


no more than two grades of C are permitted
for courses included on the planned program
of graduate study leading to a master’s degree
or sixth-year certificate.

Students who receive more than two
grades of C or who achieve grades low
enough so that, in the judgment of the Coor-
dinator of Graduate Studies, they will not be
able to attain the 3.00 CPA required for grad-
uation will be dismissed from the graduate
program. Students who are dismissed for aca-
demic reasons may appeal to the Graduate
Studies Committee through the office of the
Coordinator of Graduate Studies.

Students who are dismissed from gradu-
ate study may apply for reentry upon attain-
ment of a 3.00 (B) cumulative grade point
average on the Central Connecticut State
eraduate record. Forms for requesting file
reactivation are available in the Graduate

Admissions Office.

TRANSFER OF GRADUATE CREDIT
IN DEGREE PROGRAMS

Students may request transfer of credit for
graduate courses completed at another
regionally-accredited institution of higher
education. All credit presented for transfer
must show an earned grade of 3.00 (B) or
higher, must be included on the student’s
planned program of graduate study at Cen-
tral Connecticut State University, and must
be completed within the six-year period pre-
ceding graduation and conferral of the grad-
uate degree. Courses which were applied to
a previously completed degree will not be
transferred to a new degree program.

Transter of credit is limited to the
following:

* Transfer of credits from accredited institu-
tions other than universities in the CSU
System is limited to nine credits.

* Up to 21 credits may be transferred from
another Connecticut State University sys-
tem institution (that is, from Eastern,
Southern or Western). Regardless of the
number of credits transferred from another
university in the CSU System, no fewer
than 15 credits in the student’s degree pro-
gram must be completed at Central Con-
necticut State, with at least six credits of the
15 in the student’s area of specialization.

* Any combination of course work from
CSU institutions and other accredited
institutions is limited to a total of
nine credits.

Students who have been admitted to a grad-

uate program must obtain prior written

approval from the adviser and the Coordina-

tor of Graduate Studies if they wish to take a

course at another institution for transfer
into their planned program of graduate
study. Forms for requesting transfer and
substitution of credit are available in the
Enrollment Center/Office of Continuing
Education. Students who do not receive
prior approval may not be able to use
courses from other institutions as part of
their planned programs. Students are
responsible for requesting that an official
transcript of any approved transfer courses is
sent to the Graduate Office.

Graduate students are advised that the
Connecticut Department of Higher Edu-
cation as well as our various accrediting
organizations have very strict policies con-
cerning the recognition of credit awarded
by non-collegiate institutions. The Univer-
sity does not presently have any agree-
ments with non-collegiate institutions
which allow for recognition and transfer of
credit. Students should also be aware that
“continuing education units® (CEU’s) may
not be transferred to graduate degree pro-
grams or applied toward the completion of
graduate degree requirements.

GRADUATION

Upon completion of requirements for the
master’s degree or for the sixth-year certifi-
cate, students are eligible for graduation.
Students who anticipate completing
degree requirements during the spring
semester or in summer session must apply
for graduation no later than March 1. Stu-
dents who anticipate completing degree
requirements during the fall must apply for
graduation by September 15. Application
forms are available in the Enrollment Cen-
ter/ Ottice of Continuing Education.
Students who have completed require-
ments or who apply for graduation by
March 15 will be eligible to participate in
the annual Commencement. Information
about Commencement will be mailed to all
students who apply for graduation.

STUDENT REGULATIONS AND
CONDUCT

Graduate students at Central Connecticut
State University are expected to follow Uni-
versity regulations outlined in the Student
Handbook (available from the Student
Aftairs Office, Davidson Hall 103). The
handbook describes in detail the code of stu-
dent conduct and the subsequent discipli-
nary actions which violations of this code
may incur. Policies of particular importance
to graduate students are summarized below.

REGISTRATION, TUITION AND FEES

Attendance. Regular attendance for classes
is expected of all graduate students and may
be a course requirement. Frequent absences
can result in a lowered grade or possible

course failure.

Academic Honesty. The graduate student
pursuing advanced studies or an advanced
degree has a special obligation to maintain the
highest standards of academic practice.
Because the graduate student has completed a
previous degree program, he or she is expected
to know that presenting another’s work with-
out acknowledgment, whether in the same or
in some modified form, is plagiarism. The
sources for all papers must be appropriately
acknowledged and documented.

Any graduate student found guilty of pla-
giarism or of academic dishonesty in any form
will be subject to the strict penalties permitted
by the Code of Conduct. These penalties
include failing the course, involuntary with-
drawal from the graduate program for a speci-
fied period of time and suspension from Cen-
tral Connecticut State University. The full text

of the academic honesty policy is found in the
Student Handbook.

Computer Use. The campus computing
facilities are available to graduate students to
facilitate educational objectives, research and
study. In exercising computer privileges,
graduate students are expected to follow
University rules and regulations governing
the use of computer accounts and equip-
ment. These regulations are found in the

Student Handbook.

REGISTRATION,
TUITION AND
FEES

A student admitted to a graduate program at
Central Connecticut State University may
attend the University full-time or part-time.
Graduate students are permitted to change
from full-time to part-time status (and vice
versa) on a semester-by-semester basis while
they complete degree requirements. Full-time
students who plan to change their status must
contact the Enrollment Center/Office of Con-
tinuing Education to avoid billing problems.

Graduate students should be registered
every fall and spring semester. During fall and
spring semesters in which no course work is
taken, matriculated graduate students




REGISTRATION, TUITION AND FEES

involved in completing Thesis (Plan A) or
Special Projects (Plan C) must pay a Contin-

. uing Registration Fee of $40. This allows stu-

. dents continued access to computer facilities,
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the library, parking and the faculty.

A matriculated graduate student who

' fails to pay the Continuing Registration
- Fee for the Capstone Plan A or C will be
i withdrawn and lose his/her matriculation

status. Matriculated graduate students
withdrawn for this reason will have to re-
apply and pay a Re-enrollment Fee of $50
to regain their matriculation. The length of
time to obtain a graduate degree will
remain at six years from initial acceptance.

The cost of graduate study at Central
Connecticut State University depends on
whether the student registers full-time or
part-time. In addition, costs may vary
depending on Connecticut residency and on
certain other categories of attendance. Full-
time and part-time graduate students who
receive appointments as graduate assistants
pay tuition or course costs but receive a
waiver for certain other fees.

Connecticut Resident Status. Con-
necticut resident status is defined by Public
Act 74-474 as explained in the Application
for Graduate Study. To request a change of
resident status, the student must contact the
University's Registrar and supply all neces-
sary documentation. Until such time as a
determination of Connecticut residency can
be made, the applicant will be otherwise
classified. Failure of any student to disclose
fully and accurately the facts related to resi-
dence in the state may result in dismissal
from graduate study.

New England Regional Student Program.
Central Connecticut State University is a par-
ticipant in the New England Regional Stu-
dent Program. This arrangement offers resi-
dents of the other New England states the
opportunity to enroll at Central Connecticut
State for programs unavailable in their home
state at the Connecticut resident tuition and
state university fee rate plus a surcharge.
Other fees are also required. Similarly, state
residents may avail themselves of programs
offered by schools in other New England
states not available at public institutions
within Connecticut.

For further information about the pro-
grams available through the New England
Regional Student Program contact the New
England Board of Higher Education, 45
Temple Place, Boston, MA 02111 (617)
357-9620; Web site: www.nebhe.org — or

contact the Office of Recruitment and
Admissions, Davidson Hall, Room 115.

Full-time Student Status. A graduate stu-
dent who registers for nine (9) credits or
more is considered a full-time student for

~tuition purposes.

Full-time graduate students are charged
the tuition and fees established by the Board
of Trustees of the Connecticut State Univer-
sity. New students register in the Enrollment
Center/Office of Continuing Education.
Continuing full-time students receive infor-
mation in the mail about registration and
related procedures conducted by the Univer-
sity Registrar.

Full-time students who fall below the
nine credit minimum course load required
to maintain full-time status may need to re-
register through the Enrollment
Center/Oftice of Continuing Education.
Part-time student fees or receipt of an early
withdrawal may be involved. Exceptions to
this policy may be granted by the Coordi-

nator of Graduate Studies.

Part-time Student Status. A student who
enrolls in eight (8) or fewer credits is con-
sidered a part-time student. Part-time stu-
dents must register and pay fees through the
Enrollment Center/Office of Continuing
Education. Students who have not filed a
planned program may need to consult with
a faculty adviser prior to registration.
Part-time graduate students are charged a
fixed rate per credit, depending on the level
of the course(s) selected. Part-time students
are also charged a $50 Registration Fee
which gives them access to various Univer-
sity services and facilities, including the Stu-
dent Center, the University library and stu-

dent parking.

Summer and Winter Sessions. Summer
and Winter Session registration is conducted
by the Enrollment Center/Office of Contin-
uing Education for all graduate students.
The Summer Session Bulletin and the Win-
ter Session Bulletin are available from the
Enrollment Center/Office of Continuing
Education. Summer and Winter Session fees
are the same as part-time fees during regular
academic semesters. The University permits
a maximum registration of seven credits dur-
ing each five-week Summer Session. During
Winter Session, students may enroll in up to
four credits of academic course work.

FULL-TIME TUITION AND FEES

Tuition and fees are subject to change at
any time without notice by action of the
Connecticut State University Board of
Trustees. The per semester costs for
2000-01 of tuition and fees charged to full-
time graduate students (nine or more credits
of courses) are as follows.

Non-
Resident resident
Tuition $1,334.00 $3,718.00
Enrollment Deposit
Fee (credited

toward tuition)

($90.00) ($90.00)

State University Fee  $329.50 $810.00
General Fee $472.00 $472.50
Student Activity Fee ~ $33.00  $33.00
Information Tech-

nology Fee $62.50  $62.50

Sickness Insurance. An annual fee of
$257.00, payable in the fall semester, is
required of all students who do not submir a
waiver form.

Total Tuition and other required fees
Fall $2,231.00 $5,096.00
Spring $2,231.00 $5,096.00

PART-TIME COURSE AND
REGISTRATION FEES

The 2000-01 fees charged to part-time
graduate students (eight or fewer credits of
courses) are as follows. These fees are subject
to change without notice.

Registration Fee $50.00

Courses numbered 100—499 $170.00
per credit

Courses numbered 500-699 $195.00
per credit

OTHER FEES

Depending on student status and/or course
selections, other fees will be charged to stu-
dents as follows:
Applied Music Fee (1/2 hour)  $200.00
Applied Music Fee (1 hour) $400.00
Audit Fees (same as for credit-bearing
courses)
Design Lab Fee $65.00
On-Campus Room and Meals. Very lim-
ited on-campus graduate student housing is
available for international graduate students
only on a space-available basis. Off-campus
residents may participate in the meal plan
which is required for all students living in
the campus residence halls.


http://www.nebhe.org




FINANCIAL AID

the Bursar’s Office—CPP Customer Service
at 832-2220. Office hours are weekdays 7:30
a.m. to 5:00 p.m.; after hours or weekends,
please leave a phone message.

CAMPUS DEBIT CARD (BLUE CHIP)
ACCOUNTS

Each student at the University has the
opportunity to establish a campus debit
card account, called a “Blue Chip” account.
This account is associated with the student’s
campus identification card. Photo identifi-
cation cards are mandarory for all full-time
students, faculty and staff; part-time stu-
dents are encouraged to do so for library
and computer lab services. The CCSU Card
Office manages the photo ID system and
Blue Chip accounts. The identification card
(Blue Chip Card) is a campus debit card. A
student may use funds on deposit to make
purchases on campus in various cafeterias

(including all Memorial Hall dining areas,
Grand CENTRAL Cafe coftee shop and

Trattoria) and in the campus Barnes and
Noble Bookstore. Purchases may now be
made using the Blue Chip Card in all cam-
pus vending machines, including campus
coplers, residence hall laundry machines
and at off-campus food locations, such as
Blimpie’s, Tony’s Central Pizza, Domino’s
(Allen St.), Sam’s Getty, Toms Pizza (Fenn
Rd. Plaza), Quick-N-Easy Convenience
Store, Pizza Express (Allen St.), Papa John’s,
Bella Via (West Main St.), Subway (East
St.) and Jade Lee (Fenn Rd. Plaza).

The University has an agreement with
EDCONN Federal Credit Union to provide
bank accounts associated with the Blue
Chip Card. This allows students to have a
regular bank account as well as the campus
debit card account. Students will also have
regular banking privileges associated with
the Blue Chip Card. Students receiving
financial aid may choose to have excess
financial aid electronically deposited to an
EDCONN bank account or to their cam-
pus debit card account. In addition, stu-
dents working on campus may have their
pavchecks electronically deposited to the
bank account. Students may use the Blue

Chip Card as an ATM card with on- or off-
campus ATM machines. EDCONN’s
CCSU oftfice is located in Barnard Hall,
Room 101 (832-0139).

Questions concerning Blue Chip Cards
and accounts, or the EDCONN banking
program, may be directed to the Card Office,
located in the Power House on the northeast
corner of the Barnard parking lot. Card
Oftice hours are Monday through Friday

from 8:00 a.m. to 5:00 p.m., with extended
hours during the first month of each semes-
ter. The phone number is 832-2140; or visit
the website at www.cardoftice.ccsu.edu.
When the Card Office is closed, lost cards
should be reported to the Police Department
(832-2375); a temporary ID will be issued.

FINANCIAL AID BOOK ADVANCES

Some students receiving financial aid may
have difficulty purchasing books at the start
of the semester since financial aid funds are
normally distributed after the first three
weeks of classes. Full-time students receiv-
ing financial aid, where the amount of the
financial aid exceeds all CCSU charges, are
eligible to receive a book advance against
this excess aid amount beginning 10 days
prior to the first day of classes. Book
Advance Request forms are available at the
Bursar's Office. Such advances are deposited
into the student’s Blue Chip debit account,
and the student’s Blue Chip Card may be
used to make book (CCSU Barnes & Noble
Bookstore) or other incidental purchases on
campus. The only distribution method for

book advances is an electronic deposit to
the Blue Chip account. No cash or checks
are distributed as advances. Questions con-
cerning book advances should be directed to
the Bursar's Oftice, Room 101, Davidson
Hall, phone 832-2010.

FINANCIAL AID

The Financial Aid Office is located in
Davidson Hall 107. Students who wish to
apply for financial aid should begin by
requesting a financial aid packet from the
Financial Aid Office. All questions regarding

the application procedure or the award of

financial aid should be addressed to the
Financial Aid Office.

Financial aid for graduate students at
Central Connecticut State University is
awarded on the basis of demonstrated finan-
cial need. subject to the availability of funds.
Financial need is determined through an
assessment of the student’s family financial
situation as defined by federal regulations and
the needs analysis services of the United
States Department of Education.

Eligibility Criteria. To be eligible to receive
assistance from federal and/or state financial
aid programs, a student must: (1) be a U.S.
citizen or an eligible non-citizen; (2) have
demonstrable financial need; (3) be matricu-

lated (that is, be admitted to a graduate pro-
eram and enrolled in courses applicable to
the program); (4) be attending classes at
least half-time (defined for financial aid pur-
poses as six credits of course work); and (5)
be making satisfactory academic progress
toward the degree as defined by the Univer-
sity and in the Graduate Catalog.

An application and all supporting docu-
ments required by the University must be
filed each year that assistance is requested. Eli-
gibility for financial aid can be determined

only after all required forms have been sub-
mitted to the Financial Aid Office. Applicants
will be notified if they qualify for the financial

aid programs via an award notification.

Sources of Financial Assistance. The pri-
mary source of financial assistance for grad-
uate students is the Federal Stafford Loan
Programs. Other sources, such as University
Grants, Federal Perkins Loans and Federal
Work Study, are available to graduate stu-
dents only if and when all undergraduate
needs have been met and funds remain, and

the individual need and circumstances of the
particular graduate student cannot be met

fully by the Federal Stafford Loan Programs.
Federal Subsidized Stafford Loan (vari-

able interest rate loan — 8.25% cap). Interest
rate is adjusted July 1 each year. Subsidized
loans are based on need. Student is responsi-
ble for interest when studies have been termi-
nated or dropped below half time, and repay-
ment begins after a six month grace period.
Graduate annual limit is $8500 per year.
Aggregate loan limit is $65,500. Students
must meet eligibility criteria.

Federal Unsubsidized Stafford Loan
(variable interest rate loan — 8.25% cap).
Interest rate is adjusted July 1 each year.
Unsubsidized loans are awarded to students
without demonstrated financial need. Stu-
dent is responsible for interest payment while
in school. Students have an option to capital-
ize the interest payment. Repayment begins
six months after studies have been termi-
nated or dropped below half time. Graduate
annual limit is $8500 per year. Students
must meet eligibility criteria.

Other Sources. In addition to applying
for the aid programs previously mentioned,
students are encouraged to explore other
sources of financial assistance, such as gradu-
ate assistantships, private scholarships, Vet-

erans/GI Bill Benefits, the National Guard
and the Army Reserve. The Financial Aid
Office and the Office of Personnel and

Employee Relations provide students with




referrals for a wide variety of part-time jobs,
both on and off campus.

Applying for Financial Aid. In order to be

considered for any financial aid programs at

CCSU all applicants must complete the Free »

Application for Federal Student Aid
(FAFSA). Central Connecticut State Univer-
sity’s code number is 001378. The Financial
Aid Office requires that applicants submit
their Student Aid Report and signed copies
of Federal Income Tax Returns by a priority

deadline date. (Please contact the Financial

Aid Office for deadline dates.)

Award Notification. A Notice of Eligibility
Letter 1s generated to accepted, matriculated
students who have submitted all required
documents. The Notice of Eligibility Letter
outlines the types and amounts of aid
offered, including eligibility for Federal Sub-
sidized and Unsubsidized Stafford Loans.
Students are expected to carefully read and
follow instructions included in the award
notification packet.

Satisfactory Academic Progress. To remain
eligible for financial aid, students must earn
a minimum number of credits (see below)
during a given academic year and remain in
good academic standing (3.00 GPA for
eraduate students).

Students receiving financial assistance
must make satisfactory progress toward
degree completion. Failed or audited
courses will not be counted toward the
minimum number of hours required for
satisfactory progress.

For full-time graduate students, satis-
factory progress is defined as the successful
completion of at least 18 credits of academic
work toward the graduate degree or planned
program of graduate study each academic
year for students who enroll initially for the
fall semester. Full-time students enrolling
initially for the spring semester, or enrolling
for the fall semester or Summer Session
only, must complete nine credits during the
academic year. Full-time students are eligible
for financial assistance for up to four semes-
ters of full-time attendance, or until certified
for graduation, whichever occurs first.

For part-time graduate students, satis-
factory progress is defined as the successful
completion of a minimum of 12 credits of
academic work toward the graduarte degree
or planned program of graduate study each
academic year for students who enroll ini-
tially for the fall semester. Part-time stu-
dents enrolling initially for the spring

semester, or enrolling for the fall semester
or Summer Session only, must complete six
credits during the academic year. Part-time
students are eligible for up to eight semes-
ters of part-time attendance, or until certi-
fied for graduation, which ever comes first.

