.
Overview of the education of behavioral/emotional disorders, autism and attention
deficit hyperactivity disorders. Topics include characteristics, identification, etiology,
theoretical, and educational approaches. Involves field experience component.

SPED 430

SPED 431 Behavior Management and Social Skills Development 3
Prereq.: SPED 315 or permission of instructor. Taken concurrently with SPED
430. Examination of methodologies for evaluation, assessment, management of
student behavior, and program planning/instruction utilized in special education
settings. Involves field experience component.

SPED 432 Characteristics and Education of Individuals with

Learning Disabilities 3
Prereq.: SPED 315 or permission of instructor. Overview of the education of
students with learning disabilities and traumatic brain injury. Topics include
characteristics, identification, etiology, theoretical and educational approaches.
[nvolves field experience component.

SPED 433 Educational Assessment for Exceptional Learners 3
Prereq.: Admission to the Professional Program and SPED 432. Examines formal
and informal assessment materials and techniques used in evaluating adaptive
skills, processing abilities, and academic achievement in individuals with learning
and/or behavior problems. Topics include procedures for test selection/adminis-
tration, methods for scoring and interpreting test results. Involves field experi-
ence component.

SPED 434 Characteristics and Education of Individuals with
Developmental Disabilities 3
Prereq.: Admission to the Professional Program. Taken concurrently with SPED
435. Overview of mental retardation, developmental disabilities, autism and

COURSE DESCRIPTIONS

physical disabilities. Topics include characteristics, identification, etiology, theo-
retical, and educational approaches. Involves field experience component.
SPED 435 Curriculum Adaprations and Teaching Strategies for

Learners with Exceptionalities 3
Prereq.: SPED 433. Taken concurrently with SPED 434. Techniques for assess-
ing social studies, science, and prevocational skills, as well as for selecting, devel-
oping, and adapting curricula and methods for students with exceptionalities.
Involves field experience component.

SPED 436 Language Arts for Learners with Exceptionalities 3
Prereq.: SPED 432, 433. Taken concurrently with SPED 438. Techniques for
planning and delivering instruction in the areas of reading, writing, and oral lan-
guage specific to students with special needs.

SPED 437 Integrative Seminar for Beginning Special Educators 3
Prereq.: SPED 436. Taken concurrently with SPED 439. Examines collaborative
strategies for assessment and program planning. Communication skills, profes-
sional ethics and codes of conduct will be examined.

SPED 438 Student Teaching with Exceptional Learners I 6
Prereq.: Taken concurrently with SPED 436. Supervised teaching in special edu-
cation classrooms, agencies, or institutions. Attendance at on-campus seminars is
required. Students must make application to the Director of Field Experiences
before September 15 for spring and before March 1 for fall.

SPED 439 Student Teaching with Exceptional Learners II 6
Prereq.: SPED 438. Taken concurrently with SPED 437. Supervised teaching in
special education classrooms, agencies, or institutions at a different age level and
with different exceptionality. Attendance at on-campus seminars is required.
Students must make application to the Director of Field Experiences before
September 15 for spring and before March 1 for fall.

SPED 498 Independent Study in Special Education 1to3
Directed independent studies in special education. May be repeated for a total of

6 credits.

SPED 501 Education of the Exceptional Learner 3
Examines growth and development of exceptional learners including handi-
capped, gifted and talented, those who may require special education, and meth-
ods for identifying, planning for, and working effectively with the special needs
population in educational settings. Meets State of Connecticut requirement for
teacher certification. Field experience required.

SPED 506 Foundations of Language for the Exceptional Child 3

A review of the basis of language competence in the exceptional child including:
phonology, morphology, semantics, syntax, and other component factors.

SPED 510 Inclusive Education 3
Prereq.: Certification in any area of education or permission of instructor.
Identification of the issues, legislation, and litigation affecting inclusion as a
method of integrating special needs children in regular education. Methods and
assessment strategies of learning which facilitate inclusion along with alternate
curriculum and classroom management strategies will be presented.

SPED 511 Behavioral/Emotional Disorders 3
Prereq.: SPED 315, admission to the Graduate School and admission to the
Special Education program; or permission of the chair. Examination of behav-
ioral/emotional disorders, autism, attention deficit hyperactivity disorders, and
schizophrenia, with emphasis on current issues, classroom practices, and contem-
porary research. Involves field experience component.

SPED 512 Learning Disabilities 3
Prereq.: SPED 315 or SPED 501, admission to the Graduate School and admis-
sion to the Special Education program; or permission of the chair. Characteristics
and identification of students with learning disabilities. Impact on reading, writ-
ing, mathematics, oral language, cognition, and other performance dimensions.
Implications for instruction. Involves field experience component.
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STAT 425 Loss and Frequency Distributions and Credibility Theory 3
Prereq.: STAT 416 (may be taken concurrently). Topics chosen from credibility
theory, loss distributions, simulation, and time series. Spring. (E)

STAT 440 Biostatistical Methods 3
Prereq.: STAT 216 or 201, or 453 with permission of instructor or STAT 416.
Statistical methods applied to the analysis of health and biological data with
emphasis on multivariate methods. Computer packages assist in the design and

interpretation of models fitted to health data. Spring. (0O) [c]

STAT 453 Applied Statistical Inference 3
Prereq.: STAT 104. Statistical techniques used to make inferences in experiments
in social, physical, and biological sciences, and in education and psychology.
Topics included are populations and samples, tests of significance concerning
means, variances and proportions, and analysis of variance. No credit given to

students with credit for STAT 201 or 216. Fall.