Students who do not successfully com-
plete the required number of credits during
the fall and spring semesters may complete
the needed credits during the Summer Ses-
sion without Title IV financial assistance.
Anyone who does not complete the needed
credits will be ineligible for financial assis-
tance during the following academic year.
Upon presentation of evidence of medical or
other legitimate personal or family emergen-
cies, students denied financial assistance
under this policy may appeal to the campus
officer designated by the President.

GRADUATE
ASSISTANTSHIPS

Central Connecticut’s graduate assistantship
program provides some financial support for
students who wish to participate in an aca-
demically-relevant work experience while
pursuing graduate study. A limited number of
graduate assistantships are available for full-
time and part-time graduate students. Gradu-
ate assistants may teach, supervise laborato-
ries, participate in leadership roles for service
and partnership activities, and work with fac-
ulty who are conducting research. Faculty
provide careful guidance so that graduate
assistants develop new skills while carrying
out their assigned responsibilities. At the
same time, graduate assistants help faculty to
meet their obligations as teachers and schol-
ars. Thus, the program provides real benefits
both to the graduate student and to the Uni-
versity community.

Applying for a Graduate Assistantship.
Prospective graduate assistants must be
admitted for graduate study toward a mas-
ter's degree, sixth-year certificate, post-mas-
ter's planned program or post-baccalaureate
teacher certification.

Applications for graduate assistantships
may be provided at the time of admission and
may also be obrained in the Graduate Office.

The Career Services Office assists stu-
dents in finding graduate assistantships and
also has a telephone job line (832-1647).

Students are also encouraged to contact
their academic department chair concerning

GRADUATE ASSISTANTSHIPS

the availability of assistantships. Graduate
assistants are appointed by the Coordinator
of Graduate Studies upon the recommenda-
tion of a department chair or academic dean.

Eligibility. Graduate assistants must be fully
admitted students pursuing course work
leading to completion of the programs des-
ignated previously.

Assistantship recipients are expected to
be enrolled in courses required within the
planned program of graduate study and/or
prerequisites necessary to offset any
undergraduate deficiencies prior to taking
such requirements.

Jo receive or to maintain an assistant-
ship placement, a minimum GPA of 3.00
for all post-baccalaureate course work com-
pleted at Central Connecticut State Uni-
versity is required.

Types and Work Commitments. Assistant-
ships are available on a full-time or half-time
basis. Students appointed as full-time GA’s
provide approximately twenty (20) hours
of service per week during the semester; stu-
dents appointed as half-time GA’s provide

ten (10) hours of service per week.

Course Loads for Graduate Assistants. To
be awarded a full-time assistantship, a grad-
uate must be classified as a full-time student.
Nine (9) credits comprises the required
course load minimum for full-time gradu-
ates. Half-time appointed GA’s who are full-
time students must also enroll for nine (9)
or more credits of course work. A part-time
student who receives a graduate assistantship
may take from three (3) to eight (8) credits

of course work.

Stipends. Full-time (20 hours per week)
graduate assistants may receive a maxi-
mum stipend of $4,800 each semester, in
addition to a waiver of the State University
Fee and most of the General Fee. They pay
resident or non-resident tuition as appropri-
ate, a portion of the General Fee attributable
to student accident insurance, and other
insurance coverage costs as needed. Some
insurance charges may be waived on the
basis of alternate coverage.

Half-time graduate assistants receive a
maximum stipend of $2,400 each semes-
ter. If half-time assistants enroll full-time in
the general fund (nine or more credits), they
pay full-time tuition but receive a waiver of
the State University Fee and most of the
General Fee as specified for full-time assis-
tants. Other provisions described above
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GRADUATE ADVISING AND STUDENT SERVICES

also apply to half-time graduate assistants
who are full-time graduate students. If a
graduate assistant enrolls for less than nine
course credits within a semester, the student
pays appropriate costs for part-time exten-
sion fund graduate students.

SCHOLARSHIPS AND

FELLOWSHIPS

Graduate Academic Scholarships are annual
awards provided to highly-qualified students
recommended by their departments. Acade-
mic departments and the Graduate Office
have information about the scholarship pro-
gram for graduate students.

A Graduate Student Association (GSA)
Scholarship is awarded to students who
demonstrate academic excellence and exem-
plary involvement in University and/or com-
munity service activities. Competition for
this scholarship is open to all matriculated
graduate students who have completed a
minimum of 15 credits of graduate academic
credit in residence at Central Connecticut
State University and who have a grade point
average of 3.50 or higher. Scholarship recipi-
ents are selected in the spring; awards are dis-
tributed the following fall semester. Applica-

tion forms are available in the Graduate

Studies Office.

The Anna Bubser Judd Minority Grad-
uate Educational Administration Fellow-
ship is awarded to a minority student who
resides in the cities of Hartford or West
Hartford and is enrolled in the Educational
Leadership program. The Department of
Educational Leadership can provide addi-

tional information.

GRADUATE
ADVISING AND
STUDENT
SERVICES

ACADEMIC ADVISING

Upon formal admission to a graduate pro-
gram, each student is assigned a faculty
adviser. All students are encouraged to seek
regular advice from their advisers about regis-
tration and course selection, progress toward
degree completion, and opportunities for
career development and further study. A stu-
dent should also consult with the adviser
before registration for course work, if possi-

ble. An official planned program of graduate

study, designed by the student and an adviser,
must be submitted and approved prior to
completion of 15 credits of course work.

A student may request a faculty adviser
other than the one assigned by their depart-
ment. To request a new adviser, the student
must complete a “Request for Change of
Major and/or Adviser” form in the Enroll-
ment Center/Office of Continuing Educa-
tion. To the extent that individual faculty
schedules permit, student requests for advis-
ers will be honored.

Pre-admission advising is available in
each school and in the offices of the aca-
demic departments during fall and spring
academic semesters.

GRADUATE STUDENT

ASSOCIATION

The Graduate Student Association of Cen-
tral Connecticut State University includes as
members all full-time graduate students and,
as associate members, any part-time student
who pays a nominal membership fee. (Full-
time student dues are included in the fees
paid by full-time students.)

The Graduate Student Association
(GSA) sponsors orientation activities for
new graduate students, lectures, the GSA
Scholarship, and Leadership Development
Grants. The latter assist graduate students to
attend conferences and workshops or to
complete research associated with the prepa-
ration of the thesis. The GSA also funds the
activities of graduate student societies in the
academic departments.

In addition to sponsoring graduate stu-
dent programs and activities, the GSA serves
as the representative organization promoting
graduate student interests on the Central
Connecticut State University campus. The
GSA president is a member of the President’s
Cabinet which includes the University's
administrative officers and the presidents of
the Faculty Senate and the Student Govern-
ment Association. In addition, full-time and
part-time graduate students are represented
on the University Planning Committee, the
University Budget Committee and the Grad-
uate Studies Committee.

For further information, contact the
Graduate Student Association, located on

the first floor of Seth North Hall.

OTHER STUDENT SERVICES

Campus Ministry. The campus ministers
are available for personal counseling and
participation in classroom discussion. They
also sponsor retreats and provide a variety of
social, spiritual, educational and community

programs. Students are encouraged to con-
tact the Ministry Office (Barrows Hall) for
further information concerning programs
and services of the Protestant, Jewish,
Catholic and Islamic Campus Ministries,
and the religious student organizations,
including Christian Students at Central
(CSAC), Hillel Jewish Student Organization
and Newman Club.

Career Services and Cooperative
Education. The University Career Services
Oftice provides a comprehensive program of
career services to all students. Graduating
students are provided assistance with making
the transition to employment through work-
shops on resume writing, interviewing tech-
niques, job search strategies and information
on employment. Recruiters from major area
corporations, government agencies and
school systems visit the campus as a part of
the year-long campus recruiting program. In
addition the office maintains listings of full-
and part-time jobs which can also be
accessed through the Career Services/Co-op
homepage (http://www.ccsu.edu/career/) and
the Voice Job Line (832-1647).

Experiential education is a major focus
for both undergraduate and graduate stu-
dents, and Career Services coordinates the
University’s sizeable Cooperative Education
Program. Through this program, students
work at six-month, paid positions which
are related to their major field of study and
provide them with real world experience.

Enrollment Center/Office of Continuing
Education. The Enrollment Center
(Willard Hall Lobby) is a centralized service
center for all students (full- or part-time).
Students may obtain all forms needed to ini-
tiate administrative and academic actions at
the Center. The Center’s hours of operation
are Monday through Thursday, 8:30 a.m. to
7:00 p.m.; Friday, 8:30 a.m. to 4:00 p.m.
and Saturday morning during the academic
year, 7:45 a.m. to 12:00 p.m.

The University offers more than 500
courses each semester in the evening and on
weekdays and Saturdays for graduate stu-
dents. Credit and non-credit courses, work-
shops and seminars are also available to stu-
dents, community groups, civic
organizations, businesses and industry.

The Enrollment Center/Office of Con-
tinuing Education registers all part-time and
full-time graduate students. Students are
notified in advance of registration dates and
procedures. All graduate students who have
been formally admitted to one of the Uni-
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versity’s graduate programs receive advise-
ment from their faculty advisers.

International Student Services. All interna-
tional students should contact the Interna-
tional Student Program Assistant in the
George R. Muirhead Center for International
Education (Barnard 138) as soon as they are
admitted to graduate study. The Center pro-
vides a wide range of orientation and advise-
ment services for international students.

Learning Center. The Learning Center
(TLC) helps students reach their academic
potential. Students who wish to establish a
strong grade point average are encouraged
to visit TLC early in their college experience
for assistance with collegiate study skills,
time management and exam preparation.
TLC provides study skills tutorials, individ-
ual and small group study sessions, a nine-
week study skills program called Methods
of Inquiry, The Mathematics Center, learn-
ing styles and study skills assessment, and a
computer-based Praxis I practice program
for students applying for teacher certifica-

tion. TLC is located in Copernicus, Room
241 (832-1900).

Prevention and Counseling Services. The
mission of the University Prevention and
Counseling Services is to promote the health
and wellness of all members of the CCSU
community through a variety of prevention
programs, and to provide individual, family
and group counseling services to students who
may be experiencing psychological or behav-
ioral problems. All counseling services are con-
fidential and no fee is charged. Every effort is
made to help students feel welcome and able
to comfortably discuss their concerns.

Some of the prevention programs
sponsored by this department include the
Natural Helpers Program, On Campus
Talking About Alcohol, prevention educa-
tion programs on a range of behavioral
health issues and training for student lead-
ers, staff and faculty.

Individualized development of student
internships, practicums and assistantships is
also available to qualified students. The
department is located in Willard Hall,
Room 100 (832-1945).

Special Student Services. The Director of
Special Student Services (Willard 100)
helps students to obtain a wide range of
services designed to make more accessible
the academic opportunities of the Central
Connecticut State campus. Certified sign

language interpreting, textbooks on tape,
priority scheduling and reserved handi-
capped parking are among the support
services available. Please note that requests
for accommodation should be made well in
advance. For more information contact Dr.
George Tenney, director of the Office of
Special Student Services (832-1955),
(TDD 860/832-1958).

Student Judicial Programs. The Office for
Student Judicial Programs administers the
discipline system for all full- and part-time
students. The goal of the Office for Student
Judicial Programs is the resolution of disci-
pline cases in a manner consistent with Uni-
versity policy and applicable state and federal
laws. This office assists with the coordination
of discipline referrals to counseling or alcohol
and other drug education programs.

In addition, this office is responsible
for the development and coordination of a
variety of special activities designed to edu-
cate students, faculty, and staff concerning
the student discipline system. It is also
responsible for developing ways to effective-
ly respond to incidents or issues which
threaten to disrupt the learning environ-
ment. The Director for Student Judicial
Programs is available to all students, faculty,
and staff who may have questions or con-
cerns regarding the University Judicial
System. The department is located in

Barrows Hall, Room 110 (832-1667).

University Health Service. The University
Health Service provides medical services,
by appointment, for the maintenance of
health and the evaluation and treatment of
illnesses and injuries to all students. Faculty
and staff will be seen for medical care or
referrals where indicated. Various clinics,
including blood pressure monitoring,
travel, flu and allergy, to name a few, are
offered. Although no fee is charged for
appointments in Health Scrvice, there are
nominal fees for prescriptions ordered
within the office, immunizations, allergy
shots and certain diagnostic evaluations.

Full-time students are required to submit
completed health forms (medical history,
physical exam and up-to-date immuniza-
tions record) prior to registration at the Uni-
versity. Part-time students are required by
the University to have up-to-date immu-
nization records for measles and rubella con-
sistent with State of Connecricut Depart-
ment of Health Service guidelines.

Students should inform the Office of

Student Affairs if absent from classes for

GRADUATE ADVISING AND STUDENT SERVICES

medical reasons for more than five days and
not seen in the University Health Service.
This information will be relayed to profes-
sors. The University Health Service will
notify the Office of Student Affairs only if a
student was seen at University Health Ser-
vice for the diagnosis and is required to be
out of class due to risk of hampering his/her
recovery or of being contagious to others.
The University Health Service (832-
1925), located in the Marcus White Annex,
is staffed by a full-time physician and
nurses and is open Monday—Thursday from
8:00 a.m. to 3:45 p.m. and Friday from
9:00 a.m. to 4:00 p.m. (closed daily from
12:00 to 12:30 p.m.). These hours are sub-

ject to change.

University Ombudsman. The University
Ombudsman serves as a prompt, impartial
and confidential resource designated by the
University to assist members of the campus
community to resolve issues of concern or
dissatisfaction arising from the actions or
inactions of other members of the University
community. The Ombudsman also helps the
University to develop, implement and main-
tain policies and procedures which equitably
address the rights and responsibilities of
everyone on campus. The University
Ombudsman can be a last resort, offering
help when regular channels have failed, as

well as an information resource, offering
guidance for those who don’t know where to
begin. The office of the University Ombuds-
man is located in Barnard 104 (832-3020).

Veterans Services. The Office of Veterans
Services (Davidson 117) assists eligible stu-
dents to obtain tuition waivers and educa-
tional assistance benefits from the Veterans
Administration. Questions concerning bene-
fits and eligibility should be directed to the

veterans services coordinator (832-1786).

Women’s Center. The Ruthe Boyea
Women's Center, named for its founding
director, is a multi-purpose program and
service center for students, staff and faculty.
The center offers a variery of services for and
about women, including peer education, re-
entry counseling, support groups, crisis
intervention, a luncheon series and pro-
gramming and research on women’s issues.
The staff of the center also sponsors educa-
tional and cultural programs in response to
the needs and interests of campus women.
The Ruthe Boyea Women’s Center is located
on the third floor of Seth North Hall (832-

1655). Both men and women are welcome.










































































































































































































COURSE DESCRIPTIONS

CRM 475 CONTROLLING ANGER AND AGGRESSION 3
Prereq.: CRM 110 or SOC 110 or PSY 112, and CRM 222 or SOC 310 or PSY
221 or SW 374; or graduate status. Multi-disciplinary overview of theory and
research on anger and aggression. Topics include the emotion of anger, theories
of aggression and intervention strategies. IR

DESIGN (GRAPHIC/INFORMATION)

Note: Additional work will be required for graduate credit in 400-level courses.
Note: Students enrolled in the following courses will be assessed a $65 Design

Lab Fee: DES 436. 438, 439, 465, 498, 499, 503, 504, 598, 599. Contact the
Department at 832-2557 for additional information.

DES 419 HISTORY OF DESIGN 3
Prereq.: Either ART 110, 112 or 113. History and philosophy of design func-
tion and aesthetics. Topics include graphic design, industrial design and architec-
tural design. S

DES 436 GRAPHIC/INFORMATION DESIGN III 3
Prereq.: DES 322, ART 224. Continuation of DES 322. Additional advanced

techniques for the professional practice of graphic/information design. Includes
instruction in appropriate computer applications. Campaign and expansive
design solutions will be stressed. [c]

DES 437 DESIGN INTERNSHIP 3

Prereq.: DES 322 and permission of instructor. Internship with professional
graphic/information design organization. [c]

DES 438 GRAPHIC/INFORMATION DESIGN IV 3
Prereq.: DES 436. Continuation of DES 436. Additional advanced techniques for
the professional practice of graphic/information design. Includes instruction in
appropriate computer applications. Professional presentation and design for the
web will be stressed. [c]

DES 439 CENTRAL DESIGN 3

Prereq.: DES 322, successful Central Design portfolio revicw, and permission of
instructor. Graphic/information design practice. Features real project and pro-
duction situations with simulation of a “real world” graphic/information design
atmosphere. [c]

DES 465 TOPICS IN GRAPHIC/INFORMATION DESIGN 3

Prereq.: Permission of instructor. Selected topics in graphic/information design.
May be repeated with different topics for a maximum of six credits. F [c]

DES 498 INDEPENDENT STUDY IN GRAPHIC/

INFORMATION DESIGN 1-3

Prereq.: Permission of instructor. Special independent work to meet individual
interest in areas not covered by regular curriculum. May include interdisciplinary
information design projects. May be repeated with different topics for a maxi-
mum of six credits. On demand. [c]

DES 499  _ COMPUTER APPLICATIONS FOR GRAPHIC/

2,2 S INFORMATION DESIGN 3
Prereq.: DES 3%2 or permission of instructor. Study of the relationship of com-

puter application in contemporary graphic/information design practice.
Laboratory exploration of relevant software and its application in the field. [c]

DES 501 GRAPHIC/INFORMATION DESIGN THEORY I 3

Prereq.: Admission to graduate program in Information Design or permission of
program coordinator. Critical analysis of the purpose and c¢volution of
graphic/information design theory, integrity and computer application. Includes
problem solving. F [c]

DES 502 GRAPHIC/INFORMATION DESIGN THEORY II 3
Prereq.: DES 501 and admission to graduate program in Information Design.
Continuation of DES 501. Additional theory and applications. Technology, eco-

nomic and ethical issues will be explored. S [c]

DES 503 GRAPHIC/INFORMATION DESIGN PRACTICE I 3
Prereq.: DES 502. Applied design research and practice in graphic/information.
Emphasis on creativity, practical problem solving, technical proficiency and pres-
entation. F [c]

DES 504 GRAPHIC/INFORMATION DESIGN PRACTICE II 3
Prereq.: DES 503. Continuation of DES 503. Additional research and practice,
portfolios and presentation development. S [c]

DES 520 ADVANCED HISTORY OF DESIGN 3

Prereq.: DES 419 or permission of instructor. Advanced study of the history and
philosophy of design. Topics include in-depth study of symbolic meaning, visual

awareness as it applies to design, and the ¢reation of visual language in design.
Qs 53 7 v d o . fvvr/' (3 )
DES 598 RESEARCH METHODS IN DESIGN 3

Prereq.: DES 419 or permission of instructor. Study of research methods unique
to the professional practice of design. Includes discussion of issues pertaining to
conceptual, visual and technological research specific to the design process. F [c]

DA S 7 ReAtancd P,
DES 599 DESIGNTHEsmW ‘*((le{ p | 3
credits o

Prereq.: DES 503, completion of 21 lanned program of graduate
study, and approval of Design Thesis Committee. Preparation of the thesis proj-
ect under the supervision of thesis adviser. Thesis application must be made in
the semester prior to the intended registration. On demand.

EARTH SCIENCES

Note: Additional work will be required for graduate credit in 400-level courses.

ESCI 421 THE STRATIGRAPHIC RECORD 4
Prereq.: ESCI 122. Methods of identifying spatial and temporal relationships
between fossil assemblages and sedimentary rock types. Three one-hour lectures
and one three-hour laboratory period per week. F(o)

ESCI 424 GEOMORPHOLOGY 3

Prereq.: ESCI 121. Origin and development of land forms in terms of processes
of erosion and relation to geologic structure. Three lectures a week. F(o)

ESCI 430 OCEANOGRAPHY 3
Prereq.: BIO 121, CHEM 121, PHYS 121. Introduction to physical properties
and chemical composition of sea water, its topography and circulation, and rela-
tionships to activities of plants and animals. Three lectures a week. Field work by
arrangement. S(0)

ESCI 431 INTRODUCTION TO HYDROGEOLOGY 4

Prereq.: ESCI 121. MATH 122 or 126, and PHYS 121 or 125. Basic hydrologic

principles. Overview of hydrologic and geologic relationships of ground and sur-
face water, contamination and cleanup. Fluid mechanics with application to
porous media and open channel flow. Quantitative techniques will be used.
Three lectures and one two-hour laborartory recitation per week. F

ESCI 442 WEATHER ANALYSIS AND FORECASTING I1 4
Prereq.: ESCI 342 and 462. National Weather Service Facsimile Products, appli-
cations of thickness and thermal wind equations. thermodynamic diagrams and
their usefulness, cross-sectional analysis, tilt of pressure systems, quasi-geostroph-
ic theory, performance characteristics of NWS prediction models. Three lecture
hours and a two-hour laboratory per week. S(e)

ESCI 450 ENVIRONMENTAL GEOLOGY 3

Prereq.: Permission of department chair or instructor. Geologic factors that con-
trol or influence human habitat and land use potential. Earthquakes, landslides,
floods, groundwater seepage, cave collapse and similar processes are briefly dis-
cussed. Attention is focused on causes of major landscape changes in urban areas
during the last 25 years and on methods of preventing, avoiding or compensat-

ing for geologic hazards. S(e)

ESCI 452 INDEPENDENT STUDY IN EARTH SCIENCE 14

Prereq.: Approved plan of study by arrangement with supervising instructor and
approval of department chair. Special work in laboratory, theory or research to
meet individual requirements in areas not covered by regular curriculum. May be
taken more than one semester up to a limit of 4 credits.
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COURSE DESCRIPTIONS

ED 498 INDIVIDUAL STUDY PROJECT 2-6

Prereq.: Permission of department chair. Individual research open only to advanced
students and experienced teachers. Systematic study of problem of special interest.
Students in either elementary or secondary field are guided in problem selection,
data gathering, analysis and interpretation and drawing conclusions. IR

ED 501 PROBE IN EDUCATION 1-3

Prereq.: Permission of faculty adviser. In-service experience designed to meet the
specific needs of school personnel.

ED 511 PRINCIPLES OF CURRICULUM DEVELOPMENT 3

Examination of selected programs including stated objectives, organizational pat-
terns, curriculum materials and instructional strategies. This examination will
utilize various models of decision making.

ED 515 SCHOOL LAW 3

Teachers study legal bases of chosen profession and develop more adequate
understanding of federal, state and local laws applicable to teachers and pupils
of public school. Primary emphasis is placed on Connecticut statutes and judi-
cial interpretations.

ED 517 EVALUATION 3

Introduction to the fundamental principles of measurement and evaluation.
Emphasis will be placed on the construction of classroom achievement tests, ana-
lyzing test results and on interpreting standardized test scores.

ED 540 EDUCATIONAL MOTIVATION AND

THE LEARNING PROCESS 3

Multidisciplinary approach to understanding of underachievement and resistance
to learning. Emphasis on innovative ways of effecting learning by means of socio-
logical, psychological and educational advances in practice and theory.
ED 545 INTEGRATION OF METHODS OF RESEARCH
AND ASSESSMENT 6

Prereq.: Admission to either the full-year Post-Baccalaureate certification pro-
gram or Professional Program for a dual certification. Examination of traditional
and alternative assessment strategies to promote learning. Techniques for analyz-
ing and evaluating qualitative and quantitative research studies and developing
skills to design, implement and assess action research projects specific to the
internship and school site. S

ED 550 GENDER AND EDUCATION 3

Examination of the experiences of females and males in American schools,
including the effects of classroom interaction. curriculum and educational poli-
cies. Emphasis on action research for gender equity and the role of women in
educational leadership positions. S

ED 598 RESEARCH IN EDUCATION 3
Students will construct hypotheses in education, design a pilot study and/or eval-
uate completed studies. Additional objectives may be presented by the instructor
of the course.

ED 599 THESIS 3

Prereq.: ED 598 and permission of thesis adviser. Preparation of the thesis under
the supervision of the thesis adviser.

EDUCATION — EARLY CHILDHOOD

Note: Additional work will be required for graduate credit in 400-level courses.

EDEC 413  PRINCIPLES OF EARLY CHILDHOOD

EDUCATION 3
Prereq.: Admission to the Professional Program. Theoretical principles of devel-
opmentally appropriate programs for voung children. Implications for practice in
inclusive classrooms. Organizing and managing the environment. Facilitating
play and active learning. Roles of child, teacher and family. Field experience

required. Not for credit in graduate degree programs.

METHODS AND CURRICULUM FOR

THE EARLY YEARS 3
Prereq.: Admission to the Professional Program and EDEC 413 (may be taken
concurrently). Integrated curriculum in early childhood classrooms. Investigating
learning through play and exploration in inclusive environments. Examining
individualized planning, implementation and evaluation. Studying collaboration

with families and other professionals. Field experience required. Taken concur-
rently with SPED 423,

EDEC 423

EDEC 426 INTEGRATED CURRICULUM FOR

EARLY CHILDHOOD 3
Prereq.: EDEC 423. Integrated curriculum in primary classrooms. Investigating
active learning, cooperative learning, problem solving and inquiry, program

“planning, implementation and evaluation. Developing authentic assessment

strategies. Studying collaboration with families and other professionals. Taken
concurrently with student teaching.

EDEC 430  EARLY CHILDHOOD STUDENT TEACHING 9
Prereq.: Permission of the Director of Field Experiences. Student teachers in
early childhood placements are expected to work with teachers and children in
professional activities. Placement culminates with student teachers assuming
responsibility for planning and implementing units of instruction and develop-
ing leadership. Full semester of field based work is required. Not for credit in
graduate degree programs.

EDEC 550 COMMUNICATION AND THE YOUNG CHILD 3

Prereq.: Matriculation in the M.S. program. Exploration of young children's
language development, including language/thought connections, symbolic repre-
sentation through art and early writing, and the “sense of story” development.
The relationship of play to communication. stage appropriate children’s litera-
ture, and home/school partnerships are also addressed. F(e)

EDEC 551 PROGRAMS AND CURRICULA IN

EARLY CHILDHOOD EDUCATION 1 3

Prereq.: Matriculation in the M.S. program. Analysis of contemporary early

childhood program models and practices including their historical and philo-

sophical foundations. Includes an examination of criteria for establishing and
evaluating contemporary early childhood programs. On-site observations and
interaction with young children required. F

PROGRAMS AND AND CURRICULA IN

EARLY CHILDHOOD EDUCATION 1II 3
Prereq.: EDEC 551 and matriculation in the M.S. program. Study of the
implementation of developmentally appropriate curricula for children, ages three
to eight. Emphasis on integrated curricula, learning centers, effective manage-
ment, and active parent involvement. On-site observations and interaction with
young children required. S

EDEC 552

EDEC 553 FAMILY, SCHOOL AND COMMUNITY
PARTNERSHIPS IN EARLY CHILDHOOD

EDUCATION 3

Prereq.: Matriculation in the M.S. program. In-depth exploration of impact of fam-
ily and community on the education of young children. Study of school-child-fami-
ly relationships which foster healthy development. Examination of comprehensive
community and governmental support systems for children and families. S

EDEC 554 OBSFRVATION AND ASSESSMENT IN

EARLY CHILDHOOD EDUCATION 3
Prereq.: EDEC 552 and matriculation in graduate program. Study of appropri-

ate assessment of young children’s development and progress and their relation-
ship to child-centered curricula and home-school communication. Strategies for
assessing children’s cognitive/language, social/emotional, and psycho-motor

development, play assessment and student portfolios Wncluded. F(o)
{dgcfé'é ( ,&?f(,ﬁfw& s Lo va&.«rp\c {
EDEC 585 ISSUES, TRENDS, RESEARCH IN

EARLY CHILDHOOD EDUCATION 3

Prereq.: Admission into the M.S., Early Childhood program. Seminar focusing
on the current status of early childhood education at local, state, and national
levels. Analysis of current research. Individual pursuit of ideas/questions, small
group projects and tutorial dialogue with professor. IR






COURSE DESCRIPTIONS

EDSC 425  PRINCIPLES OF SECONDARY EDUCATION 3
Prereq.: EDSC 256 or EDTE 315; admission to the Professional Program in
Teacher Education. General methods of instruction in the middle and high school
classroom, including curriculum planning, evaluation and the responsibilities of
the teacher in the 7-12 classroom. Not for credit in graduate degree programs.

EDSC 435 SECONDARY EDUCATION STUDENT TEACHING 9

Prereq.: Admission to the Professional Program in Teacher Education and permis-
sion of the Director of Field Experiences. Experiences in classrooms of public sec-
ondary schools where the student demonstrates the ability to conduct secondary
school learning activities and to work eftectively with adolescent youth. Not for
credit in graduate degree programs.

EDSC 505 INNOVATIONS IN SECONDARY EDUCATION 3

Prereq.: Admission to an M.S. program. Examination of current areas of research
in secondary education, including restructuring of high schools, alternatives to
tracking, innovations in various subject areas and interdisciplinary studies, team
teaching and grouping practices. F(e)

EDSC 556 INSTRUCTIONAL THEORY AND PRACTICE 3

Prereq.: Admission to an M.S. program. Advanced study of the theoretical
bases of instruction, focusing on the analysis of instructional models and their
use in the secondary school classroom. S(e)

EDSC 582 SUPERVISION OF SECONDARY

SCHOOL TEACHING 6

Supervised teaching experience for graduate students who possess a Durational
Shortage Area Permit from the State of Connecticut. Not to be credited towards
master’s degree. Supervision will continue for sequential semesters.

EDSC 586 SEMINAR IN SECONDARY EDUCATION 3

Examination of issues relevant to the teacher in the middle or high school.
Investigation of a specific curricular issue through qualitative methods of
inquiry. S(o)

EDUCATION — TEACHER EDUCATION

Note: Additional work will be required for graduate credit in 400-level courses.

EDTE 420 PRACTICUM IN ELEMENTARY EDUCATION II 1
Prereq.: Admission to the Professional Program of Teacher Education, EDTE
320. Taken concurrently with EDEL 415 and RDG 412. Forty-five to 60 hours
of on-site experience (two visits per week during regular school hours).
Emphasizes teaching experience in an assigned public school setting appropriate
to certification level. Includes related seminar. May be repeated for a maximum
of two credits with permission of department chair.

EDTE 430 TOPIC SEMINAR IN LEADERSHIP AND

LEARNING COMMUNITIES 1
Prereq.: Admission to the Professional Program. Previously ED 430.

Examination of current research and theory pertaining to teacher leadership and
the development of learning communities in classrooms and schools. Topics
include educational reform, professional ethics, diversity, collegiality and contin-
uous professional development. May be repeated for a maximum of two credits.
CAl 50 ) Foe v LQ‘-’\W{—‘
EDTE 510 METHODS OF INQUIRY INTO PEDAGOGY

AND LEADERSHIP IN DIVERSE COMMUNITIES 3
Prereq.: Admission to full-year Post-Baccalaureate certification program. Through
inquiry methods, students will explore the world of teaching, learning and leader-
ship in diverse communities. Course includes issues of pluralism, tools and strate-
gies for teachers and teacher empowerment and leadership.

EDTE 530 INTERNSHIP IN PEDAGOGY AND LEADERSHIPI 4
Prereq.: Admission to either the full-year Post-Baccalaureate ccrtification pro-
gram or Professional Program for a dual certification. Site-based consecutive
internship. Practice teaching at a classroom level commensurate with require-
ments of dual certification and fulfilling the responsibilities of teaching faculty at

the school. F

EDTE 531 INTERNSHIP IN PEDAGOGY AND LEADERSHIP II 4
Prereq.: EDTE 530. Site-based internship continued. Conducting research into cur-
riculum, instruction and assessment, and serving on school-wide collaborative leader-
ship teams while also continuing to expand classroom teaching repertoire. Intern will
disseminate research findings to school and the larger educational profession. S

EDTE 540 ADVANCED SEMINAR IN LEADERSHIP AND

LEARNING COMMUNITIES 1
Prereq.: Admission to either the full-year Post-Baccalaureate certification pro-
gram or Professional Program for a Cross Endorsement. Previously ED 530.
Current issues in teacher leadership. Focus on how school organizations and
school reform develop, and the role teachers play in restructuring and supporting
learning communities. May be repeated for a maximum of 4 credits.

EDUCATIONAL FOUNDATIONS

Note: Additional work will be required for graduate credit in 400-level courses.

EDF 400 PHILOSOPHY OF EDUCATION 3

Prereq.: Admission in the Professional Program in Teacher Education or permis-
sion of the department chair. Major philosophies and their implications for edu-
cation in the United States. Not for credit in graduate degree programs.

EDF 415 EDUCATIONAL FOUNDATIONS 3

Prereq.: Admission to the Professional Program or permission of department
chair. Social and moral contexts of schooling, purposes of education in
American society, contemporary educational policy, politics of the policy mak-
ing process and the role of teachers as leaders. Not for credit in graduate
degree programs.

EDF 500 CONTEMPORARY EDUCATIONAL ISSUES 3

Contemporary educational issues and the ways they are affected by social, politi-
cal, and economic forces of society.

EDF 510 THE SOCIAL, POLITICAL AND

CULTURAL CONTEXT OF URBAN SCHOOLS 3

Prereq.: Admission to the Professional Program. Examination of the effects of social,
political and cultural realities on schools in urban settings. Consideration of issues
confronting urban schools and emerging models for improvement and reform. SS

EDF 516 SCHOOL AND SOCIETY 3

Presentation and analysis of factors, institutions, and events relating to school’s
role in society. Sociocultural analysis and interpretation of historic development,
as well as contemporary influences affecting dynamic role of school in American

life today. IR

EDF 521 HISTORY OF EDUCATIONAL IDEAS 3

Philosophical and historical study of education as an important social idea in
past and present cultures, exploring its development into modern-institutional
form and including a study of major individuals and movements that have made
an impact on its current purposes and on cultural forces thar affect education,
institutions and agencies which relate to the public school and social structure

of the school. IR

EDF 522 COMPARATIVE EDUCATION 3

Comparative study of contemporary education in the cultural contexts of select-
ed countries in the major areas of the world, to develop knowledge and under-
standing of how different educational values and objectives are achieved. Special
comparison with education in the United States will be made to provide an
international perspective. F

FOUNDATIONS OF CONTEMPORARY
THEORIES OF CURRICULUM 3
Study of the social. psychological and philosophical influences that shape the

curriculum and a range of curriculum positions in the United States and in

EDF 524

other countries. F(e)

EDF 525 HISTORY OF AMERICAN EDUCATION 3
Historical study of the development of education in the United States, with
emphasis on the role of social, political and cultural trends that have aftected
and influenced American public and private schooling. F



EDF 530 MULTICULTURAL EDUCATION 3
Seminar addressing issues related to the education of culturally diverse popula-

tions with emphasis on cultural and linguistic diversity in the context of

American public schools. F

EDF 538 THE POLITICS OF EDUCATION 3
Introduction to the politics of education and the making of educational policy
within our society’s political system. Topics include: school governance and the
decision-making process. problems of policy-making in bureaucracy, intergovern-
mental rivalries of local, state and Federal authority, legal and extra-legal influences,
ideological conflict and the struggle for change and reform in school institutions. S

EDF 583 SOCIOLOGICAL FOUNDATIONS OF EDUCATION 3
Sociological principles and information applied to problems and situations in edu-
cation. Emphasis on cultural forces that affect education, institutions and agencies
which relate to the public school and social structure of the school. SS

SUPERVISED READINGS IN HISTORY

AND PHILOSOPHY OF EDUCATION 1-3
Selected supervised readings in the history and philosophy of education by facul-
ty in collaboration with a student’s interests and professional needs. May be
repeated for a maximum of three credits. On demand.

EDF 597

EDF 687 SEMINAR IN EDUCATIONAL POLICY STUDIES 3

Education policy and policy-making will be examined utilizing a critical socio-
cultural perspective. Students will analyze the formulation and evaluation of
local, state and national educational policies. F

EDUCATIONAL LEADERSHIP

EDL 513 SUPERVISION 3

Study of major problems confronting supervisors in improving instruction: inter-
preting educational objectives to staff and public, coordinating education pro-
grams, teacher-supervisor relations. evaluating instruction and supervision of stu-
dent teachers.

EDL 514 ADMINISTRATION 3

Study of leader’s roles in developing programs in education. Major areas include:
obligation toward learners, staff. boards of education, and parents; administrative
organizarion, curriculum development and stimulating research.

EDL 551 CURRICULUM LEADERSHIP 3

Prereq.: ED 511 and graduate matriculation. Study of curriculum leadership
with special emphasis on curriculum processes. curriculum management, deci-
sion making and current trends in the field. E SS

EDL 555 LEADERSHIP FOR CULTURALLY

DIVERSE SCHOOLS 3

Study of leadership roles and strategies for developing a positive school climate
for diverse cultural and racial groups in urban/suburban schools.

EDL 590 LEADERS AS LEARNERS: EDUCATIONAL

LEADERSHIP AND SELF-ASSESSMENT 3

Prereq.: Master’s degree, three years teaching experience, application to the Sixth
Year Certificate program; or permission of department chair. Discussion of self-
awareness as the cornerstone of effective leadership. Exploration of State and
national standards, learning and leading styles, the impact of cultural and experi-
ential background, and values and beliefs concerning educational leadership. F [c]

NOTE: ADMISSION TO 600-LEVEL EDUCATIONAL LEADERSHIP
COURSES REQUIRES THE COMPLETION OF THE FOLLOWING
PREREQUISITES:

ED 511, EDL 513, EDL 514, ED 540 AND ED 598 OR EQUIVALENT.