STAT 455 Experimental Design 3
Prereq.: STAT 201 or 216 or 416. Introduction to experimental designs in statis-
tics. Topics include complete randomized blocks, Latin square, and factorial

experiments. Fall. (O)

STAT 456 Statistics Laboratory 3
Prereq.: CS 151 and STAT 201 or 216 or equivalent. Study of SAS, one of the
major statistical procedures and analysis. Spring. (E) [c]

STAT 465 Nonparametric Statistics 3
Prereq.: STAT 201 or 216 or 416. General survey of nonparametric or distribu-
tion-free test procedures and estimation techniques. Topics include one-sample,
paired-sample, two-sample, and k-sample problems as well as regression, correla-
tion, and contingency tables. Comparisons with the standard parametric proce-

dures will be made, and efficiency and applicability discussed. Fall. (E)

STAT 476 Topics in Statistics 3
Prereq.: Permission of instructor. Topics depending on interest and qualifications
of the students will be chosen from sampling theory, decision theory, probability
theory, Bayesian statistics, hypothesis testing, time series or advanced topics in
other areas. May be repeated under different topics to a maximum of 6 credits.

Spring. (O)

STAT 521 Introduction to Data Mining 3
Prereq.: STAT 104 or STAT 200 or STAT 215 or STAT 315 or permission of
department chair. Fundamental concepts of data mining. Motivation for and
applications of data mining. Survey of techniques and models. Potential pitfalls
of machine learning. Introduction to data mining software suite. Fall.

STAT 522 Data Mining Methods 3
Prereq.: STAT 521; STAT 315; STAT 201 or STAT 216 or STAT 416 or STAT
453 or permission of department chair. Intensive investigation of data mining
methodologies, including decision trees, classification, association, clustering,
attributes, statistical modeling, Bayesian classification, k-nearest neighbors,
CART. Extensive use of data mining software. Spring.

STAT 523 Applied Data Mining 3
Prereq.: STAT 522; STAT 416. Applications of data mining using case studies
involving large data sets taken from real-life applications. Topics may include sta-
tistical model building and deployment, report writing and graphical presenta-
tion. Extensive us of data mining software. Fall

STAT 524 Advanced Methods in Data Mining 3
Prereq.: STAT 523. Advanced techniques in data mining. Topics may include
text mining, text classification, naive Bayes, EM algorithm, optimization, visuali-
zation, genetic algorithms, data augmentation, Markov-chain Monte Carlo.
Extensive use of data mining software. Spring.

STAT 525 Web Mining 3

Prereq.: STAT 521; STAT 201, or STAT 216 or STAT 416 or STAT 453 or per-"

mission of department chair. Techniques of mining information from the web.
Topics may include web basics, HT TP, data sources on the web, personalization,
user identification, path analysis, and working with logs forms and cookies. Use
of data mining software. Spring.

COURSE DESCRIPTIONS

STAT 551 Applied Stochastic Processes 3
Prereq.: STAT 315 and MATH 228. Previously STAT 451. An introduction to

stochastic processes. Topics include Markov, Poisson, birth and death, renewal,
and stationary processes. Statistical inferences of Markov processes are discussed.

Fall. (O)

STAT 567 Linear Models 3
Previously STAT 467. Prereq.: STAT 416 and MATH 228. Introduction to the
methods of least squares. Topics include general linear models, least squares esti-
mators, inference, and hypothesis testing. Spring. (E).

STAT 570 Applied Multivariate Analysis 3
Previously STAT 470. Prereq.: MATH 228; STAT 416 or, with permission of
instructor, STAT 201, 216, or 453. Introduction to analysis of multivariate data
with examples from economics, education, psychology, and health care. Topics
include multivariate normal distribution, Hotelling’s T2, multivariate regression,
analysis of variance, discriminant analysis, factor analysis and cluster analysis.
Computer packages assist in the design and interpretation of multivariate data.

Spring. (O). (o).

STAT 575 Mathematical Statistics 111 3
Prereq.: STAT 416 or equivalent. Previously STAT 475. Continuation of theory
and applications of statistical inference. Advanced topics in the estimation of
population parameters and the testing of hypotheses. Introduction to Bayesian
methods, regression, correlation and the analysis of variance. Fall. (E).

STAT 576 Advanced Topics in Statistics 3
Prereq.: Permission of instructor. Seminar in probability theory, sampling theory,
decision theory, Bayesian statistics, hypothesis testing, or other advanced area.
Topic depending on needs and qualifications of students. May be repeated under
different topic to a maximum of 6 credits. Spring. (O).

TECHNICAL COURSES

Note: These are laboratory courses designed to develop technical competence; for
majors in Technology Education, Industrial Technology, and the Industrial
Technical Management program.

Note: Additional work will be required for graduate credit in 400-level courses.

TC 405 Applied Technical Topics 3
A laboratory-oriented course providing comprehensive study of a selected tech-
nological topic. Course may be repeated for maximum of 6 credits for different
topics, but students may not take the course under the same topic more than
once. Irregular.

TC 591 Independent Study in Industrial/Engineering Technology 3
Purpose is to allow students to undertake studies of special areas in
industrial/engineering technology which fit their particular program of study.
Problems may require individual research in the initiation and application of
industrial/engineering technology relating to new areas or fields. Course may be
repeated for maximum of 6 credits under different topics, but students may not
take this course for credit under the same topic more than once. Irregular.

TC 599 Technological Issues and Problems 3
Extensive study of selected technological issues and problems. Course may be
repeated for different topics, but students may not take this course for credit
under the same topic more than once. Irregular.

TECHNOLOGY EDUCATION

Note: These are courses designed to develop professional competence; for majors
in Technology Education. Courses also suitable as electives for Education,
Counseling, and Technology majors.

Note: Additional work will be required for graduate credit in 400-level courses.

TE 400 Teaching of Technology Education 3
Prereq.: Admission into the Professional Program. A professional course which
stresses preparation for student teaching, or supervised teaching, and objectives,
planning techniques, and problems of teaching technology education at the sec-
ondary, middle and elementary school levels. Required of all undergraduate









FACULTY, ADMINISTRATIVE STAFE, LIBRARIANS

Note: Date of appointment to Central Connecticut State
University in parenthesis.

RICHARD L. JUDD, Ph.D., University of Connecticut;
President (1964).