EDL 605 LEADERSHIP IN TEACHING AND LEARNING I 3
Prereq.: Admission to the Sixth Year Certificate program. Study of leadership in
the teaching and learning process. Focus on supervision of instruction, classroom
assessment strategies, and working with diverse learners. Required 35-hour on-

site field experience in an urban pubic school (Sixth Year Certificate students) or
research component. F [c]

COURSE DESCRIPTIONS

EDL 606 LEADERSHIP IN TEACHING AND LEARNING II 3
Prereq.: EDL 605. Continuation of EDL 605. Includes a second 35-hour on-site
field experience in an urban public school (Sixth Year Certificate students) or
research component. S [c]

EDL 610 SCHOOL LEADERSHIP I 3
Prereq.: Admission to the Sixth Year Certificate program. Emphasis on enhanc-
ing students’ repertoire of knowledge, skills and attitudes in identifying educa-
tional problems and making informed decisions. Required 35-hour on-site field
experience in a rural public school setting. F [c]

EDL 611 SCHOOL LEADERSHIP II 3
Prereq.: EDL 610. Continuation of EDL 610. Includes a second 35-hour on-site
field experience in a rural public school setting. S [c]

UNDERSTANDING EXTERNAL ENVIRONMENTS

OF SCHOOL LEADERSHIP 1 3
Prereq.: Admission to the Sixth Year Certificate program. Knowledge and skills for
political and community leadership, including policy development, resource alloca-
tion, ethical and legal obligations, risk management and contract negotiation.
Required 35-hour on-site field experience in a suburban public school setting. F [c]

EDL 615

EDL 616 UNDERSTANDING EXTERNAL ENVIRONMENTS
OF SCHOOL LEADERSHIP I1 3
Prereq.: EDL 615. Continuation of EDL 615. Includes a second 35-hour on-site

field experience in a suburban public school setting. S [c]

EDL 617 PERSONNEL AND PROGRAM EVALUATION 3

Study of current principles and procedures for the evaluation of school programs
and personnel.

EDL 634 SEMINAR IN CURRICULUM DEVELOPMENT 3

Study of curriculum design including the setting of objectives, selection of con-
tent material, instructional techniques and program evaluation.

EDL 635 SEMINAR IN SUPERVISION 3

The study of program evaluation including the design of a staff in-service pro-
gram for developing instructional and organizational competencies.

EDL 636 DYNAMICS OF EDUCATIONAL LEADERSHIP 3

Understanding of the various groups and subgroups to which a supervisor and
curriculum specialist relates and of the significance of these relationships for lead-
ership behavior. Demonstration of personal skills necessary to work successfully
with groups of adults and conduct a successful one-to-one conference.

EDL 640 THE PRINCIPALSHIP 3

[dentifies those skills which exemplify effective principals. Among the topics
and skill competencies to be examined are school organization, curricular needs,
program and staft development, strategies for institutional change, fiscal manage-

ment and leadership styles. S

EDL 652 ADVANCED TOPICS IN EDUCATIONAL

LEADERSHIP 1-3
Prereq.: Admission to the Sixth Year Certificate or Ed.D. program, and permis-
sion of instructor. Seminar addressing a specific topic in organizational leader-
ship for educational settings. May be repeated for a total of 6 credits. IR [c]

EDL 680 EDUCATIONAL PLANNING 3

Prereq.: Admission to the Sixth Year Certificate program, EDL 606 and permis-
sion of instructor. Conceptual and practical methods of decision making within
an educational setting to identify, align, assess and modify organizational
resources to achieve institutional goals. Emphasis on the comprehensive use of
institutional data to build budgets and planning procedures. S [c]

EDL 690 INTERNSHIP IN EDUCATIONAL LEADERSHIP I:

THEORY AND PRACTICE 2
Prereq.: Admission to the Sixth Year Certificate program, and completion of 18
credits in planned program or permission of instructor. Part one of a supervised
administrative internship in an organizational setting where interns apply strate-
gic, instructional, organizational and contextual leadership skills. Students initi-
ate their action plan and professional portfolio. F [c]



COURSE DESCRIPTIONS

EDL 691 INTERNSHIP IN EDUCATIONAL LEADERSHIP II:

RESEARCH AND PRACTICE 2

Prereq.: EDL 690. Part two of a supervised administrative internship in an organi-
zational setting where interns apply strategic, instructional, organizational and con-
textual leadership skills. Students will complete their professional portfolio. S [c]

EDL 697 READINGS AND CONFERENCE 1-3

Prereq.: Admission to the Sixth Year Certificate program and permission of
Department Chair. Individual or small group directed study of a specific topic

under the supervision of a faculty member. May be repeated with different top-
ics for a total of 6 credits. IR [c]

EDUCATIONAL TECHNOLOGY

Note: Additional work will be required for graduate credit in 400-level courses.

EDT 490 INSTRUCTIONAL COMPUTING 3

Examination and application of computers and other related technologies to var-
ious teaching situations, with emphasis on developing skills in evaluating
instructional software programs. E S, SS [c]

EDT 500 INSTRUCTIONAL DESIGN AND EVALUATION I 3

Prereq.: Permission of instructor. Application of instructional design principles
that includes design of needs analysis. learner analysis, task analysis, goals and
objectives, instructional and media strategies and evaluation in solving instruc-
tional issues. F [c]

EDT 501 MESSAGE DESIGN AND PRODUCTION 3

Prereq.: Permission of instructor. Application of message design theories and
principles involving perception, memory, attitude and persuasion. Course
includes hands-on learning experience in the design and production of instruc-
tional materials. F [c]

EDT 511 TOPICS IN EDUCATIONAL TECHNOLOGY 3

Prereq.: Matriculation or permission of instructor. Selected topics in the field of
educational technology and instructional design. E S. SS [c]

EDT 512 COMPUTER-BASED INSTRUCTION 3
Prereq.: EDT 500, 501 or permission of instructor. Application of computer-
based strategies for instruction, including interactivity, adaptivity, feedback,
branching and evaluation, with emphasis on screen design, developing flow-
charts and storyboarding. S [c]

EDT 521 INTERACTIVE MULTIMEDIA FOR

INSTRUCTION 1 3

Prereq.: EDT 512. Application of multimedia principles emphasizing screen
design, branching, instructional and media strategies, using flowcharts, story-
boards and evaluation techniques. S [c]

EDT 522 INSTRUCTIONAL DESIGN AND EVALUATION II 3

Prereq.: EDT 500. Examination and application of cognitive theories and new
instructional design concepts, such as needs assessment and media strategies. F [c]

EDT 531 INTERACTIVE MULTIMEDIA FOR

INSTRUCTION II 3
Prereq.: EDT 521. Production of multimedia through hands-on experiences that
include CD-ROM mastering, digital audio and video, animation. graphics, program-
ming and subsequent evaluation procedures for Educational Technology. SS [c]

EDT 532 DISTANCE LEARNING AND NETWORKING 3

Prereq.: Matriculation or permission of instructor. Analysis of distance learning
and networking, including hands-on experiences to design. produce, evaluate and

manage students’ own distance learning and nerworking programs. S [c]
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EDT 597 FINAL PROJECT ] 3

Prereq.: Permission of EDT adviser and completion of 24 credits in planned
program. Culminating experience. Students develop an instructional project that
demonstrates acquired skills in design, production and evaluation in Educational

Technology. SS [c]

ENGINEERING TECHNOLOGY

Note: Additional work will be required for graduate credit in 400-level courses.

ET 405 APPLIED STRUCTURAL SYSTEMS 3

Prereq.: ET 251, TC 356; or permission of instructor. Introduction to strength
of materials, structural analysis and the structural design process for the con-
struction manager or architect. Includes review of current structural steel and
reinforced concrete design specifications and building code requirements.
Cannot be used for credit in ET programs. S

ET 422 COMPUTER SYSTEMS AND INTEGRATION 3

Prereq.: TC 113 or permission of instructor. Laboratory based problem solving
course on the installation, configuration and diagnostics of computer hardware
and software, including operating systems, networks, hardware components and
integration. Emphasis on installing and trouble shooting computer systems. IR [c]

ET 441 ADVANCED GEOMETRIC DIMENSIONING

AND TOLERANCING 3
Prereq.: STAT 104, ET 340; or permission of instructor. Advanced concepts and
applications of ANSI and ISO GD&T standards. Analysis and calculations of
tolerance distribution, fits, part interchangeability, combined tolerances, gage
tolerances, measurement uncertainty budget, geometrical deviations measure-
ments, statistical tolerancing, and the six-sigma design concept. IR

ET 451 SOIL MECHANICS AND FOUNDATIONS 3

Prereq.: ET 357. Fundamentals of soil behavior and its use as a construction mate-
rial. Principles of effective strength, permeability, shear strength and consolidation.
Application to construction problems in shallow and deep foundations, slope stabil-
ity, retaining structures and excavation drainage. Laboratory required. F

ET 454 INTRODUCTION TO

TRANSPORTATION ENGINEERING 3

Prereq.: TC 353. Study of the planning, design, environmental concerns address-
Ing, construction and maintenance of transportation projects using new and
rehabilitated highway and bridge projccts as focus points for lecture and labora-
tory work. F

ET 458 GPS MAPPING FOR GIS 3
Prereq.: TC 353 or GEOG 378 or permission of instructor. Use of the Global
Positioning System (GPS) to collect information for use in a Geographic
Information System (GIS). Includes integration of vector and raster data sets
with GPS data. Hands-on use of equipment is emphasized. [c]

ET 460 COMPUTER AIDED DESIGN AND

MANUFACTURING (CAD/CAM) 3
Prereq.: ET 260, 251 (previously ET 351) and TC 416; or permission of
instructor. Advanced applications of computer technology for engineering
design, analysis, manufacturing and tool path simulation, utilizing parametric
solid modeling engineering software. Laboratory exercises will involve design,

analysis, assembly and manufacturing operations. S [c]

ET 461 MANUFACTURING WITH PLASTICS
AND COMPOSITES 3
Prereq.: MATH 115, CHEM 121, and PHYS 121. Analytical study of the

nature of materials and the correlated manufacturing techniques used in the plas-
tics and composites industry. Emphasis will be placed on the processes involving
thermoplastic, thermoset and composite materials. Laboratory required.

ET 462 MANUFACTURING PROCESS PLANNING
AND ESTIMATING 3

Prereq.: TC 121,% ET 340 (previously ET 440). Fundamentals of design and
planning of the production, operational sequence and cost estimates for discrete
part manufacturing. The analysis of part design for the development of process
plans, routings and operations sheets for process engineering, estimating and
costing procedures of manufacturing operations. [c]

ET 463 PLASTICS AND COMPOSITE TOOL DESIGN 3
Prereq.: ET 256, 260 and 461. Principles for design of molds and tooling for the
production of plastics and composites products. F [c]



ET 464 CAD SOLID MODELING AND DESIGN 3
Prereq.: ET 251, 260, 340; or permission of instructor. Computer-aided design
and analysis of solid. surface and sheet metal models emphasizing product design.
Uses computer software for design, dctailing, mass property analysis. dimensional
standards, and family tables. Two hours of lecture and one two-hour laboratory
per week. S [c]

ET 466 DESIGN FOR MANUFACTURE 3
Prereq.: ET 260, 340 (previously ET 440), 462, TC 446 (taken concurrently).
Applications and problem solving course covers contemporary industrial practices
for integrating product design with manufacturing process design to produce
products which will function in accordance with design intent, have interchange-
able parts and allow economical automated manufacture.

ET 467 CAE APPLIED FINITE ELEMENT ANALYSIS 3
Prereq.: ET 256, 357 and 464. Application of the finite element method to struc-
tural engineering problems. Study of plane stress, plain strain, shell and contin-
uum finite elements, mesh generation. proper element density and element
interfacing, and composite modeling problems. F [c]

ET 468 COMPOSITE DESIGN AND ANALYSIS 3
Prereq.: ET 467. Study of the design and analysis of composite structures using
classical composite theory coupled with the finite element method. New methods
of structural redesign using composite materials. F [c]

ET 470 STRUCTURAL STEEL DESIGN 3
Prereq.: TC 356 and ET 397. Introduction to the analysis of steel structures
using classical and computer methods. Application of design, fabrication and
construction in structural steel using standard specifications. Topics on beams,
columns, trusses and frames. F

ET 471 REINFORCED CONCRETE STRUCTURES 3

Prereq.: ET 357, 397. Applications of design and construction in reinforced
concrete and timber structures. Topics on beams. columns, slabs, footings.
retaining walls, form work and prestressed concrete fundamentals. S

ET 472 TIMBER STRUCTURES 3
Prereq.: ET 397. Study of the physical propertics of wood used in structures and

architecture. Influence on strength from moisture content. species and preserva-
tion treatments are emphasized. Design and construction applications in bridges

and buildings. S

ET 475 HYDROLOGY AND STORM DRAINAGE 3
Prereq.: TC 122, ET 252 and 354; or permission of instructor. Engineering top-
ics pertaining to the hydrological cycle. Computational techniques and the use of
application software for analysis of rainfall and runoff. Design skills for stormwa-
ter mitigation will be applied to course project. S [c]

ET 476 ENVIRONMENTAL TECHNOLOGY 3
Prereq.: CHEM 111 or 121, MATH 115. Environmental effects on air, water

and land from construction activities. Case studies with discussion of correc-
tive action. F

ET 497 ENGINEERING ECONOMY 3

Prereq.: MATH 125. Economic analysis of financing technical or engineering
projects as related to the construction and industrial infrastructure facilities.
determination of costs and justification of improvements. E S, SS

ET 500 TOPICS IN ENGINEERING TECHNOLOGY 3

Prereq.: Permission of instructor. Selected topics in engineering/technical appli-
cations. Opportunity for the student to acquire knowledge of new and emerging
technologies. Not for independent study. On demand.

ET 501 INDEPENDENT STUDY IN ENGINEERING
TECHNOLOGY 3
Prereq.: Permission of instructor. Studies of special areas in engineering tcchnol-
ogy providing for individual research and application. May be repeated with dif-
ferent topics for a maximum of 6 credits. On demand.

COURSE DESCRIPTIONS

AUTOMATED ASSEMBLY AND MANUFACTURING
CELL DESIGN 3
Prereq.: TC 416, I'T 480 and either ET 251 (previously ET 351) or PHYS 121;
or permission of instructor. Manufacturing center level programming and pro-
gramming execution of different automated work cells. CNC mill programming,
inventory control and automated assembly at the center level. Design of several
work cells to work concurrently on product manufacturing. F(e) [c]

ET 517

ET 523 CONTEMPORARY ENGINEERING MATERIALS 3
Prereq.: ET 357 or permission of instructor. Analysis of contemporary materials
for the applications, advantages or disadvantages, properties and specifications for
product design and manufacturing techniques. Two lectures and one two-hour
laboratory per week. S(e)

ET 534 CONCEPTS OF GROUP TECHNOLOGY 3
Prereq.: Permission of instructor. Principles and applications of group technology for
the engineering and manufacturing environment. Analysis of part and coding system
design for applications in CAD/CAM/CIM and process planning systems. S [c]

ET 542 PRODUCTION COST ESTIMATING 3

Prereq.: ET 360 and 497, or permission of instructor. Principles and methods
for evaluating costs and times crucial to engineering designs. tooling and pro-
duction, with application of these principles to case studies and basic engineer-
ing design problems. S [¢]

GLOBAL POSITIONING SYSTEMS

APPLICATIONS 3
Prereq.: ET 457. Global Positioning System (GPS) use for control surveying,
GIS dara acquisition and land surveying applications. Students will gather GPS

field data and perform differential processing including static, kinematic, pseu-
do-kinematic and real time GPS. F [¢]

ET 550

ET 556 ARCHITECTURAL AND CIVIL ENGINEERING
TECHNOLOGY COMPUTER AIDED DESIGN 3
Prereq.: TC 113 and 122. MicroStation CAD software in practical projects

applications. Introduction to 3D design and solid modeling. IR [c]

ET 568 CAE APPLIED FINITE ELEMENT ANALYSIS 3

Prereq.: ET 357 and 464, or permission of instructor Application of the finite
é;-ment method to structural problems. S [

R S 67
ET 577 INEERING TECHNOLOGY PRO]ECT

ADMINISTRATION
Examination of principles and practices of project administration. Topics mclude
planning, budgeting, permitting, programming, personnel, legal. public involve-
ment, tort liability, emergency handling and dealing with federal and stare gov-

emment requlre ents. F
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ET 592 RESEARCH AND DEVELOPMENT OF
EXPERIMENTS 3
Prereq.: Matriculation in MSET program and completion of 15 credits of
approved graduate study. Concepts and procedures for obtaining, evaluating and
reporting existing and mecasured data. F [¢]

ET 598 RESEARCH IN ENGINEERING TECHNOLOGY 3

Prereq.: ET 592 and permission of project adviser. Technical laboratory project
conducted under the supervision of project adviser. Written and oral defense of
project required. On demand. [¢]

ET 599 THESIS 3

Prereq.: ET 592 and permission of thesis adviser. Preparation of thesis under
supervision of adviser. Written and oral defense of research required. On

demand. [c]

ENGLISH

Note: Additional work will be required for graduate credit in 400-level courses.

ENG 400 LINGUISTIC ANALYSIS 3

Intensive analyses (syntactic, morphological, phonological) of selected data from
English and other languages. Particular emphasis on developing analyrtical skills. F



COURSE DESCRIPTIONS

ENG 401 ADVANCED COMPOSITION 3
Advanced course in expository writing designed for competent writers who wish to
refine their skills. Emphasis on vividness, precision, and impact, with attention to
audience and style. (Not applicable to M.A. or M.S. in English programs.)

ENG 403 TECHNICAL WRITING 3

Course designed to assist students in planning, researching, structuring, writing,
revising, and editing technical materials. Emphasis on various types of writing drawn
from an industrial/professional context: reports, correspondences, directories, manu-

als, technical/articles. (Not applicable to M.A. or M.S. in English programs.)

ENG 412 EDITING 3

Prereq.: ENG 235 or 236 or permission of instructor. Emphasis on copy editing,
headline writing, news judgment, photo handling, newspaper makeup. (Not

applicable to M.A. or M.S. in English programs.) IR

ENG 416 MAGAZINE WRITING 3

Prereq.: ENG 235 or 236 or permission of instructor. The process of research-
ing, interviewing for and writing magazine articles: preparation for selling free-

lance articles. (Not applicable to M.A. or M.S. in English programs.) IR

ENG 418 STUDIES IN JOURNALISM 3

Prereq.: ENG 235 or 236 or permission of instructor. Selected topics in journal-
ism. Students may take this course under different topics for a maximum of 6

credits. (Not applicable to M.A. or M.S. in English programs.) IR

ENG 420 TEACHING ENGLISH IN SECONDARY SCHOOLS 4

Prereq.: ENG 402 and acceptance into the Professional Program of Teacher
Education. Methods and materials for teaching English language and literature.
Includes 30 hours of guided observations in middle and high school classroom:s.

ENG 430 STUDIES IN LINGUISTICS AND THE

ENGLISH LANGUAGE 3

Selected topics in linguistics. Students may not take this course under the same
topic more than once. IR

ENG 431 THE HISTORY OF THE ENGLISH LANGUAGE 3
History, growth, and structure of English language. IR

ENG 445 AMERICAN DRAMA 3

Development of American drama and its contribution to literature. IR

ENG 448 STUDIES IN AMERICAN LITERATURE 3

Selected topics in American literature. Students may take this course under dif-
ferent topics for a maximum of 6 credits.

ENG 449 MAJOR AMERICAN AUTHOR 3

Intensive study of the writings, life, influence and historical milieu of a major
American author. Authors will vary each year. May be repeated under different
author subjects for a maximum of six credits.

ENG 450 CHAUCER 3
Readings in Chaucer, with special emphasis on The Canterbury Tales and Troilus

and Criseyde. IR

ENG 451 MILTON 3

Readings in Milton’s prose and poetry with emphasis on Paradise Lost and
Samson Agonistes. IR

ENG 458 STUDIES IN BRITISH LITERATURE 3
Selected topics in British Literature. Students may take this course under differ-
ent topics for a maximum of 6 credits.

ENG 461 SHAKESPEARE: MAJOR COMEDIES 3

Close analysis of major comedies and pertinent critical problems. IR

ENG 462 SHAKESPEARE: MAJOR TRAGEDIES 3

Close analysis of major tragedies and pertinent critical problems. IR

ENG 463 ELIZABETHAN AND JACOBEAN DRAMA 3
Study of major dramatists from Kyd to Ford, excluding Shakespeare. IR

ENG 464 RESTORATION AND 18th CENTURY DRAMA 3

English drama from 1660-1800, primarily comedy. Readings from works of such

dramatists as Wycherley. Etherege, Dryden, Congreve, Vanbrugh, Farquhar, Gay,
and Sheridan. IR

ENG 470 THE VICTORIAN NOVEL 3
Representative Victorian novelists with special emphasis on Trollope, Eliot,

Dickens, Thackeray, and Hardy. IR

ENG 474 THE CONTEMPORARY AMERICAN NOVEL 3

American novels which have come to prominence since World War II, and the
changing cultural environment which they reflect. IR

ENG 475 THE BRITISH NOVEL TO 1832 3

Form and content of the novel with readings selected from DeFoe, Richardson,
Fielding, Sterne, Smollett, Austen, Scott and Gothic novels. IR

ENG 476 THE MODERN BRITISH NOVEL 3

Form and content of the novel with readings selected from Joyce, Woolf, Ford,
Conrad, Lawrence, Huxley, Forster, Greene, Waugh and others. IR

ENG 477 MODERN BRITISH POETRY 3
Major works of Hardy, Hopkins, Yeats, D.H. Lawrence, Owen, Sassoon, Auden,
Dylan Thomas, Larkin, Hughes, and others. IR

ENG 478 MODERN AMERICAN POETRY 3
Study of important American poets from Dickinson to the present. IR

ENG 480 MODERN IRISH LITERATURE 3

Study of the major themes and traditions in Irish writers of the 20th Century.
Included will be works by Yeats, Joyce, Synge, O’Casey, O’Connor, and others. IR

ENG 486 LITERATURE AND FILM 3
Study of films adapted from novels and plays. The coursc investigates the nature
of the relationship of these forms. Attention will be paid to the theory of film
with comparison to the aesthetics of the printed word and the live performance.
Attendance at screenings required. S

ENG 487 TWENTIETH-CENTURY BRITISH DRAMA 3
Study of major British playwrights of the twentieth century. Selections may be

from the works of Shaw. Coward. Maugham, O’Casey. Eliot, Beckett, Osborne,
Pinter, Shaffer, Ayckbourn, Churchill. Gray, Hare, Stoppard, and others. IR

ENG 488 STUDIES IN WORLD LITERATURE 3

Selected topics in world literature. Students may take this course under different
topics for a maximum of 6 credits.

ENG 490 INDIVIDUAL GUIDED READING 1-3

Prereq.: Permission of the department chair. A conference course for students
wishing to follow a planned program of guided reading.

ENG 491 CHILDREN'’S LITERATURE 3

Balanced selection of the best literature available to children. Traditional forms
of fables, legends, myths, epics, fairy tales, and folk tales of the world; examina-
tion of how these represent the universal needs and aspirations of all cultures.
Major authors and illustrators included. (May be applicable to M.S. Program —
sce graduate adviser.)

ENG 492 LITERATURE FOR YOUNG ADULTS 3

Through extensive reading this course examines trends and issues, forms and
content, and authors and topics of contemporary books read by and written
expressly for adolescents. Recommended for secondary teachers and reading spe-

cialists. (Not applicable to M.A. or M.S. in English programs.)

ENG 495 INTERNSHIP 1-6

Prereq.: Permission of faculty adviser and department chair. Intern projects
under the guidance of an English faculty adviser and with the permission of the
department chair. (Not applicable to M.A. or M.S. in English programs.)



ENG 496 TESOL METHODS 3
Principles, methods, and materials for teaching English to non-English speaking
students at all levels. Acquisition and practice of basic language teaching skills.
Intercultural communication in the ESOL classroom. F

ENG 497 SECOND LANGUAGE ACQUISITION 3

Major theories of language acquisition and their potential application to lan-
guage teaching. The theoretical bases of second language instruction. S

ENG 498 TESOL PRACTICUM 3
Prereq.: ENG 496. Students will teach ESOL under supervision. S

ENG 500 SEMINAR IN AMERICAN LITERATURE 3

Prereq.: Admission to degree program in English or permission of instructor.
Designed to give student seminar experience in selected area of English studies. F

ENG 501 SEMINAR IN BRITISH LITERATURE 3

Prereq.: Admission to degree program in English or permission of instructor.
Designed to give student seminar experience in selected area of English studies. S

ENG 512 MODERN SYNTAX 3

Concepts and formalisms in grammar. Problem solving in English syntax.
Contemporary developments in syntactic theory. S

ENG 513 MODERN PHONOLOGY 3

Characteristics and organization of sound systems of languages. Special atten-
tion to the sound system of English and how it fits into universal patterns.
Generative and post-generative phonologies. S

ENG 515 AN INTRODUCTION TO SOCIOLINGUISTICS 3

Examination of the interlocking nature of language and society, with particular
emphasis on sociolinguistic theory and field work. F

ENG 520 TEACHING ENGLISH IN SECONDARY SCHOOLS 3
Prereq.: Teaching experience and permission of instructor. Methods and materials
for teaching English language, literature and composition. Meets state certification
requirements. (Applicable to M.S. in English; not applicable to M.A. in English.) S

ENG 521 TEACHING WRITING IN SECONDARY SCHOOLS 3

Prereq.: Open only to experienced teachers. Exploring ways of motivating writ-
ing, organizing writing activities, teaching grammar and mechanics, and evaluat-
ing writing in secondary schools while developing personal writing techniques.

(Applicable to M.S. in English; not applicable to M.A. in English.) F

ENG 530 SPECIAL TOPICS IN LITERATURE 3

Detailed study of a literary figure, genre, period, or theme. Subject matter will
vary from semester to semester. Students may not take this course under the
same topic more than once. IR

ENG 533 SECOND LANGUAGE COMPOSITION 3
Psycholinguistics of writing in a second language. Principles, methods, and
materials for teaching writing to students of English as a second or foreign lan-
guage. The second language writing curriculum. S

ENG 535 SECOND LANGUAGE TESTING 3
Linguistic and academic assessment of non-native speakers of English.
Determination of language dominance and proficiency of bilinguals.
I;reparat_isgn\ (i f;angm M .
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Research skills in a discipline offered by the English Department. The literature
section 1s a course designed to introduce the techniques and resources of literary
research through an examination of the theory, history and practice of literary
criticism. The TESOL section covers research topics and methods in TESOL

and Applied Linguistics. F
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Prereq.: Admission to M.S. or M.A. program in English or M.S. program in

TESOL, a minimum of 15 credits of graduate course work in English, and per-
mission of the department chair. Preparation of the thesis under the supervision

of the thesis adviser.
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COURSE DESCRIPTIONS

FINANCE

Note: Additional work will be required for graduate credit in 400-level courses.

FIN 400 ADVANCED MANAGERIAL FINANCE 3
Prereq.: FIN 301, 310 and 320. An advanced course in financial management of
the business firm. Utilizes a case study approach to stress the application of finan-
cial management theories. Topics include asset management, investment deci-
sions and financial structure of the firm. F [c]

FIN 410 SECURITIES ANALYSIS 3
Prereq.: FIN 301, 310 and 320. An advanced course in investments with empha-
sis on security analysis and portfolio management practices. Topics include
financial statement analysis, use of derivatives and special techniques employed in
forecasting, timing and the development of investment strategies. [c]

FIN 425 FINANCIAL DERIVATIVES 3
Prereq.: FIN 295 and 310, or permission of instructor. Valuation of financial
derivatives, including options and futures, applications to portfolio and corpo-
rate risk management. F

FIN 430 INTERNATIONAL FINANCIAL MANAGEMENT 3

Prereq.: FIN 295. A study of the principles and practices of corporate finance in an
international setting. Explores the primary elements of international monetary eco-
nomics with emphasis on exchange rate analysis. Major topics of study include
exchange and credit risks in international trade. capital budgeting process of the
multi-national corporation and the international financial markets. [c]

FIN 490 INDEPENDENT STUDY IN FINANCE 1-3
Prereq.: FIN 301, 310 and 320. Individualized readings and/or research by indi-
vidual under the direction of a Finance faculty member. Topics will vary. May be
repeated up to a total of 3 credits. On demand. [c] '

FIN 496 PRACTICUM IN FINANCE 1-6

Prereq.: Permission of instructor. Students work on a real world project under the
direct supervision of a faculty adviser. Projects may be sponsored by a host organ-
ization. Student performance is monitored and evaluated in relation to condi-
tions set forth in an approved Project Plan. May be repeated for a maximum of 6
credits. Cannot be used as a Finance directed elective. On demand.

FIN 498 FINANCE SEMINAR 3

Prereq.: Permission of instructor. Course content varies. F

FIN 499 CFA SEMINAR 3

Prereq.: FIN 295, 310, 410 or permission of instructor. Focuses on the advanced
investment concepts which are the foundation of Chartered Financial Analyst
(CFA) professional designation. Topics include ethical and professional standards,
quantitative methods, global markets and instruments, analysis of stock and bond
investments and portfolio management. S

FIN 541 INTERNATIONAL FINANCIAL MANAGEMENT 3

Prereq.: Admission to MBA program or permission of MBA director. Previously
BUS 541. Basic understanding of the factors and skills necessary to manage
exchange rate risk. Financial modeling and forecasting are utilized in strategic
and operational planning and in the investment decision process.

FIN 542 MANAGERIAL FINANCE 3

Prereq.: Admission to MBA program or permission of MBA director. Previously
BUS 542. Comprehensive study of the application of accounting and investment
principles to the financial function in the modern firm. Includes performance
measures, budgeting and long-range planning. IR

FIN 549 CURRENT TOPICS IN FINANCE 1-3
Prereq.: Admission to MBA program or permission of MBA director. Previously

BUS 549. Financial issues in multinational firms and/or international finance
markets. Topics vary to reflect conditions in the field. May be repeated with dif-
ferent topics for a maximum of six credits.



COURSE DESCRIPTIONS

FINE ARTS

Note: Additional work will be required for graduate credit in 400-level courses.

INTEGRATING THE FINE ARTS FOR

THE YOUNG LEARNER 3
Prereq.: Permission of dept. chair in Art, Theatre or Music. Study of the aesthetic
experience, its importance for children and its interrelationship with empirical
knowledge. Music, the visual arts and movement will be investigated, with an
emphasis on discovering resources and developing techniques for integrating each. SS

FA 490

FRENCH

Note: Additional work will be required for graduate credit in 400-level courses.

FR 441 ADVANCED ORAL PRACTICE 3

Prereq.: Permission of instructor. Taught in French. Open only to non-native
speakers of French. Development of fluency in oral self-expression. Speech analy-
sis to improve pronunciation and intonation. F

FR 451 THE STRUCTURE OF MODERN FRENCH 3

Prereq.: Permission of instructor. Taught in French. Assists in the improvement of all
aspects of oral expression. Includes study of the sound system, description of word
forms, and analysis of syntactic structures. Intensive practice in pronunciation. IR

FR 460 ADVANCED GRAMMAR AND COMPOSITION 3

Prereq.: FR 336 or permission of instructor. Taught in French. Written expression
of French, particularly in idiomatic-free composition, designed to develop the abil-
ity to express shades of meaning. Comprehensive study of French grammar and
levels of style. Use of translation from English. S(e) |
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FR §4. 20TH CENTURY FRENCH LITERATURE 3

Prereq.: FR 302, 336, and permission of instructor. Taught in French. Major
works and movements of 20th century literature from Surrealism to Post-

Modernism. F(e)

FR 472 STUDIES IN FRENCH CULTURE 3
Prereq.: FR 302, 336, and permission of instructor. Taught in French. Major
cultural developments in post-war and contemporary France. Emergence of new
forms of self expression, including the New Novel, dialogue between “high™ and
“low” culture, and minor genres. Emphasis on the mass media. S(o)

FR 510 MEDIEVAL AND RENAISSANCE

FRENCH LITERATURE 3

Prereq.: Permission of instructor. Taught in French. Culture, language and lit-
erature from the 9th through the 16th centuries and their relation to contem-

porary society. F(o)

FR 561 TOPICS IN FRENCH LITERATURE 3

Prereq.: Permission of instructor. Taught in French. Detailed study of literary fig-
ure, movement, or theme. Subject matter will vary from semester to semester.
May be repeated with different topics for a maximum of 6 credits. IR
53, St

FR 5A 17TH CENTURY FRENCH LITERATURE

AND CULTURE 3
Prereq.: Permission of instructor. The main currents of 17th century thought in liter-
ature, the arts and the sciences, with emphasis on the evolution of classicism. S(e)

553
FR"SQI 19TH CENTURY FRENCH LITERATURE 3

Prereq.: Permission of instructor. Taught in French. Major literary currents and
works of the 19th century, with emphasis on the Romantic and Symbolist poet-

ry, and the Realist and Naturalist novel. F(e)

CONTEMPORARY SOCIETY IN THE

FRANCOPHONE WORLD 3
Prereq.: Permission of instructor. Taught in French. Contemporary societies,
institutions, traditions and values in the Francophone world, with emphasis on
France. S(o)

FR 588

FR 599 THESIS 3

Prereq.: 21 credits of approved graduate study and permission of adviser.
Preparation of the thesis under the supervision of the thesis adviser. On demand.

GEOGRAPHY

Note: Additional work will be required for graduate credit in 400-level courses.

GEOG 414  TEACHING METHODS IN GEOGRAPHY 2-3

Prereq.: Admission to the Professional Program. Concepts, methods and materi-
als for teaching geography. Middle-level certification students selecting the Com-
plementary Subject Matter Area in geography will enroll for two credits; all
others will enroll for three credits. F

GEOG 433  ISSUES IN ENVIRONMENTAL PROTECTION 3

Issues in the environmental protection planning process. Topics include air qual-
ity, noise, solid waste, hazardous materials, wilderness areas, endangered species,
wetlands and land use issues. A single field trip may be required.

GEOG 434  MEXICO, CENTRAL AMERICA AND

THE CARIBBEAN ’ 3

Study of our nearest neighbors south of the border, concentrating on people,
the land on which they live. and related problems, primarily from a regional
point of view. F

GEOG 435  JAPAN AND KOREA 3

Study of the physical framework, resources, economic activities, and characteris-
tic landscapes of Japan and Korea. Activities of the people of Japan and Korea in
relation to their environment and resources and the differing problems of devel-
opment facing both nations. F(o)

GEOG 436 SOUTH AMERICA 3

Survey of the countries of South America with emphasis on people, places

and problems. S

GEOG 437 CHINA 3
Physical, economic, political and historical geography of China. Special consid-

cration of her population, resources, agricultural growth and industrial expan-
sion. Discussion of the geographic bases of the expansion of the Chinese State
and the contemporary foundation of Chinese national power. F(e)

GEOG 439 URBAN GEOGRAPHY 3

Form, function and evolution of urban settlements with reference to attributes
of place. Emphasis also placed on internal structure and regional relationships of
cities. Provides a methodological basis for thought involving the planning
process. including preservation planning and systems analysis. Personal on-site
study of a current urban problem within the state is expected. S

GEOG 440 RURAL LAND USE PLANNING 3

Land use patterns and the planning process in agriculture, transportation, recre-
ation, industry, population and settlement in rural areas. Case studies and field
work emphasizing the impact of urbanization on rural Connecticut. F(o)

GEOG 441 COMMUNITY AND REGIONAL PLANNING 3

Philosophies, theories. and principles involved in planning of regions and
urban areas. F

GEOG 445 ENVIRONMENTAL PLANNING 3

Prereq.: GEOG 110 or permission of instructor. Examines the environmental
impacts of land development and natural constraints on planning and public
policy decision-making. Case studies and field work will emphasize aspects of
environmental planning in the Greater Hartford region. S

GEOG 446  SUB-SAHARAN AFRICA 3
Relationships between the physical environment and human development in

Africa south of the Sahara. S(e)

GEOG 448  RUSSIA & NEIGHBORING REGIONS 3

Environmental, cultural and economic patterns that give character to the various
regions of Russia. Its contemporary political economy viewed in spatial and his-






COURSE DESCRIPTIONS

HHSP 491 INTRODUCTION TO CARE/CASE MANAGEMENT 3

Prereq.: Permission of instructor. Introduction to the concepts and practices of
care/case management. On demand.

CLINICAL IMPLEMENTATION OF

CARE/CASE MANAGEMENT 3

Prereq.: HHSP 491 or permission of instructor. Clinical course designed to
introduce health care professionals to the delivery of care/case management serv-
ices. On demand.

HHSP 492

PROFESSIONAL ISSUES IN

CARE/CASE MANAGEMENT 3
Prereq.: HHSP 491 or permission of instructor. Ethical and legal aspects of
care/case management. On demand.

HHSP 493

HHSP 494 INTRODUCTION TO HOSPICE CARE 3

Prereq.: Permission of instructor. Introduction to the concepts and practices of
hospice care. On demand.

HHSP 495 CLINICAL IMPLEMENTATION OF HOSPICE CARE 3

Prereq.: HHSP 494 or permission of instructor. Clinical course designed to intro-
duce health care professionals to the delivery of hospice care. On demand.

HHSP 496 PROFESSIONAL ISSUES IN HOSPICE CARE 3
Prereq.: HHSP 494 or permission of instructor. Ethical and legal aspects of hospice

care. On demand.

HHSP 500  TOPICS IN HEALTH AND HUMAN SERVICES 1-3
Prereq.: Permission of instructor. Selected studies in health and human services
which are not currently offered in the standard curriculum of the department.
May be repeated with different topics for a maximum of 9 credits. IR

HISTORY

Note: Additional work will be required for graduate credit in 400-level courses.