DISTINGUISHED PROFESSORS:

DAVID FREEMAN, Fellow, Institute of Chartered
Accountants, Britain; Distinguished Professor of Interna-
tional Business (2000).

HENRY C. LEE, Ph.D., New York University;
Distinguished Professor of Criminology and Criminal Jus-
tice (1995).

To be named — Robert C. Vance Distinguished Professor of

Journalism and Mass Communication

CSU PROFESSORS:

BARRY H. LEEDS, Ph.D., Ohio University; CSU Professor
of English (1968).

MARTHA M. WALLACH, Ph.D., University of Washing-
ton; CSU Professor of Modern Languages (1988).

ENDOWED CHAIR HOLDERS:

WILLIAM A. O’NEILL, Honorary Professor of Political
Science and holder of the William A. O’Neill Endowed
Chair in Public Policy and Practical Politics (2000).

FACULTY, ADMINISTRATIVE STAFE, LIBRARIANS:

ELIZABETH N. AARONSOHN, Ed.D., University of Mas-
sachusetts; Associate Professor of Teacher Education (1991).

HELEN R. ABADIANO, Ph.D., Ohio State University;
Associate Professor of Reading and Language Arts (1992).

FATEMEH ABDOLLAHZADEH, Ph.D., Loughborough
University: Professor of Computer Science (1989).

FAROUGH ABED, Ed. D., Indiana University; Professor of
Educational Leadership (1993).

STEPHEN ADAIR, Ph.D., Northeastern University; Asso-
ciate Professor of Sociology and Social Work (1997).

ABIGAIL E. ADAMS, Ph.D., University of Virginia; Asso-
ctate Professor of Anthropology (1996).

DON ADAMS, Ph.D., Cornell University; Associate Profes-
sor of Philosophy (1998).

MIKE ALEWITZ, M.EA., Massachusetts College of Arrt,
Assistant Professor of Art (2000).

JEAN ALICANDRO, M.S., Central Connecticut State
University; Assistant Director, Student Center (1984).

PAUL L. ALTIERI, Ph.D., Boston College; Professor of
Economics (1975).

GABRIEL D. ALUNGBE, Ph.D., PE., University of
Florida; Assistant Professor of Engineering Technology
(1991).

MARIA ALVAREZ, B.A., Central Connecticut State Uni-
versity; Associate Registrar (1983).

BETH AMTER, B.A., Southern Connecticut State Univer-
sity; Assistant Director of Recruitment and Admissions,
(1997).

PAMELA ANNESER, M.EA., Yale University; Assistant
Professor of Design (Graphic/Information) (2002).

MICHAEL ANSARRA, M.S., Southern Connecticut State
University; Associate Director of Athletics for Compliance,
Intercollegiate Athletics (1988).

ALI A. ANTAR, Ph.D., University of Connecticut; Professor
of Physics and Earth Sciences (1980).

WAYNE ANTONINI, Director of Facilities Management
(1986).

MICHAEL ARCHICK, B.S., Central Connecticut State
University; Server Administrator, Information Technol-
ogy Services (2001).

JAMES V. ARENA, Ph.D., University of Connecticut; Pro-
fessor of Chemistry (1989).

RICHARD 1. ARENDS, Ph.D., University of Oregon;
Professor of Educational Leadership (1991).

CLAUDIA ARIAS-CIRINNA, M.S., Central Connecticut
State University; Wellness Program Coordinator, Preven-
tion and Counseling Services (1999).

DOMINGO ARIAS, M.A., University of Chile; Asséistant
Director, Career Services and Cooperative Education
(1991).

AMY ARMSTRONG, B.S., Southern Connecticut State
University; Assistant Director, Residence Life (2001).

EDWARD R. ASTARITA, M.S., Columbia University;
Associate Professor of Marketing (19606).

KEITH AUGUST, B.S.E.T., Central Connecticut State
University; Qualified Engineering Technician, [IET
(2001).

LOUIS E. AULD, Ph.D., Bryn Mawr College; Professor of
Modern Languages (1987).

CAROL SHAW AUSTAD, Ph.D., North Texas State Uni-
versity; Professor of Psychology (1987).

ARAM AYALON, Ph.D., University of Arizona; Associate
Professor of Teacher Education (2001).

RICHARD BACHOO, M.PA., University of Connecticut;
Chief Administrative Officer (1998).

CATHERINE R. BARATTA, Ph.D., Syracuse University;
Assistant Professor of Sociology and Social Work (1998).
LINDA A. BARILE, Ph.D., University of Connecticut; Asso-

ciate Professor of Nursing (1995).

STUART BARNETT, Ph.D., State University of New
York-Buffalo; Professor of English (1992).

CANDACE BARRINGTON, Ph.D., Duke University;
Assistant Professor of English (2001).

PEARL A. BARTELT, Ph.D., Ohio State University;
Provost and Vice President for Academic Affairs and Pro-
fessor of Sociology and Social Work (1999).

CHARLES BASKERVILLE, Ph.D., New York University:
Professor of Physics and Earth Sciences (1990).

EUGENE BATEN, Ed.D., Harvard University; Associate
Professor of Management and Organization (1988).

PETER E BAUMANN, Ph.D., Polytechnic University;
Assistant Professor of Engineering Technology (2001).

JOHN E. BEAN, PE.. M.S,, University of Connecticut;
Assistant Professor of Engineering Technology (1991).

MITCHELL BECK, Ed.D., Wayne State University; Pro-
fessor of Special Education (1997).

MARSHA BEDNARSKI, Ph.D., University of Connecticut;
Associate Professor of Physics and Earth Sciences (1998).

DANIEL BEELER, B.S., Regents College; Support Assis-
tant, Information Technology Services (1995).

ZAKRI BELLO, Ph.D., Virginia Polytechnic Institute and
State University; Associate Professor of Finance (2002).

RICHARD W. BENFIELD, Ph.D., University of Okla-
homa; Associate Professor of Geography (1997).

STUART R. BENNETT, Ph.D., Texas A & M University;
Professor of Manufacturing and Construction Manage-
ment (1980).

DOUGLAS BENOIT, B.A., Central Connecticut State
University; Assistant Director of Recruitment and Admis-
sions (1999).

FRANK G. BENSICS, Ph.D., University of Pennsylvania;
Assistant Professor of Mathematical Sciences (2001).

JAY BERGMAN, Ph.D., Yale University; Professor of His-
tory (1990).

FELTON BEST, Ph.D., Ohio State University; Professor of
Philosophy (1991).

KAREN C. BEYARD, Ph.D., Arizona State University;
Professor of Educational Leadership (1986).

LISA MARIE BIGELOW, M.B.A., Central Connecticut
State University; Associate Director, George R. Muirhead
Center for International Education (1987).

RICHARD BISHOP, M.S.A., University of Notre Dame;
Director of Financial Aid (2001).

M. B. BISKUPSKI, Ph.D., Yale University; Stanislaus A.
Blejwas Chair in Polish and Polish American Studies and
Professor of History (2002).

DONALD BIXLER, Customer Support Center Assistant,
Information Technology Services (1999).

IVAN R. BLANCO, Ph.D., Oklahoma State University;
Professor of Management and Organization (1998).

ROBERT E. BLATZ, JR., LL.M., New York University
School of Law; J.D., University of Detroit School of
Law; Professor of Accounting (1999).

DAVID BLITZ, Ph.D., McGill University; Professor of Phi-
losophy (1989).

DONALD BLUME, Ph.D., Florida State University; Assis-
tant Professor of English (2001).

THOMAS BOHLKE, B.S., Central Connecticut State Uni-
versity; Computer Repair Technician, Information Tech-
nology Services (2000). |

RICHARD L. BONACCORSO, Ph.D., University of
Connecticut; Professor of English (1975).

LYNN BONESIO, M.S., Eastern Connecticut State Uni-
versity; Associate Registrar (1990).

FRED BONVICINI, M.S., Central Connecticut State Univer-
sity; Assoctate Director, Residence Life (1980).

MOLLY BORST, M.S., Central Connecticut State University;
Assistant Athletics Director for Compliance, Intercollegiate
Athletics (1995).

CONSTANCE C. BOSTON, M.S.W.,, L.C.S.W., University of
Connecticut; Director of University Counseling and Health
Services, Prevention and Counseling Services (1987).

LAURA BOWMAN, Ph.D., Kent State University; Professor
of Psychology (1989).

RITA BRANN, B.A., Central Connecticut State Universizy;
Assistant Director of Continuing Education and the
Enrollment Center (1979).

GWENDOLINE O. BRATHWAITE, M.S., Central Con-
necticut State University; Property and Inventory Control
Coordinator (1989).

SHARON BRAVERMAN, M.S., Central Connecticut State
University; Assistant Dean, School of Business (1992).

JODI BRIGGS, B.A., Keene State College; Assistant to the
Director/Residence Hall Director, Residence Life (2000).

CASSANDRA BROADUS-GARCIA, Ph.D., Ohio State
University; Associate Professor of Art (1994).

THOMAS BRODEUR, B.A., University of Connecticut;
Purchasing Manager (1989).

S. FAE BROWN-BREWTON, ].D., Drake University Law
School; Employment and Labor Specialist, Personnel
(2002).

JAMES BRUNER, B.S., Daniel Webster College; Business
Manager, IIET (1994).

JAMES BRYANT, Administrative Coordinator, Design
(Graphic/Information) (1998).

PETER A. BUDWITZ, C.PA., M.S., Bucknell University;
Associate Professor of Accounting (1971).

PAULA W. BUNCE, B.A., Eastern Connecticut State Uni-
versity; Assistant Director, Planning and Institutional
Research (1994).

THOMAS BURKHOLDER, Ph.D., University of
Virginia; Associate Professor of Chemistry (1992).

SANDRA FLYNN BURNS, Ph.D., University of Connecti-
cut; Professor of Physics and Earth Sciences/

Science and Science Fducation (1972).

WENDY WILTON BUSTAMANTE, B.S., Central Con-
necticut State University; Administrative Assistant to the
President (1986).

JAMES BUXTON, M.EA., University of Pennsylvania;
Professor of Art (1991).

GLORIA MARIE CALIENDO-REED, Ph.D., University
of Connecticut; Associate Professor of Modern Languages
(1991).

THOMAS J. CALLERY, JR., M.EA., University of Ore-
gon; Associate Professor of Theatre (1983).

JOAN M. CALVERT, Ed.D., University of Massachusetts,
Amberst; Professor of Computer Science and Director of Com-
puter Information Technology (1982).

RICHARD CAMPBELL, B.S., Central Connecticut State
University; Programmer Specialist, Information Technol-
ogy Services (2001).

BARBARA A. CANDALES, Ph.D., University of
Connecticut; Associate Professor of Sociology and Social
Work (1995).

ANTHONY CANNELLA, M.A., University of Pennsylva-
nia; Associate Professor of English (1984).
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ANTONE B. CAPITAO, Ph.D., University of Connecticut;

Professor of Physical Education and Health Fitness Studies
(1971).

A. DAVID CAPPELLA, Ed.D., Boston University; Assis-
tant Professor of English (2001).

J. A. TONY CARBERRY, E.M.B.A., University of New
Haven School of Business; Associate Director of Recruit-
ment and Admissions (2002).

JOSEPH CARCHIDI, B.A., Central Connecticut State
University; Assistant Campus One Card Administrator
(2000).

LEEDS M. CARLUCCIO, Ph.D., Cornell University; Pro-

fessor of Biological Sciences (1966).

DOUGLAS R. CARTER, Ph.D., University of Illinois;
Professor of Biological Sciences (1991).

CAROL J. CARTER-LOWERY, Ed.D., University of
Massachusetts; Professor of Educational Leadership
(1991).

RONNIE PAUL CASELLA, Ph.D., Syracuse University;
Assistant Professor of Teacher Education (1998).