HIST 423 COLONIAL PERIOD OF AMERICAN HISTORY 3
Prereq.: HIST 261 or equivalent or permission of instructor. Development of

America to 1763. F

HIST 424 ESTABLISHMENT OF A NEW NATION 3
Prereq.: HIST 261 or equivalent or permission of instructor. Establishment of
the United States of America from 1763 to 1800. S

HIST 425 ERA OF NATIONAL DEVELOPMENT 3

Political, social and economic development from 1800 to 1850 with special
emphasis on the development of party systems. F

HIST 426 THE UNITED STATES, 1850-1896 3
The US from the Compromise of 1850 to Plessy v. Ferguson (1896): Civil War,
Reconstruction and the shift of public concern to problems of industrialization,
urbanization and immigration. S

HIST 427 THE UNITED STATES, 1890-1933 3
Industrial growth, immigration, political reform, the Great Depression and the
rise of the United States as a world power. F |

HIST 428 THE UNITED STATES SINCE 1933 3
Major political, social, economic, cultural and diplomatic developments

since 1933. S

WOMEN AND REFORM IN AMERICAN

SOCIETY, 1870 to 1920 3
[nvolvement of women in suffrage reform, temperance, immigration reform, the
social hygiene movement, the crusade against prostitution and white slavery,
birth control, socialism and problems of gender between 1870 and 1920 will be
considered. S(o)

HIST 429

HIST 430 ECONOMIC HISTORY OF EUROPE 3
Emphasis on economic and industrial development of period since Industrial
Revolution. F

-

HIST 431 ANCIENT NORTHEAST AFRICA 3
Aspects of the history and legacies of ancient northeast Africa with focus upon

Nubia, Egypt and Aksum. IR

HIST 433 HISTORY OF ANCIENT GREECE 3

Greek institutions from Mycenean period to accession of Constantine. F

HIST 434 HISTORY OF ANCIENT ROME 3

Roman institutions from regal period to reign of Constantine. S

HIST 435 HISTORY OF EARLY MEDIEVAL EUROPE 3
The Late Roman Empire to the 11th century. S(e)

HIST 436 HISTORY OF LATER MEDIEVAL EUROPE 3
The Crusades to the Great Schism. S(o)

HIST 441 RENAISSANCE AND REFORMATION 3
History of Europe during the Age of Transition and the Era of Religious Wars,
1300-1648. F(e)

HIST 442 EUROPEAN HISTORY, 1650 TO 1815 3

Social, economic, political and cultural forces of period in relationship to forma-
tion of modern society and government. S(e)

HIST 443 EUROPEAN HISTORY, 1815-1918 3

Political, economic, and social institutions in relation to rise of liberalism,
nationalism, socialism and imperialism. F

HIST 444 EUROPEAN HISTORY, 1918 TO THE PRESENT 3

National and international problems of European states. S

HIST 445 EUROPEAN INTELLECTUAL HISTORY, 1750-1870 3

European philosophic, social, and political thought from Romanticism through
Realism. including Marxism, Nationalism, Darwinism and Positivism. F(e)

HIST 446 EUROPEAN INTELLECTUAL HISTORY,
1870-PRESENT 3
Contemporary Europcan philosophic. social, and political thought. Topics covered

include Irrationalism, Aestheticism, Neo-positivism, Existentialism and Fascism. S(e)

HIST 447 HISTORY OF THE SOVIET UNION 3
Study of the rise and fall of Soviet Communism, 1917-1991. IR

HIST 448 STALIN AND STALINISM 3

Historical study of Stalin and Stalinism stressing multi-disciplinary perspectives,
considered in the light of the collapse of the Soviet Union. IR

HIST 453 HISTORY OF MODERN CHINA 3
China during late Ch'ing, Republican and Communist periods. F

HIST 454 HISTORY OF MODERN JAPAN 3
Japan during the 19th and 20th centuries. S

HIST 456 CHINESE INTELLECTUAL HISTORY 3
The major intellectual, social and political texts that shaped the Chinese historical
tradition and formed the basis for the development of East Asian civilization. F(o)

HIST 457 THE FAMILY IN CHINESE HISTORY 3

Prereq.: HIST 351 or permission of instructor. Study of family structure and
organization in Chinese history with special attention to the Confucian para-
digm. Topics include the family and the state; men, women and children in the
family; and the family as an economic unit. F

UNITED STATES SECTIONALISM:
THE CLASH OF CULTURES 3

Clash of Northern and Southern culture over the issues of slavery from 1787 to
1861. Emphasis on the attempt to quell sectional disputes through political
compromise, the rise of abolitionism, and the creation of a “Slave Power.” S

HIST 458









IT 521 COMPUTER-AIDED DESIGN AND DRAFTING 3
Prereq.: TC 113 or permission of instructor. In-depth utilization of computer
technology to create and modify two and three-dimensional engineering drawings.
Space geometry. vector analysis and specialized drafting conventions will be used
to generate a data base for a variety of design-drafting applications. This course is
laboratory-oriented and intended to further the student’s knowledge in drawing

preparatlon using the computer and associate penphe:a&lw‘vu (
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IT 551 PROJECT GEMENT

Application of the techniques and tools to manage each state of the project hfe

cycle within the organizational and cost constraints. Utilize project management
___tools to set goals 1ed to needs for successful project management. S [c]

IT 563 T "~ (31

IT 564 Q ALITY SYSTEMS MANAGEMENT 3

Emphasis on the development and application of total quality system manage-

ment (TQM) documents. Students will develop a planned quality document to

meet domestic and international standards as defined by ISO-9000 and United

States supplier certification programs. S [c]

IT 595 APPLIED RESEARCH TOPIC IN TECHNOLOGY 3

Prereq.: Permission of adviser. Completion of an advanced project in technology
under the supervision of a faculty member. Requirements include a paper and an
oral presentation on the project. On demand. [c]

IT 596 TECHNOLOGICAL ISSUES AND PROBLEMS 1-3

Extensive study of selected technological issues and problems. Course may be
repeated for different topics, but student may not take this course for credit
under the same topic more than once. Course may be repeated with different
topics for a maximum of 6 credits. IR

IT 597 THESIS 3

Prereq.: Permission of adviser. Preparation of thesis under the supervision of the-
sis adviser. On demand.

IT 598 RESEARCH IN TECHNOLOGY 3

Prereq.: Permission of adviser. Theory and practice of conducting research in
technology. Includes study of professional literature, evaluation of data gathering
techniques, application of statistical methods to data, formulation and verifica-

tion of hypothesis. F [c]

IT 664 QUALITY DATA COLLECTION AND ANALYSIS 3

Prereq.: IT 564 or permission of instructor. Study of product, process and material
control and their application to inspection, quality control and process improve-
ment. Emphasis on data collection, measurement systems and methods. S [c]

IT 690 QUALITY AUDITING 3

Prereq.: IT 564 or permission of instructor. Emphasis on the administration,
preparation and performance of quality audits. Topics include conduct, ethics
and auditing tools and techniques related to various quality standards. F [c]

INTERNATIONAL BUSINESS

Note: Additional work will be required for graduare credit in 400-level courses.
IB 491 SPECIAL TOPICS IN INTERNATIONAL

BUSINESS 1-3
Prereq.: Senior standing or permission of instructor. Study of selected topics in
international business presented by international scholars and executives. Topics
will be announced in advance and will vary from semester to semester. May be
repeated from a maximum of 3 credits. IR

IB 511 CONTEMPORARY ISSUES IN

INTERNATIONAL BUSINESS 3
Prereq,: Admission to MBA program or permission of MBA director. Previously
BUS 511. General introduction to the field of international business with special
emphasis on contemporary economic, political, regulatory, ethical and socio-cul-
tural environments. IR [c]

COURSE DESCRIPTIONS

INTERNATIONAL STUDIES

Note: Additional work will be required for graduate credit in 400-level courses.

INTERNSHIP IN INTERNATIONAL

STUDIES 3
Students will work under faculty supervision in an international environment
related to their academic track or planned program. Written reports are required.

On demand.

IS 450

IS 570 MODERN WORLD ISSUES 3

Examination of contemporary world problems such as population, underdevel-
opment, ecological degradation, war and diplomacy and cultural extinction.

INTERNATIONAL DIVERSITY

AND INTEGRATION 3
Study of the institutions and attitudes involved in international integration.
Factors which influence this process such as ethnic and cultural diversity will be
considered. F

IS 571

IS 572 GLOBAL ECONOMIC INTEGRATION 3
Prereq.: ECON 200 and 201. Analysis of the global economy stressing integra-

tion in economic development and international trade. S

IS 590 GRADUATE FIELD STUDY ABROAD 3-6

Course taught abroad. May be repeated for a maximum of 6 credits.

IS 595 SPECIAL PROJECT IN

INTERNATIONAL STUDIES 3

Prereq.: IS 598 and permission of instructor. Advanced project in international
studies under the supervision of a faculty member. Requirements include prepa-
ration of a paper and an oral presentation on the project. On demand.

IS 596 INDEPENDENT STUDIES 3

Prereq.: Permission of adviser. Independent work in International Studies to meet
individual interest in regions or topics not covered in the regular curriculum. Work
will be under the supervision of an assigned faculty member. On demand.

GRADUATE SEMINAR IN
INTERNATIONAL STUDIES 3

Prereq.: Permission of instructor. Interdisciplinary seminar on one of the world’s
regions or countries. Aspects of its anthropology, economics, geography, history, gov-
ernment, politics and sociology will be considered in a synthetic approach.

IS 597

IS 598 RESEARCH IN INTERNATIONAL STUDIES 3

Prereq.: Permission of adviser. Designed to familiarize students with the tech-
niques and resources associated with research in their specialization.

Opportunity for practical applications will be provided. On demand.

IS 599 THESIS IN INTERNATIONAL STUDIES 3

Preparation of the thesis under supervision of the thesis adviser.

ITALIAN

Note: Additional work will be required for graduate credit in 400-level courses.

ITAL 441 ADVANCED ORAL PRACTICE 3

Prereq.: Instructor’s permission. Taught in Italian. Development of fluency in
oral self-expression. Speech analysis to improve pronunciation and intonation.

On demand.

ITAL 460 ADVANCED WRITTEN ITALIAN 3
Prereq.: ITAL 335 or equivalent. Written expression of Italian, particularly in
idiomatic free composition, to establish an appreciation for Italian style and
develop the ability to express shades of meaning. On demand.

ITAL 470 14TH CENTURY ITALIAN LITERATURE 3
Prereq.: ITAL 304 or permission of instructor. Study of the period with special
emphasis on Dante, Petrarca, Boccaccio. On demand.



COURSE DESCRIPTIONS

ITAL 476 16TH CENTURY ITALIAN LITERATURE 3
Prereq.: ITAL 304 or permission of instructor. Taught in Italian. Major works

of Italian renaissance. On demand.

ITAL 488 ITALIAN LIFE AND CULTURE 3

Prereq.: Permission of instructor. Discussion of contemporary Italian society, tra-
ditions and values. On demand.

ITAL 561 TOPICS IN ITALIAN LITERATURE 3

Prereq.: Permission of instructor. Taught in Italian. Study of selected Italian liter-
ary works, authors, themes and movements. May be repeated with different top-
ics for a maximum of 9 credits. On demand.

ITAL 571 20TH CENTURY ITALIAN LITERATURE 3

Prereq.: Permission of instructor. Previously ITAL 471. Taught in Italian.
Representative authors and literary movements of the 20th century. IR

ITAL 588 TOPICS IN ITALIAN CULTURAL STUDIES 3

Prereq.: Permission of instructor. Taught in Irtalian. Selected topics in Italian cul-
tural history, media studies, social and demographic changes, gender issues and
film analysis. May be repeated for a maximum of nine credits. IR

ITAL 599 THESIS 3

Prereq.: Fifteen credits of approved graduate study and permission of graduate
adviser. Preparation of thesis under the supervision of thesis adviser. On demand.

LAW

LEGAL ASPECTS OF BUSINESS AND

INDUSTRIAL ORGANIZATIONS 3
Prereq.: Admission to MBA program or permission of MBA director. Previously
BUS 522. Study of the effects of the legal system on managerial decisions.

Topics include the legal framework of collective bargaining, anti-trust regula-
tions, OSHA, affirmative action and other government laws and regulations. IR

LAW 522

LAW 584 GLOBAL BUSINESS ENVIRONMENT 3

Prereq.: Admission to MBA program and completion of International Core, or
permission of MBA director. Previously FIN 584. Domestic and global environ-
ment from a general business perspective related to the legal environment, taxes
and the impact of culture, cultural diversity and socialization. IR

MANAGEMENT

Note: Additional work will be required for graduate credit in 400-level courses.

MGT 403 SOCIAL ISSUES FOR MANAGERS 3
Prereq.: MGT 295. Defines contemporary issues of corporate social responsibil-
ity and explores the impact of these issues on managerial decision-making behav-
iors. Emphasizes contemporary social issues that emerge in the external
environment of business. Defines societal expectations of organizations regarding
corporate social responsibility.

MGT 425 MANAGEMENT AND COLLECTIVE

BARGAINING 3
Prereq.: MGT 295. Introduction to managerial problems in personnel and labor-
management relations. Examination of issues encountered in the management of
workers under collective bargaining agreements and in contract administration.

Lectures and simulations will be used.

MGT 426 BUSINESS ORGANIZATIONAL BEHAVIOR 3
Prereq.: MGT 295. A study of human behavior in organizations. Covers topics
such as communication, decision making, team development, leadership, motiva-
tion and productivity. Attention is given to behavioral science methods, research
and findings as applied to organizational management.

MGT 431 COMPENSATION AND BENEFITS 3
Prereq.: STAT 201. A systematic exploration of compensation theory and practice
including job analysis, design, and evaluations; pricing of job structures; wage incen-
tives; profit sharing and fringe benefits and managing compensation systems.
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MGT 449 STRATEGIC MANAGEMENT 3
Prereq.: MGT 295, FIN 295 and MKT 295. An examination of the top-level
managerial process of strategic management including strategy formulation and
implementation, and environmental and competitive analysis with special empha-
sis on methods of organizational development to effect change.

MGT 460 STAFFING AND DEVELOPMENT 3
Prereq.: MGT 305. A study of issues related to the staffing of an organization
and development of the organization's employees. Topics include human resource
planning, recruitment, selection, placement, training, performance appraisal, equal
employment opportunity and related topics.

MGT 462 ISSUES IN HUMAN RESOURCE

MANAGEMENT 3
Prereq.: MGT 305. An in-depth analysis of selected functional responsibilities
within the Human Resource Management spectrum. Topics include selection,
training, employee and executive compensation plans, employee benefits and

other practices of Human Resource professionals and organizations.

MGT 470 ORGANIZING AND MANAGING

FOR QUALITY 3

Prereq.: MGT 295. Examines leading organizational architecture that employs
quality management in all activities of the enterprise. Explores how competitive
strength is built by enabling the work force to innovate, so that products and
service meet global customer standards.

MGT 472 DEVELOPMENTAL MANAGEMENT 3

Prereq.: MGT 295. An examination ot those humanistic managerial approaches
which focus upon the interdependencies in organizations that effect their capaci-
ties for organizational learning and development. A multi-cultural perspective is
taken in building an eclectic understanding of managing.

MGT 473 ORGANIZING AND MANAGING FOR

INNOVATION 3
Prereq.: MGT 345 and 348, or permission of instructor. Explores contemporary
approaches for releasing employee, supplier and customer creativity to constantly
innovate what and how an organization produces its products and services. IR

MGT 490 MANAGEMENT TOPICS 3

Prereq.: Permission of instructor. Selected topics in management, organization
theory and human resource management. Course content will vary from semester
to semester. May be repeated with different topics for a maximum of 6 credits. IR

MGT 494 ENTREPRENEURSHIP 3

Prereq.: FIN 295 or permission of instructor. Entrepreneurship and its role as a
fundamental component of our economic system is discussed. The resources
needed to start a new business are outlined as a well-conceived business plan.

PRACTICUM IN MANAGEMENT
AND ORGANIZATION 3

Prereq.: Permission of instructor and meet criteria dependent upon nature of the
specific project(s) and permission of the chair of the Management and Organiza-
tion Department. Students work on a real world project under the direct supervi-
sion of a faculty adviser. Projects may be sponsored by a host organization. Student
performance is monitored and evaluated in relation to conditions set forth in an
approved Project Plan. May be taken for a maximum of 6 credits. On demand.

MGT 496

MGT 498 MANAGEMENT SEMINAR 3

Prereq.: Senior standing and 12 credits in management or permission of instruc-
tor. An examination of the latest development in management and organizational
theory. Emphasis will be on current trends in the theory and practice of manage-
ment using management literature and research. Course content will vary from
semester to semester.

THE ROLE OF MANAGEMENT

IN CONTEMPORARY SOCIETY 3
Study of American industry in its social and political environment.
Previously BUS 500. Topics include the structural characteristics and philo-
sophical foundations, ethics, and issues of social responsibility in American

MGT 500

business and industry.



MGT 551 MANAGEMENT FOR GLOBAL OPERATIONS 3
Prereq.: Admission to MBA program or permission of MBA director. Previously
BUS 551. Focuses on managerial issues, problems and opportunities in the over-
all operations of businesses competing internationally. Analytic and experiential
instructional techniques are utilized.

MGT 552 MANAGEMENT THEORY AND PRACTICE 3
Prereq.: Admission to MBA program or permission of MBA director. Previously
BUS 552. Ciritical studv of management theories and applications necessary to
manage a modern organization. Special emphasis will be placed on the complexi-
ties involved in planning, coordinating, controlling and directing functional areas
within organizations. IR

MGT 553 HUMAN RESOURCE MANAGEMENT 3

Prereq.: Admission to MBA program or permission of MBA director. Previously
BUS 553. Presentation of various management philosophies and policies concern-
ing the utilization of this resource area; topics include the selection. development
and motivation of personnel. IR

MGT 555 MANAGEMENT SYSTEMS AND OPERATIONS 3

Prereq.: Admission to MBA program or permission of MBA director. Previously
BUS 555. Systems-oriented approach to operational decision-making appropriate
to both manufacturing and service industries. The course focuses on analysis of
problems and application of decision-making tools related to the planning and
control functions. IR [c]

MGT 559 CURRENT TOPICS IN MANAGEMENT 3

Prereq.: Admission to MBA program or permission of MBA director. Previously
BUS 559. Management and/or organizational behavior issues in multinational
firms and/or different national markets. Topics vary to reflect conditions in the
field. May be repeated with different topics for a maximum of 6 credits. IR

MGT 581 PRODUCTION-DISTRIBUTION PROCESSES 3

Prereq.: Admission to MBA program and completion of International Core, or per-
mission of MBA director. Previously BUS 581. Processes of creating, producing, and
distributing products. Integration of disciplines through organizational processes. IR

MGT 582 ORGANIZATIONAL PERFORMANCE 3
Prereq.: Admission to MBA program and completion of International Core, or
permission of MBA director. Previously BUS 582. Management of financial
and non-financial resources. Financial reporting, analysis, and capital markets
with topics such as efficiency, effectiveness, motivation, performance evaluation
and incentive systems. IR

MGT 583 ORGANIZATIONAL LEADERSHIP 3
Prereq.: Admission to MBA program and completion of International Core, or
permission of MBA director. Previously BUS 583. Strategy (mission and goals) as
linked to structure, human behavior, group processes, and motivation. Decision
making processes and innovative methodologies, approaches and aids used to sup-
port these processes are stressed. IR

MGT 591 GLOBAL STRATEGY 3

Prereq.: Admission to MBA program or permission of MBA director. Previously
BUS 591. To be taken during the last semester of the student’s planned program.
Capstone course that integrates the major elements of functional areas of interna-
tional business. Global operations are examined from a strategic perspective. IR

MANAGEMENT INFORMATION SYSTEMS

Note: Additional work will be required for graduate credit in 400-level courses.