CHRISTOPHER CASEY, M.S., Central Connecticut State
University; Assistant Men's Basketball Coach, Intercolle-
giate Athletics (2001).

NELSON CASTANEDA, Ph.D.. Indiana University; Asso-
ctate Professor of Mathematical Sciences (1998).

STEVEN CAVALERI, Ph.D., Rensselaer Polytechnic Insttute;
Professor of Management and Organization (1980).

CYNTHIA B. CAYER, M.S., Central Connecticut State
University; Director of Development and Alumni Affairs
(1988).

KIMBERLY CHAGNON, M.S. Central Connecticut State
University; Budget Director, Fiscal Affairs (1998).

BASANTI DEY CHAKRABORTY, Ph.D., Utkal University
(India); Assistant Professor of Teacher Education (1997).

EMILY CHASSE, M.L.S,, University of Rhode Island;
Associate Librarian, On-line Services (1982).

ADOLFO CHAVARRO, Ph.D., State University of New
York-Stonybrook; Professor of Psychology (1987).

YUANQIAN CHEN, Ph.D., University of Kansas; Associate
Professor of Mathematical Sciences (1992).

PAUL P. CHU, Docteur en Sciences Psychologiques, Uni-
versite Libre De Bruxelles; Associate Professor of Psychol-
ogy (1969).

RICHARD CHURCHILL, M.L.S., University of Rhode
Island; Associate Librarian, Head of Government Docu-
ments (1992).

NINA CICCHETTI, M.S., Central Connecticut State Uni-
versity; Director of Residence Life (1984).

SALVATORE CINTORINO, M.S., Central Connecticut
State University; Senior Associate Athletics Director, Inter-
collegiate Athletics (1992).

MATTHEW CISCEL, Ph.D., University of South
Carolina; Assistant Professor of English (2002).

GEORGE E. CLAFFEY, Ed.D., Indiana University; Associ-
ate Professor of Management Information Systems (1979).

R. THOMAS CLARK, ].D., William Mitchell College of
Law; University Judicial Director, Residence Life (2001).

PETRA CLARK-DUFNER, M.A., University of Connecticut;
Associate Director, Pre-Collegiate and Access Services (1996).

JACQUELINE COBBINA-BOIVIN, M.S., Central Con-
necticut State University; Director, Ruthe Boyea Women's
Center (2000).

SARAH COBRAIN, M.A., Bowling Green State Univer-
sity; Assistant Director, Career Services and Cooperative
Education (1985).

PENELOPE N. COE, Ph.D., Brandeis University; Associate
Professor of Mathematical Sciences (19606).

BONNIE L. COFER, M.Ed,, Springfield College; /mmi-
gration Specialist, George R. Muirhead Center for Interna-
tional Education (1997).

FAYE COHEN, M.S., Central Connecticut State Univer-
sity; Assistant Professor of Management Information Sys-
tems (1965).

JONAH COHEN, M.S., Central Connecticut State Uni-
versity; Director, Academic Center for Student Athletes
(2000).

RALPH S. COHEN, Ph.D., University of Missouri-St.
Louis; Associate Professor of Counseling and Family Ther-
apy (1993).

STEPHEN COHEN, Ph.D., University of
California—Irvine; Assistant Professor of English (2002).

TAMMY COLEGROVE, B.S., Central Connecticut State
University; Coach I, Intercollegiate Athletics (1999).

GLADYS COLON, M.S,, Springfield College; Assistant
Director, Financial Aid (1999).

JAMES M. CONWAY, Ph.D., University of Connecticut;
Associate Professor of Psychology (1998).

JOHN D. CONWAY, Ph.D., University of Connecticur;
Professor of English (1969).

ALICE COOPERSTEIN, M.B.A,, University of Hartford;
Associate Professor of Accounting (1969).

MARY ANN COSTA, M.A., Central Connecticut State
University; Science Technical Specialist, Biological Sciences
(2000).

STEPHEN COX, Ph.D., Michigan State University; Assoczate
Professor of Criminology and Criminal Justice (1996).

TIMOTHY CRAINE, Ph.D., Wayne State University; Pro-
fessor of Mathematical Sciences (1993).

ROBERT CROUSE, Ph.D., University of Rhode Island;
Professor of Mathematical Sciences (1987).

GUY CRUNDWELL, Ph.D., Purdue University; Associate
Professor of Chemistry (1998).

GAIL A. CUETO, Ph.D., New York University; Associate
Professor of Teacher Education (1994).

MARY M. CUTLER, Ph.D., University of Connecticut;
Professor of Finance (1987).

KATHY CZYRNIK, Ph.D., University of Connecticut; Assis-
tant Professor of Finance (1998).

DANIEL D’ADDIO, D.M.A., University of Michigan;
Associate Professor of Music (1996).

MICHAEL D’ARCY, B.A., Methodist College; Women’s
Soccer Head Coach, Intercollegiate Athletics (2000).

WILLIAM DAHN, M.S., Central Connecticut State Uni-
versity; Director, Technical Training Center, IIET
(2000).

RONALD R. DAIGLE, Ph.D., Clark University; Professor
of Economics (1976).

REGINA KLONIS DARDZIENSKI, M.S., Central Con-
necticut State University; Assistant Director of Media
Services, Graphic Design (1981).

TENNYSON T. DARKO, M.B.A., Old Dominion Uni-
versity; PC Support Manager, Information Technology
Services (1988).

JoANN DARREN, M.S., LM.ET,, Central Connecticut
State University; Counselor, Prevention and Counseling
Services (2001).

BARRY A. DAVIES, Ed.D., University of Maine; Associate
Professor of Reading and Language Arts (1976).

MICHAEL A. DAVIS, Ph.D., Harvard University; Assistant
Professor of Biological Sciences (1998).

SUSAN DAVIS, Professional Development Specialist, IIET
(1998).

THELMUS DAVIS, Director of Procurement Technical Assis-
tance Program, IIET (2000).

WILLIAM W. DAVISON, Ph.D., University of Connecti-
cut; Professor of Manufacturing and Construction Man-
agement (1969).

BRUCE P. DAY, Ph.D., University of New Hampshire;
Assistant Professor of Sociology and Social Work (1998).

DENISE M. de la ROSA, Ph.D., University of North
Texas; Associate Professor of Accounting (1997).

SABRINA DEAK, B.A., Roger Williams University; Asss-
tant to Director/Residence Hall Director, Residence Life
(2001).

RAY A. DeCORMIER, Ph.D., University of Bradford Man-
agement Center (UK); Professor of Marketing (1983).
JAMES A. DeLAURA, Ed.D., University of Northern Col-
orado; Professor of Manufacturing and Construction Man-

agement (1976).

PATRICIA DELQY, M.S., Central Connecticut State Uni-
versity; Director, Career Services and Cooperative Educa-
tion (1984).

THOMAS DELVENTHAL, M.EA., University of Pitts-
burgh; Assistant Professor of Theatre (1998).

BARBARA DeMAIO, Assistant Director, Facilities Support
Services (1995).

ELENE S. DEMOS, Ph.D., University of Wisconsin-Madi-
son; Senior Vice President (1991).

KENNETH DeSTEFANIS, B.S., Southern Connecticut
State University; Assistant Director of Intercollegiate Ath-
letics, Facilities (1985).

FACULTY, ADMINISTRATIVE STAFFE, LIBRARIANS

HOWARD DICKENMAN, M.S., Central Connecticut
State University; Professor of Intercollegiate Athletics and
Men’s Basketball Head Coach (1996).

CHARLES W. DIMMICK, Ph.D., Tulane University; Pro-
fessor of Physics and Earth Sciences (1972).

JOANNE DiPLACIDO, Ph.D., Boston University; Associ-
ate Professor of Psychology (1997).

TUAN DANG DO, M.S., Central Connecticut State Uni-
versity; Programmer Specialist, Information Technology
Services (1998).

FRANCISCO DONIS, Ph.D., CUNY Graduate Center;
Professor of Psychology (1992).

MARIANNE ]. D’ONOFRIO, Ph.D., The Ohio State Uni-
versity: Professor of Management Information Systems (1989).

VALERIE DOWNES, M.S., Central Connecticut State
University; Network Administrator, Information Technol-
ogy Services (1997).

TODD DOWNEY, B.S., Central Connecticut State Uni-
versity; Director of Manufacturing Applications Center,
IIET (2001).

DARYLL C. DOWTY, M.S., Central Connecticut State
University; Professor of Manufacturing and Construction
Management (1979).

CHRISTINE DOYLE, Ph.D., University of Connecticut;
Associate Professor of English (1993).

CHRISTOPHER DUKES, B.A., Central Connecticut
State University; Admissions Representative, Recruitment
and Admissions (1996).

KIMBERLEY A. DUMOUCHEL, B.S., University of
Connecticut; Assistant Director, Career Services and
Cooperative Education (1988).

ROBERT DUNNE, Ph.D., Lehigh University; Associate
Professor of English (1992).

JEROLD J. DUQUETTE, Ph.D., University of
Massachusettst; Assistant Professor of Polstical Science
(2000).

THOMAS EISENLOHR, JR., M.S., Central Connecticut
State University; Associate Director of Continuing Educa-
tion and the Enrollment Center (1971).

GHASSAN EL-EID, Ph.D., University of Nebraska; Associ-
ate Professor of Political Science (1989).

DAVID ELLIOT, B.S., University of Michigan; Assistant
Football Coach, Intecollegiate Athletics (2001).

KIM ELMER, M.A. Central Connecticut State University;
Upward Bound Site Coordinator, Pre-Collegiate and Access
Services (2000).

GLORIA EMEAGWALLI, Ph.D., Ahmadu Bello University;
Professor of History (1991).

PARKER ENGLISH, Ph.D., University of Western Ontario,
Professor of Philosophy (1995).

DOUGLAS B. ENGWALL, Ph.D., State University of New
York at Buffalo; Professor of Psychology (1975).

KAREN BLOCK ENGWALL, M.Ed., University of Mis-
souri-Columbia; Associate Counselor, Prevention and
Counseling Services (1995).

SCOTT ERARDI, M.A., University of Connecticut; Uni-
versity Internet Developer, Marketing and Communication
(1999).

MARY P. ERDMANS, Ph.D., Northwestern University;
Assistant Professor of Sociology and Social Work (2002).

MICHAEL ERICKSEN, M.S., Central Connecticut State
University; Sports Conditioning Director, Intercollegiate
Athletics (2001).

MARY L. ERTEL, M.A., University of Connecticut; Profes-
sor of Sociology and Social Work (1970).

SCOTT EVON, M.S., Central Connecticut State Univer-
sity; System Manager, Information Technology Services
(1994).

SHERINATU O. FAFUNWA-NDIBE, M.EA., University
of Massachusetts; Associate Professor of Art (1990).

KIMBERLY FARRINGTON, M.L.S., Southern Connecti-
cut State University; Assistant Librarian/Interlibrary
Loan, Elihu Burritt Library (2001).

DAVID FEARON, Ph.D., University of Connecticut; Pro-
fessor of Management and Organization (1986).

KENNETH L. FEDER, Ph.D., University of Connecticut;
Professor of Anthropology (1977).

FRANCIS FELLETTER, M.B.A,, Rensselaer Polytechnical
Institute; Construction Coordinator (1997).






THOMAS R. KING, Ph.D., University of Wisconsin; Pro-
[fessor of Biological Sciences (1992).

BRADLEY P. KJELL, Ph.D., University of Wisconsin;
Professor of Computer Science (1992).

LAWRENCE D. KLEIN, Ed.D., Indiana University; Pro-
fessor of Teacher Education (1970).

DEAN KLEINERT, B.A., New York University; Director of
Sponsored Programs (1993).