MIS 400 BUSINESS DECISION ANALYSIS USING

KNOWLEDGE BASES 3
Prereq.: MIS 220 or 305 or permission of department chair. Introduction to
management information support systems, designed to aid managers and others in
the decision-making process. These systems include Decision Support Systems

(DSS), Group Decision Support Systems (GDSS), Executive Information Systems
(EIS) and Expert Systems (ES). [c]

COURSE DESCRIPTIONS

DISTRIBUTED PROCESSING — NETWORKS

AND TELECOMMUNICATIONS 3
Prereq.: MIS 220 and 305 or other procedural/object-oriented language as
approved by the department chair. The features of centralized, decentralized and
distributed systems will be examined. The impact of distributed systems on the
business enterprise will be exposed via the medium of case studies. Technology
implications of computer hardware, software and communications are discussed
as they relate to the design, development and implementation of distributed data
processing systems. [c]

MIS 410

MIS 415 DATABASE PROGRAM DEVELOPMENT 3

Prereq.: MIS 220 and 305 or other procedural/object-oriented language as
approved by the department chair. Introduction to application program develop-
ment in a database environment with an emphasis on loading, modifying and
querying the database. Discussion of storage devices, data administration and data
analysis, design and implementation. Design and implementation of a major
database project. [c]

MIS 450 ENTERPRISE STRATEGIES AND

TRANSFORMATIONS 3

Prereq.: Senior standing. Organizational transformations are critical for contin-
ued market success in an increasingly complex and dynamic global environment.
Emphasizes integrative strategies spanning all business functions which are need-
ed by evolving and established enterprises.

MIS 460 EMERGING TECHNOLOGIES FOR BUSINESS 3

Prereq.: Senior standing. Analysis of current topics and developments in emerging
technologies. Application of these technologies to support decision-making in
enterprises. Design of alternate information systems and strategies. May be repeated
under a different topic to a maximum of 6 credits. IR [c]

MIS 461 STRUCTURED SYSTEMS ANALYSIS

AND DESIGN IN MIS 3

Prereq.: Completion of required MIS core or permission of MIS chair. Capstone
experience within MIS. Development of business application systems using struc-
tured and object-oriented analysis and design. Use and evaluation of modeling
techniques and CASE tools. Includes information systems architecture, enterprise
modeling, project management and ethical issues. [c]

MIS 496 PRACTICUM IN MANAGEMENT

INFORMATION SYSTEMS 3

Prereq.: Permission of department chair. Students work on a real-world project
under the direct supervision of a faculty adviser. Projects may be sponsored by a
host organization. Student performance is monitored and evaluated in relation to
conditions set forth in an approved Special Project Request Form. May be
repeated for a maximum of 6 credits. On demand.

MIS 498 INFORMATION AND DECISION SCIENCES

SEMINAR 3
Prereq.: Senior standing. An examination of the current trends in the theory and
business practices of information and decision sciences. On demand. [c]

MIS 501 FOUNDATIONS OF MIS 3

Prereq.: Admission to MS-CIT program or permission of department chair.
Introduction to information systems and technology, systems development, data
communication and networking, information support systems, and management
of the IS resource using project and change management approaches.

MIS 502 E-BUSINESS AND INFORMATION TECHNOLOGY 3

Prereq.: Admission to MS-CIT program or permission of department chair.
Effective methods for competitive advantage through information systems and
technology. Includes new ways of doing business such as e-business, decision-
making using knowledge management tools and techniques, and innovations in
project and change management approaches.

MIS 510 DATA COMMUNICATIONS AND NETWORKING 3

Prereq.: Admission to MS-CIT program or permission of department chair. Data
communications and networking concepts for all multimedia data interchange in
business enterprises. Concepts, models, architecture, protocols and standards for
the design, implementation, integration, security and management of digital net-
works. On demand.



COURSE DESCRIPTIONS

MIS 515
Prereq.: Admission to MS-CIT program or permission of department chair.
Concepts, principles, issues and techniques for managing corporate data
resources. Techniques for managing the design and development of large database
systems. Data warehousing, data mining and database administration will be
emphasized. On demand.

INFORMATION TECHNOLOGY POLICY
AND STRATEGY 3

Prereq.: Admission to MS-CIT program or permission of department chair.
Strategic use of enterprise information systems and technology for the evolving
and changing global marketplace. Development and implementation of policies
and plans to achieve the alignment of information systems. technology and enter-

prise goals. On demand.

MIS 550

MIS 561 INTERNATIONAL MANAGEMENT

INFORMATION SYSTEMS 3

Prereq.: Admission to MBA program or permission of MBA director. Previously
BUS 561. Examination of the role of information technology in today’s business
environment. Includes both theoretical perspectives as well as case studies cus-
tom-developed from international enterprises. IR [c]

MIS 565 INFORMATION SYSTEMS ANALYSIS AND DESIGN 3

Prereq.: Admission to MS-CIT program or permission of department chair.
Information systems development methods and analysis and design techniques
with a focus on object-oriented analysis and design. Evaluation and selection of
systems development, analysis and design methodologies including JAD, RAD,
UML and object-oriented approaches. On demand.

MIS 569 CURRENT TOPICS IN MANAGEMENT

INFORMATION SYSTEMS 1-3

Prereq.: Admission to MBA program or permission of MBA director. Previously
BUS 569. Management information systems and information technology issues.
Topics vary to reflect conditions in the field. May be repeated with different top-
ics for a maximum of six credits.

MARKETING

Note: Additional work will be required for graduate credit in 400-level courses.

MKT 413 INDUSTRIAL MARKETING 3

Prereq.: MKT 295. Organization, principles, policies, procedures and tech-
niques used in effective and efficient buying and selling of materials, equipment,
and supplies by business and industry. Emphasis on roles of purchasing agents
in wholesale organizations and buyers in retail establishments.

MKT 423 MARKETING RESEARCH 3
Prereq.: MKT 295 and STAT 200. Overview of research methods and proce-
dures used in marketing to help solve marketing problems. Analysis of basic
reseatch designs and methods of collecting and interpreting data. [c]

MKT 443 ADVANCED CONCEPTS IN RETAILING 3

Prereq.: MKT 313 and senior status or instructor’s permission. Analysis of cur-
rent problems in retailing by applying principles of merchandising, human rela-
tions, marketing and management via case and/or sites. The course will involve
fieldwork and classroom seminar sessions.

MKT 450 COMPETITIVE STRATEGY 3
Prereq.: Senior standing and AC 212, FIN 295, MGT 295, MIS 201 and MKT

423; or permission of instructor. Achieving and sustaining competitive advan-
tage in a complex, dynamic environment. Case studies, simulated scenarios,
and/or real world projects are assigned to demonstrate how business functions
are integrated in making strategic marketing decisions. [c]

MKT 460 EXPORT MARKETING 3
Prereq.: MKT 295 and 321 and senior standing, or permission of instructor.

Opportunities, constraints and complexities in the strategy of marketing prod-
ucts and services in overseas markets. Marketing activities and institutions that
are unique to export marketing.

DATA MANAGEMENT 3

MKT 470 MARKETING COMMUNICATIONS CAMPAIGN 3
Prereq.: MKT 306 or permission of graduate adviser. Application of marketing

communication theory. Students learn how an organization integrates its promo-
tion mix elements to present a unified message, and then create a strategic pro-
motion plan for a “real” client. On demand.

MKT 480 MARKETING FOR NON-PROFIT

ORGANIZATIONS 3

Prereq.: MKT 295. A comprehensive study of the techniques used in market-
ing as they apply to non-profit organizations such as hospitals, governments,
social action groups, educational institutions, religious institutions, etc. Topical
areas to be covered will include market analysis, promotion decisions, market
information systems and decision-making in non-profit structures.

MKT 571 MARKET PLANNING FOR A GLOBAL

ENVIRONMENT 3

Prereq.: Admission to MBA program or permission of MBA director.
Determining the market potential of nations and regions for market planning
and decision making. Research and analysis toward formulating entry, develop-
ment and expansion strategies.

MKT 572 MARKETING MANAGEMENT AND STRATEGY 3

Prereq.: Admission to MBA program or permission of MBA director. Decision
problems faced by marketing managers and how to resolve them with currently
available tools. IR [c]

MKT 579 CURRENT TOPICS IN MARKETING 1-3

Prereq.: Admission to MBA program or permission of MBA director.
Contemporary issues in areas such as market entry, multinational sourcing and
distribution and market planning. Topics vary to reflect conditions in the field.
May be repeated with different topics for a maximum of six credits. IR

MARRIAGE AND FAMILY THERAPY

MFT 541 INTRODUCTION TO THEORIES

OF FAMILY SYSTEMS 3

Prereq.: Admission to department. Historical and theoretical underpinnings of
General Systems Theory as it applies to families and family therapy. Major mod-
els of family therapy will be presented to orient the student to an understanding
of functional and dysfunctional processes in human interaction. This course lays
the foundation for the subsequent assessment and treatment courses which focus
specifically on the major schools of family therapy.

MFT 543 THE FAMILY LIFE CYCLE 3

Prereq.: MFT 541. Developmental aspects of the family system over time, delin-
eating critical issues for individual and other subsystems at various stages and
transition points of the family life cycle. This course covers divorce, remarriage
and blended families within the various stages a family may experience. F

MFT 544 FAMILIES IN CONTEXT: GENDER AND

CULTURAL DIMENSIONS 3

Prereq.: MFT 541. Integral principles ot human organization that influence fam-
ily growth and development. Students gain an understanding of ethnicity and
gender from a systemic framework. F

MFT 551 STRUCTURAL/STRATEGIC & BEHAVIORAL

FAMILY THERAPIES 3

Prereq.: MFT 541. Assessment and interventions from the Structural, Strategic
and Behavioral schools of family therapy are examined. Students learn about
diagnosis and treatment of human dilemmas and symptomatology within a sys-

temic context. S

MFT 552 EXPERIENTIAL, INTERGENERATIONAL AND

PSYCHODYNAMIC FAMILY THERAPIES 3
Prereq.: MFT 551. Assessment and interventions from Experiential,
Intergenerational and Psychodynamic schools of family therapy are explored.
Students learn diagnostic and treatment of human dilemmas and symptomatol-
ogy from these schools of therapy. F















NRSE 500 ADVANCED HEALTH EVALUATION 3

Prereq.: Permission of instructor. Preparation of advanced practice nurses in health
assessment and health evaluation. Advanced health assessment and evaluation
focus on the individual, family and aggregates across the life span. [c]

NRSE 501 BASIS OF HUMAN REPRODUCTION 3
Prereq.: Permission of instructor. Theories and concepts relevant to the human
reproduction cycle which serve as a basis for nursing care. Exploration of human
embryology patterns of disease. Discussion of implications for nursing practice
and research.

NRSE 503 NURSING THEORY AND SCIENTIFIC INQUIRY 3
Prereq.: Permission of instructor. Analysis and comparison of selected theories and
their origins that provide direction for education, research and practice in nursing.
Emphasizes implication of nursing theory as a basis for advanced practice and
impact on decision-making.

NRSE 505 ADVANCED NURSING RESEARCH 3

Prereq.: Permission of instructor. Synthesis of research and theory relevant to
health care. Emphasis on application of the research process and utilization of
research in practice.

NRSE 509 HEALTH CARE DELIVERY SYSTEMS 3
Prereq.: Matriculation in the MSN Program or permission of instructor. Health
care delivery systems and the development of social policy as a context for leader-
ship and advanced nursing practice. Emphasis on nursing responsibility for partic-
ipation in the development of policy as it affects the quality of health care.

NRSE 510 THE GERIATRIC NURSE PRACTITIONER

IN AMBULATORY/PRIMARY CARE 6

Prereq.: Matriculation in the MSN Program and permission of instructor.
Management of the geriatric client in need of primary health care. Emphasis on
comprehensive health promotion, illness prevention and health maintenance of
the geriatric client.

NRSE 512 THE GERIATRIC NURSE PRACTITIONER

IN ACUTE CARE SETTINGS 6
Prereq.: NRSE 510. Care of individuals/families who require intervention for acute
disease conditions and those conditions of a complex maturational-situational nature
for the geriatric client. Emphasis on the prevention of complications. SS

NRSE 514 CASE MANAGEMENT AND THE GERIATRIC

NURSE PRACTITIONER IN HOME SETTINGS 6

Prereq.: NRSE 512. Treatment of geriatric clients/families with complex situation-
al/developmental events requiring care in home settings.

NRSE 516 GERIATRIC/MENTAL HEALTH NURSING

WITH INDIVIDUALS 6
Prereq.: Matriculation in the MSN Program and permission of instructor. Mental
health care service continuum from inpatient psychiatric nursing treatment to

community psychiatric care. Specialized treatment approaches for the geriatric
client will be addressed.

NRSE 518 GERIATRIC/MENTAL HEALTH NURSING

WITH COMMUNITIES AND GROUPS 6
Prereq.: NRSE 516. Integration of theoretical and practical components of treat-
ing geriatric clients. Exploration of systems approach to the assessment and treat-
ment of individual clients within a group context. SS

NRSE 520 CASE MANAGEMENT AND THE GERIATRIC

MENTAL HEALTH NURSE 6

Prereq.: NRSE 518. Examination of the geriatric/mental nurse practitioner’s role

as a primary provider, case manager, charge agent, researcher, consultant, liaison
and educator.

NRSE 522 CARE OF WOMEN THROUGHOUT THE LIFE

CYCLE IN AMBULATORY/PRIMARY SETTINGS 6

Prereq.: Matriculation in the MSN Program and permission of instructor. General
health care needs of women during the life cycle. Comprehensive health assess-
ment, maintenance and promotion with respect to general health, gynecological
and perinatal treatment of women.

COURSE DESCRIPTIONS

CARE OF WOMEN THROUGHOUT THE LIFE

CYCLE IN ACUTE CARE SETTINGS 6
Prereq.: NRSE 522. Assessment, education and management of obstetrical, gyne-
cological and perinatal health care needs of women and their families throughout
the life cycle in acute care settings. SS

NRSE 524

NRSE 526 CASE MANAGEMENT AND CARE OF WOMEN 6
Prereq.: NRSE 524. Treatment of women and their families with complex situa-
tional/developmental events requiring nursing care. Integration of previous learn-
ing and concepts in a complex multifaceted environment will be required.

NRSE 596 SPECIAL PROJECT IN NURSING EDUCATION 3
Prereq.: Core courses, enrollment in clinical practicum and approval of adviser.
Study of a topic in advanced practice nursing as approved by adviser. Oral presen-
tation and written paper required. On demand.

NRSE 599 THESIS 3
Prereq.: Core courses, enrollment in clinical practicum, and approval of thesis
adviser. Preparation of the thesis under the supervision of the thesis adviser.

On demand.

PHILOSOPHY

Note: Additional work will be required for graduate credit in 400-level courses.

PHIL 401 SEMINAR IN ASIAN PHILOSOPHY 3

Prereq.: 6 credits in either Asian philosophy, Asian religion or Asian history; or
permission of instructor. Study of selected topic as announced. S(o)

PHIL 440 PROJECT IN APPLIED ETHICS 3
Prereq.: PHIL 220, 346 and six credits from PHIL 144, 222, 240, 241, 242, 349,
HHSP 246, 341, 342. Research in applied ethics. May include a practicum. S

PHIL 492 INDEPENDENT STUDY 1-3

Prereq.: Permission of instructor. Individual research in selected topics. Open to
any student who wishes to pursue a topic of special interest for which the stu-
dent is qualified. On demand.

PHYSICAL EDUCATION

Note: Additional work will be required for graduate credit in 400-level courses.

PE 402 ORGANIZATION AND ADMINISTRATION OF PE 3

Prereq.: Admission into the Professional Program. Administrative procedures
involved in conducting physical education activities, arranging programs, provid-
ing facilities, and handling staff-class details, finance, publicity, interscholastic
and intramural activities. F

PE 405 ELEMENTARY METHODS IN

PHYSICAL EDUCATION 3
Prereq.: PE 272 and admission to the Professional Education Program in Teacher
Education. Application of the child-centered, problem-solving approach as a
method to learning fundamental concepts of movement. Discussion, observation
and laboratory experience will provide theoretical background. An off-campus

practicum is included.

PE 406 ADAPTED PHYSICAL EDUCATION 3
Prereq.: PE 214 (C- or higher), 272, 305. Pedagogical skills and knowledge per-
taining to physical education for individuals with disabilities and gifted and tal-
ented individuals. Emphasis on program planning and teaching effectiveness in
the psychomotor domain. F

PE 407 HUMAN PERSPECTIVES IN SPORT 3
Inquiry into the nature and expression of humans in sport. Topics include: the
1ssues of competition and winning, amateurism vs. professionalism, the values of
sport, causes and results of spectator behaviors. F

PE 410 EXERCISE PHYSIOLOGY 3
Prereq.: PE 214 (C- or higher). The physiological factors which affect human

performance in physical education and athletics will be studied. The acute and






PHYS 452 INDEPENDENT STUDY IN PHYSICS 1
Prereq.: Approved plan of study by arrangement with instructor and approval of
department chair. Special work in laboratory or theory to meet individual

requirements in areas not covered by regular curriculum. May be taken more
than one semester up to a limit of 4 credits.

PHYS 460 SEMINAR IN PHYSICS 1
Prereq.: Atfastwater-or senior standing or permission of instructor. (Alt: open
to junior or senior physics majors in the B.A. & B.S. programs and graduate stu-
dents.) Through individual readings, discussions and presentations, students will
study contemporary topics in various fields of physics. One conference hour per
week. May be taken a maximum of two times for credit. IR

PHYS 470 QUANTUM MECHANICS I 3
Prereq.: PHYS 425. Limits of classical physics, wave packets and uncertainty,
Schrodinger wave equation, eigafunctions and eigervalues, one-dimensional
potentials, wave mechanics, operator methods. IR

PHYS 471 QUANTUM MECHANICS II 3
Prereq.: PHYS 470. Three-dimensional Schrodinger equation, angular momen-
tum, radial equation, hydrogen atom, operator matrices and spin, addition of
angular momentum, plus additional topics to be chosen by instructor. IR

PHYS 490 TOPICS IN PHYSICS 3
Selected studies in physics which are not offered presently in the curriculum of
the department. Course may be repeated for different topics. No topic may be
taken for credit more than once. IR i)

PHYS 505 MATHEMATICAL PHYSICS 3

Prereq.: Undergraduate physics minor; MATH 222. Introduction to basic math-
ematical methods of theoretical physics. such as linear algebra (matrices), vector
analysis, partial differential equations, orthogonal functions and complex vari-

ables presented with physical illustrations. F . ’ ’
PHYS 598 RESEARCH IN PHYSICS 3
Prereq.: 15 credits of approved graduate study and permission of department.