STEVEN ]. KLIGER, ].D., University of Connecticut;
Interim Executive Direcctor, Center for Public Policy and
Practical Politics (1999).

DAWN KLIMKIEWICZ, M.S., Central Connecticut State
University; Programmer Specialist, Information Technology
Services (1997).

KATHLEEN A. KNOPE A.S., Mohegan Community Col-
lege; Assistant Director of Financial Affairs, Grants
Administration (1991).

CARL KNOX, D.M.A., Michigan State University; Assis-
tant Professor of Music (1997).

ROBERTA KOPLOWITZ, B.S., Eastern Connecticut State
University; Team Advisor, Academic Center for Student
Athletes (1993).

JACOB KOVEL, Ph.D., Georgia Institute of Technology;
Associate Professor of Manufacturing and Construction
Management (2001).

JANICE M. KOZOVICH, M.A., University of Chicago;
Associate Librarian, Head of Access Services (1976).

PATRICIA KRAYESKI, B.S., B.A., Central Connecticut
State University; University Personnel Administrator, Per-
sonnel Administration (2001 ).

ZDZISLAW B. KREMENS, D.Sc., Technical University of
Wroclaw; Dean, School of Technology (1998).

GEORGE KU, Ed.D., Utah State University; Professor of
Manufacturing and Construction Management (1972).

CATHERINE KURKJIAN, Ph.D., University of Northern
Colorado; Associate Professor of Reading and Language
Arts (1995).

PETER A. KWAKU KYEM, Ph.D., Clark University; Asso-
ciate Professor of Geography (1997).

MICHAEL La FONTAINE, Ph.D., University of
Kentucky; Assistant Professor of Chemistry (2000).

PATRICIA A. LANE, B.A., Wesleyan University; Assistant
Director of University Relations (1995).

ELIZABETH LANGHORNE, Ph.D., University of Penn-
sylvania; Associate Professor of Art (1992).

JAMES LANZA, B.A.. Central Connecticut State Univer-
sity; Support Assistant, Information Technology Services
(2000).

PALOMA LAPUERTA, Ph.D., Universite de Genéve; Asso-
ciate Professor of Modern Languages (1998).

JOHN C. LARKIN, Ed.D., University of Maryland; Profes-
sor of Technology Fducation (1967).

DANIEL T. LAROSE, Ph.D., University of Connecticut;
Associate Professor of Mathematical Sciences (1996).

KRISTINE LARSEN, Ph.D., University of Connecticut;
Professor of Physics and Earth Sciences (1989).

COLLEEN P. LARSON, M.L.I.M., School for
International Training; International Education Coordi-
nator, George R. Muirhead Center for International Edu-
cation (1997).

LINDA LAURENT, Ph.D., New York University; Professor
of Music (1992).

DOROTHY LAWRENCE, Ph.D., Purdue University;
Assistant Professor of Teacher Education (2001).

MARGARET LEAKE, M.A., University of Connecticut;
Director of The Learning Center (1986).

ROBERT M. LeBARON, A.A., Manchester Community
College; Director of Engineering (1990).

LEE WONSICK LEE, Ph.D., State University of New
York at Buftalo; Professor of Management and Organiza-
tion (1994).

JOO ENG LEE-PARTRIDGE, Ph.D., University of Min-
nesota; Professor of Management Information Systems
(2002).

BARRY H. LEEDS, Ph.D., Ohio University; CSU Professor
of English (1968).

JEAN LEFEBVRE, Ph.D., Syracuse University; Professor of
Marketing (2001 ).

LENNARD LEMA, C.M.E., M.S., Central Connecticut
State University: Associate Professor of Engineering Tech-
nology (1978).

PETER LEMAIRE, Ph.D., Ohio University; Professor of
Physics and Earth Sciences (1988).

PAULETTE LEMMA, Ed.D., Pennsylvania State University;
Associate Academic Vice President for Academic Affairs
and Dean of Graduate Studies (1988).

LESLIE R. LEONG, D.B.A.,, Nova Southeastern University;
Associate Professor of Management Information Systems
(2001).

ERIC LEONIDAS, Ph.D., New York University; Assistant
Professor of English (2001).

SALLY LESIK, Ed.D., Harvard University; Assistant Professor
of Mathematical Sciences (2002)

SUSAN D. LESSER, M.B.A.,, Bendey College; Associate
Director, George R. Muirhead Center for International
Education, and Director, Intensive English Language Pro-
gram (1989).

LAURA LEVINE, Ph.D., University of Michigan; Associate
Professor of Psychology (1994).

MARGARET LEVVIS, Ph.D., University of Tennessee;
Associate Professor of Nursing (1993).

STEPHEN H. LEWIS, M.S., University of Michigan; Asso-
ciate Professor of Mathematical Sciences (1969).

CHENG SING LIEN, M.A,, Southern Illinois University;
Associate Professor of Modern Languages (1973).

PENELOPE LISI, Ph.D., University of Wisconsin; Profes-
sor of Educational Leadership (1994).

DAVID E. LOSS, C.PA., M.B.A., Northeastern University;
Professor of Accounting (1970).

JAMES C. LOUGHLIN, Ph.D., Clark University; Professor
of Economics (1968).

DENISE M. LYNCH, Ph.D., Fordham University; Profes-
sor of English (1969).

DRINA M. LYNCH, M.A., Central Connecticut State Uni-
versity; Associate Director, Enrollment Center/Office of
Continuing Education (1970).

SUSAN MACHUGA, Ph.D., University of Massachusetts;
Associate Professor of Accounting (2002).

SCOTT MACKEY, M.S., Virginia Polytechnic Institute
and State University; Associate Professor of Finance
(2002).

CAROLYN MAGNAN, ].D., University of Connecticut
School of Law; Counsel to the President (2000).

AMELIA S. MAGNO, B.A., Smith College; Manager of
Support Services, Information Technology Services (1999).

JAMES C. MALLEY, Ph.D., University of Connecticut; Asso-
ciate Professor of Counseling and Family Therapy (1996).

WAYNE R. MAMED, M.S., Central Connecticut State
University; Associate Director of Student Center (1984).

ZDRAVKO MARKOVY, Ph.D., Institute of Mathematics,
Bulgarian Academy of Sciences; Associate Professor of
Computer Science (1999).

CHARLES MARLOR, M.L.S., Southern Connecticut State
University; Associate Librarian, Elihu Burritt Library
(2001).

CORA M. MARSHALL, D.A., New York University; Assis-
tant Professor of Art (1998).

VIVIAN B. MARTIN, M.A., Vermont College of Norwich
University; Assistant Professor of English (1999).

KATHY A. MARTIN-TROY, Ph.D., University of
Virginia; Professor of Biological Sciences (1990).

C. CHARLES MATE-KOLE, Ph.D., University of Leices-
ter; Professor of Psychology (1996).

EDWARD J. MAYDOCK, M.B.A., Columbia University;
Assistant Professor of Engineering lechnology (1981).

MARK McCALEB, M.Ed., Springfield College; Assistant
Professor of Intercollegiate Athletics and Assistant Women's
Basketball Coach (1996).

RICHARD McCALLUM, Ph.D., University of Nebraska-
Lincoln; Associate Academic Vice President for Academic
Affairs (2001).

THOMAS McCARTHY, M.S., Central Connecticut State
University; Athletic Trainer and Instructor of Physical
Education and Health Fitness Studies (1996).

JUSTIN McCAULEY, B.A., Westfield State College; Assis-
tant to the Director/Residence Hall Director, Residence Life
(2001).

DONALD P. McDONOUGH, M.A., Columbia Univer-
sity; Associate Professor of English (1968).

JOHN A. McENERY, Ph.D., PE., Clemson University;
Assistant Professor of Engineering Technology (1999).

FACULTY, ADMINISTRATIVE STAFE, LIBRARIANS

JEFFREY McGOWAN, Ph.D., CUNY Graduate Center;
Associate Professor of Mathematical Sciences (1992).

CHAD McGUIRE, B.A. Westfield State College; Assistant
to the Director/Residence Hall Director, Residence Life
(2000).

MARK MCGUIRE, B.S., Connecticut State University;
Director of Information Technology Services (1985).

SCOTT McKENNA, Ph.D., University of Connecticut;
Director of Events Management, Administrative Affairs
(1991).

JOSEPH McKEON, Ph.D., Fordham University; Professor
of Philosophy (1984).

MARK W. McLAUGHLIN, Ph.D., University of Chicago;
Associate Vice President for Marketing and Communica-
tion, University Relations (2001).

THOMAS P. McNULTY, C.PA., M.B.A., New York Uni-
versity; Assistant Professor of Accounting (1977).

BARBARA S. MEAGHER, M.L.S., Southern Connecticut
State University; Associate Librarian, Reference (1977).

GUSTAVO MEJIA, Ph.D., University of Essex; Associate
Professor of Modern Languages (1998).

SALLY E MELE, B.G.S., University of Connecticut; Manager
of Advancement Services and Operations, Development and
Alumni Affairs (2001).

SERAFIN MENDEZ-MENDEZ, Ph.D., University of Mas-
sachusetts; Associate Professor of Communication (1990).

MELISSA A. MENTZER, Ph.D., University of Oregon;
Associate Professor of English (1991).

RUBEN MERCADO, A.S., Eastern Connecticut State Uni-
versity; Database Administrator, Information Technology
Services (2002).

FAITH W. MERRIMAN, M.S., University of Illinois; Asso-
ctate Librarian, Serials (1972).

LISA MEYERS, Assistant Director of Intercollegiate Athletics,
Fiscal Administration (1976).

NORTON H. MEZVINSKY, Ph.D., University of Wiscon-
sin; Professor of History (1967).

DANIEL J. MILLER, Ph.D., University of Texas; Dean,
School of Business (1991).

DANIEL S. MILLER, Ph.D., University of Connecticut;
Professor of Mathematical Sciences (1982).

JUDITH BOURELL MILLER, Ed.D., Boston University;
Professor of Physical Education and Health Fitness Studjes
(1998). .

DENNIS MINK, B.A., Tufts University; Project Coordina-
tor, Pre-Collegiate and Access Services (2001).

THOMAS MIONE, Ph.D., University of Connecticut;
Professor of Biological Sciences (1992).

MARGARET MITCHELL, Ph.D., Pennsylvania State Uni-
versity; Professor of Management and Organization
(1993).

MARIA MITCHELL, M.A., Central Michigan University;
Instructor of Mathematical Sciences (2002).

JOHN R. MITRANO, Ph.D., Boston College; Associate
Professor of Sociology and Social Work (1994).

ANDREW MOEMEKA, Ph.D., State University of New
York-Albany; Professor of Communication (1987).

ELIZABETH M. MONGILLO, B.A., Central Connecticut
State University; Assistant Director, Financial Aid (1999).

DOUGLAS MONTY, M.A., University of Connecticut;
Server Support Assistant, Information Technology Services
(2000).

ANGELA MORALES, Ph.D., State University of New York
at Stony Brook; Associate Professor of Modern Languages
(1998).

ANTONIA C. MORAN, ].D., University of Connecticut Law
School; Associate Professor of Political Science (1988).

DANIEL MORAN, M.S., Central Connecticut State Uni-
versity; Associate Chief Administrative Officer, Facilities
Management (1970).

PETER MORANO, M.Ed., Worcester State College; Assis-
tant Professor of Physical Education and Health Fitness
Studies (2001).

VICTORIA MORLEY, Ph.D., University of Connecticut;
Associate Professor of Physical Education and Health Fitness
Studies (1992).

DANIEL G. MULCAHY, Ph.D., University of Illinois;
Professor of Teacher Education (1992).

JAMES P. MULROONEY, Ph.D., Wesleyan University;
Assistant Professor of Biological Sciences (2002).
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