Course concerned with instrumental techniques of research in physics. Student is

to become familiar with the literature of physics and is expected to search jour-
nals and report on a specific problem.

PHYS 599 THESIS 3
Prereq.: PHYS 598 and permission of the adviser. Preparation of the thesis under
the supervision of the thesis adviser.

POLITICAL SCIENCE

Note: Additional work will be required for graduate credit in 400-level courses.

PS 415 GOVERNMENT, BUSINESS,

AND PUBLIC POLICY 3
Prereq.: PS 110. Analysis of the pattern of interaction between business and gov-
ernment in the American administrative and political process, with attention to
how we as members of society are affected by and may influence this process. S

PS 420 GOVERNMENT AND POLITICS OF

LATIN AMERICA 3
Historical, social, economic and ideological factors impacting contemporary gov-
ernment and politics in Latin America. S(o)

PS 421 GOVERNMENT AND POLITICS OF AFRICA 3

Historical, social, economic and ideological factors impacting contemporary gov-
ernment and politics in Africa. S(o)

PS 425 ASIAN POLITICS 3

Prereq.: PS 104. Examination of the government and politics of East and South Asia

with major focus on Japan, China and India. Emphasis on historical and cultural
forces shaping politics, Western impact on Asia and cross-national comparisons. S

PS 430 THE AMERICAN PRESIDENCY 3
Prereq.: PS110 or permission of instructor. Office of President and place in the
political system, colonial antecedents and modern counterparts. Emphasis on the

COURSE DESCRIPTIONS

presidency’s functional and institutional development, contemporary role in poli-
tics and public policy and interplay between man and office. S

PS 431 THE LEGISLATIVE PROCESS 3
Prereq.: PS 104, 110 or permission of instructor. Structure, behavior, and opera-
tion of U.S. Congress. Comparison with state legislatures. Interrelationships with
executive and judicial branches. Problems of popular representation. Analysis of
growth and expansion of governmental control through social legislation and

administrative rulemaking. IR

PS 432 URBAN POLITICS AND GOVERNMENT 3

Selected urban conditions and problems such as housing, the racial crisis, power
structure, the resolution of conflict, local ideology, intergovernmental relations,
partisan politics, group behavior, forms of government, politics of planning,
regionalism, transportation and communication. Field research projects. IR

PS 433 TWENTIETH CENTURY POLITICAL THOUGHT 3

Contemporary approach to politics, such as systems analysis, group theory, game
theory, decision making, structural-functional analysis and simulation. F

GOVERNMENT AND POLITICS OF THE

MIDDLE EAST AND NORTH AFRICA 3
Historical background, contemporary setting, political processes, and major
problems of some countries of the Middle East and North Africa. S

PS 434

PS 435 RUSSIA AND EASTERN EUROPE 3

Government and politics of Russia and of selected Eastern European countries,
such as Poland, Hungary, Ukraine and Yugoslavia. IR

PERSONNEL AND HUMAN RESOURCES

IN THE PUBLIC SECTOR 3
Structure and political role of the Civil Service, evolution of government employ-
ment, current personnel policies, rights and responsibilities of the public servant,
formal tasks such as examination, recruitment, position classification, training and
evaluation, ethics in public service, and collective bargaining. F

PS 436

PS 439 U.S. MIDDLE EAST POLICY 3
Examination of the evolution of United States foreign policy towards the Middle
East since W.W. II. Emphasis placed on the sources, determinants and goals of
United States policy and the challenges facing the United States in the region. IR

PS 445 PUBLIC POLICY ANALYSIS AND EVALUATION 3

Prereq.: Permission of instructor or two courses in political science, geography,
economics or sociology; plus completion of, or simultaneous registration in, PS
344 or MATH 125. An investigation in perspectives and methods of measuring
public policies.

PS 446 THE BUDGETARY PROCESS 3
Prereq.: PS 110 and 240 (previously PS 340). Examination and analysis of budg-
eting as an administrative and political process, with attention to techniques and
reform efforts. F

PS 447 ADMINISTRATIVE LAW 3
Prereq.: PS 110, PS 331 and 240 (previously PS 340) recommended. Study of
administrative agencies and the legal boundaries within which they operate.
Constitutional case law and the Uniform Administrative Procedures Act will be
applied to agency rule-making and regulation. Current controversies over the role
of administrative agencies.

PS 448 THE POLITICS OF HUMAN SERVICES 3

Study of the politics and administration of government programs that deal
with human problems such as poverty, crime, health, manpower development
and housing.

PS 480 GOVERNMENT INTERN EXPERIENCE 3

Prereq.: Junior or senior status with 2.50 grade point average or higher. Students
who apply and are admitted to this program are assigned to work in state, local,
and federal government departments for a minimum of two days a week. To be

taken concurrently with PS 481; not open to students who have completed PS
482 and 483. By application.



COURSE DESCRIPTIONS

PS 481 INTERN SEMINARS AND RESEARCH 3

Prereq.: Junior or senior status with 2.50 grade point average or higher. Open
only to students concurrently enrolled in PS 480. Seminars and research projects
and papers related to work assignments of PS 480.

PS 482 GOVERNMENT INTERN EXPERIENCE 6

Prereq.: Junior or senior status. A minimum of 3.00 grade point average unless
special departmental discretionary exception is approved by the dean of Arts and
Sciences. Students who apply and are admitted are assigned to work on a full-
time basis in public or political offices. Must be taken concurrently with PS 483
and cannot be taken by students who have completed PS 480 and 481. No more
than 3 credits of PS 482 can be credited toward a Political Science major.

DIRECTED READINGS IN
POLITICAL SCIENCE 30r6

Prereq.: Permission of instructor. Individual programs of study for students with
special abilities or interests in political science. On demand.

PS 490

ADVANCED STUDIES IN
POLITICAL SCIENCE 1-6

Extensive study of selected problems in political science. Students may count
no more than six credits toward the 30-credit requirement. By application.

On demand.

PS 491

PS 492 POLICY STUDIES 3
Prereq.: PS 110 and 240 (previously PS 340). Analysis and evaluation of specific
policy issues at the state and national levels of government. Topics will vary from
year to year. If topics differ, may be taken more than once. IR

PS 561 THEORY OF PUBLIC ORGANIZATION 3

Classic and modern theories of public organization. Examination of questions of

organizational structure and process at both the informal and formal levels;
attention to the issues of leadership, motivation, public policy formulation, and
the role of public organizations in modern democracy. IR

PSYCHOLOGY

Note: Additional work will be required for graduate credit in 400-level courses.

PSY 428 ADULT DEVELOPMENT AND AGING 3

Prereq.: PSY 236. Study of behavior, dynamics and developmental processes
from early adulthood through old age and death.

PSY 430 PSYCHOLOGY OF DIVERSITY 3

Prereq.: PSY 112 or permission of instructor. Review of psychological research
and theories pertaining to the study of diversity. Implications for clinical work
and community education will be discussed. S

PSY 435 ORGANIZATION AND

PERSONNEL PSYCHOLOGY 3

Consideration of structure, problems, human behavior and personnel functions
in various types of organizations.

PSY 440 MOTIVATION 3
Prereq.: Three courses in psychology. Physiological and psychological variables in
selected motivational processes. Problems of measurement, empirical findings
and theoretical research. Readings in contemporary literature.

PSY 446 INTRODUCTION TO THE

PSYCHOLOGY OF COUNSELING 3
Prereq.: Three courses in psychology. Introduction to the basic assumptions and
theoretical approaches in the counseling process. Students wishing to become
trained as counselors are advised to contact the Department of Health and
Human Service Professions. IR

PSY 448 PSYCHOLOGY OF WOMEN 3
Review of research and theories pertaining to the psychology of women. The
dynamic aspects of being female in the development of cognitive, emotional,
motivational and social behavior is emphasized. Psycho-social implications and
consequences of changing sex roles will be examined.

PSY 450 BIOPSYCHOLOGY 3

Prereq.: Six credits in psychology or permission of instructor. Analysis of rela-
tionships between bodily processes and behavior.

PSY 454 DRUGS AND BEHAVIOR 3
Prereq.: PSY 112. Overview of the major classes of psychoactive drugs and their
effects on the brain and behavior. Legal drugs, such as alcohol and cafteine, and

illegal drugs are considered.

PSY 458 HUMAN NEUROPSYCHOLOGY 3
Prereq.: PSY 330 and 450, or permission of instructor. Relationship between the
brain and behavior is examined. Topics include disorders of speech and memory,
common neurological disorders such as dementia and stroke and alcohol-related

disorders. S
PSY 460 BEHAVIOR MODIFICATION:

THEORY AND PRACTICE 3
Prereq.: PSY 200 or permission of instructor. Application of learning principles
to the modification of both normal and abnormal behavior. The settings for
application include areas such as personal, social, and marriage counseling; indi-
vidual and group psychotherapy; formal and informal education and reeduca-
tion; personal, vocational and correctional rehabilitation.

PSY 462 PSYCHOLOGY OF EARLY CHILDHOOD 3

Prereq.: PSY 236. Study and observation of young children (birth to age six),
with emphasis on the developmental origins and dynamic processes of behavior
within this age range.

PSY 470 THEORIES OF PERSONALITY 3

Prereq.: Three courses in psychology. Nature of personality theory, and critical
analysis of major contemporary theories of personality, including empirical evi-
dence relevant to these theories.

3
PSY"&'B%I3 PSYCHOLOGY OF DYING AND DEATH 3
Prereq.: PSY 112 or equivalent. Psychological issues of death, dying and suicide.
Topics include death and denial, fear of death, grief and bereavement, child’s/ado-
lescent’s views of death, psychological stages of dying and euthanasia.

PSY 490 HISTORY AND SYSTEMS OF PSYCHOLOGY 3

Prereq.: PSY 112, three other courses in psychology. Historical study with emphasis
on general philosophical bases, development of psychology as an experimental sci-
ence and comparative analysis of principal modes of psychological inquiry.

INTERNSHIP IN PSYCHOLOGICAL
APPLICATIONS 3

Prereq.: Written permission of instructor. Supervised work in public and private
agencies and institutions requiring the application of psychological principles. A
study of appropriate references and a written report of procedures and conclu-
sions required. May be repcated for a total of 6 credits.

PSY 496

PSY 498 TOPICS IN PSYCHOLOGY 1-3

Study of selected topics in psychology. Topics announced each semester. May be
repcated under different topics for a total of 6 credits.

INDEPENDENT READING AND RESEARCH

IN PSYCHOLOGY 1-3
Prereq.: Written permission of instructor. Directed independent studies in psy-
chology. May be repeated for a total of 6 credits. On demand.

PSY 499

PSY 512 SEMINAR IN DEVELOPMENTAL PSYCHOLOGY 3

Prereq.: PSY 112 or permission of instructor. Study of human development from
conception through old age, including analysis of theory and research findings.

PSY 526 PSYCHOLOGY OF LEARNING 3
Prereq.: PSY 512 or equivalent or permission of instructor. MNeropemse-graduate

; N dersradtr rsyeporogaf learnine or edu-
cational psychology. Introduction to research and theories of learning with

emphasis on implications for classroom procedures.






COURSE DESCRIPTIONS

RDG 594 DIAGNOSIS OF READING DIFFICULTIES 3
Prereq.: RDG 590 or 591 or 592. May not be taken concurrently with RDG 595.
Study and interpretation of selected tests and instruments useful in analysis of
physical, intellectual, social and emotional factors related to reading difficulties.

REMEDIAL AND CORRECTIVE
TECHNIQUES IN READING 3
Prereq.: RDG 594. Study of principles of remedial-corrective reading, methods of

analysis and interpretation, and materials useful in correction of reading difficulties.

RDG 595

RDG 596 CLINICAL PRACTICES IN READING 6
Prereq.: RDG 595. Diagnosis and treatment of reading difficulties and disabili-
ties. Case study prepared for pupil tutored during term. Open to MS certifica-
tion students only.

RDG 598 SEMINAR IN READING RESEARCH 3

Prereq.: 15 credits in graduate reading courses. Advanced studies in reading
research as well as basic reading research studies are reviewed. Emphasis will be
on the articulation between research findings and reading practices in schools.
The significance of the findings of research will be studied through prescribed

readings, written and oral reports, and seminar discussion. S

MULTICULTURAL LITERATURE

IN THE CLASSROOM 3
Prereq.: RDG 588 or ENG 491 or 492. A variety of teaching methods will be stud-
ied and applied to mulucultural and multiethnic books for children in the elemen-
tary and middle grades. The implementation of various teaching methodologies as

part of a whole language learning and teaching philosophy will be explored. S(¢)

RDG 667

READING AND WRITING AS

INTEGRATED PROCESS 3
Prereq.: RDG 412 or 589. Integration of theories, practices and techniques as
related to reading-writing in the elementary school. Students, in conjunction
with the instructor, design lessons, construct models and collect children’s writ-
ing efforts for their level. F(o)

RDG 675

RDG 680 CURRENT TRENDS AND ISSUES IN

READING AND LANGUAGE ARTS 3
Prereq.: M.S. degree and either RDG 590 or 591 or 592. Current trends and
current issues in reading and language arts. Focus on recent research and its
application to reading and language arts. Courses will focus on recent research

and its application to reading and language arts instruction in school settings. F

RDG 686 LITERACY INSTRUCTION FOR

DIVERSE POPULATIONS II 3
Prereq.: RDG 586; RDG 667 and permission of instructor. Strategies and tech-
niques for promoting and expanding literacy among children of diverse back-
grounds. Models of theoretical frameworks and analytic strategies that address

children’s diverse educational needs will be practiced. S(e)

RDG 692 SPECIALIZED DIAGNOSIS &

REMEDIAL TECHNIQUES 3
Prereq.: RDG 594 and 595. Specialized diagnostic procedures and materials in
reading for perceptually, neurologically, and psycholinguistically disabled chil-
dren. Role of children’s literature, bibliotherapy and cultural implication of story
content are examined. Consultants from specialized areas, such as medicine and

psychology will be used as resource persons. S(e)

RDG 694 ORGANIZATION, ADMINISTRATION AND
SUPERVISION OF READING PROGRAMS 3
Prereq.: 15 credits of graduate study in Reading. Study of patterns of organiza-
tion, administration, evaluation, and supervision of various types of reading pro-

grams in schools. F(e)

RDG 696 PRACTICUM FOR READING AND

LANGUAGE ARTS CONSULTANTS 6
Prereq.: RDG 596 and 692. Work experience under guidance of certified reading
and language arts consultant for an academic year. Experience includes supervi-
sion of reading programs, consultation with school personnel, assessment, clinical

practice, professional development and applied research.

RDG 698 RESEARCH SEMINAR 3
Prereq.: 24 credits of graduate study in Reading. In-depth individual study of
research pertaining to reading materials, programs and methods. Research
reports required.

RUSSIAN

Note: Additional work will be required for graduate credit in 400-level courses.

RUS 441 ADVANCED ORAL PRACTICE I 3

Prereq.: Instructor’s permission. Development of fluency in oral self-expression.
Speech analysis to improve pronunciation and intonation. F(o)

RUS 442 ADVANCED ORAL PRACTICE II 3

Prereq.: RUS 441 or instructor’s permission. Further practice in oral self-
expression. S(e)

SCIENCE EDUCATION

Note: Additional work will be required for graduate credit in 400-level courses.

SCI 418 TEACHING SCIENCE IN THE OUT-OF-DOORS 3

Prereq.: Two science courses. Development of leadership skills and instructional
techniques necessary for teaching science in the outdoor classroom. The methods
and materials for developing and conducting an outdoor education program in sci-
ence are discussed. Three hours a week; field studies are required. F(o)

SCI 420 HISTORY OF SCIENCE 3

Prereq.: Three courses in science or mathematics or permission of instructor.
Historical development of biological and physical science, interdependence of
various areas of science and relation of scientific progress to society.

SCI 424 TEACHING MIDDLE LEVEL SCIENCE 2

Methods and materials of teaching science at the middle level. Various aspects of
the National Science Education Standards, including Project 2061 and the
scope, sequence and coordination project will be considered.

SCI 452 INDEPENDENT STUDY IN SCIENCE 1-3

Prereq.: Approved plan of study by arrangement with the instructor and
approval of a science department chair. Includes special work in the laboratory
or study of theory to meet the individual requirements in areas not covered by
the regular curriculum. May be taken for more than one credit up to a limit of 4
credits. On demand.

ENVIRONMENTAL INTERPRETATION
INTERNSHIP 3

Prereq.: Prior completion of two field trips to environmental education facilities
approved by advisorv committee and senior standing. Responsible experiences in
an cnvironmental education facility. Before commencing the internship, a plan
of the internship must be approved by the Advisory Committee on
Environmental Interpretation.

SCI 453

SCI 456 TEACHING SCIENCE TO YOUNG CHILDREN 3

Prereq.: Permission of instructor. Previously SCI 556. Develops teaching strate-
gies which assist young children in expanding their awareness, understanding
and appreciation of their natural environment. Teachers will learn active involve-
ment techniques and will prepare “hands-on” science curriculum materials for

use with children from preschool through grade 3. IR

SCI 485 STUDIES IN SCIENCE 1-3

Prereq.: Permission of instructor. Selected studies in the sciences which are not
offered presently in the curriculum of the science departments. Course may be
repeated under different topics, but student may not take this course for credit
under the same topic more than once.

SCI 500 SCIENCE, TECHNOLOGY AND SOCIETY 3

Prereq.: Three courses in the natural sciences. Discussion of the nature and val-
ues of science and technology and their implications for society. IR
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SCI 520 THE PHYSICAL SCIENCES 3
Study of basic physical and chemical phenomena with emphasis on materials
suitable for use in the elementary grades. Course aims to broaden and deepen
background of elementary school teacher of science; opportunity is provided
through demonstrations and laboratory work to gain functional understanding
of physical science concepts. S(e)

SCI 530 THE EARTH SCIENCES 3
Study of basic earth science phenomena with emphasis on materials suitable for
use in the elementary grades. Course aims to broaden and deepen background of
elementary school teacher of science; opportunity is provided through demon-
strations and laboratory work to gain functional understanding of earth science
concepts. S(o)

TEACHING BIOLOGICAL SCIENCES

IN THE ELEMENTARY SCHOOL 3
Study of biological phenomena with emphasis on materials and experiments
suitable for use in the elementary grades. Course aims to broaden and deepen
background of the elementary school teacher; opportunity is provided through
demonstrations and laboratory work to gain functional understanding of biolog-
ical science concepts. F(e)

SCI 540

TEACHING OF SCIENCE
IN THE ELEMENTARY SCHOOL 3

Prereq.: Admission to the Summer Through Summer program or permission of
instructor. Examination of science instruction and assessment strategies in line
with the National Science Standards and the State of Connecticut Frameworks. F

SCI 555

ELEMENTARY SCIENCE INSTRUCTION
AND CURRICULUM DEVELOPMENT 3

Prereq.: In-service teacher or permission of instructor. Examination and application
of elementary science curriculum, instruction and assessment strategies in line with
the National Science Standards and the State of Connecticut Frameworks. SS

SCI 557

SCI 570 TEACHING OF SCIENCE

IN THE SECONDARY SCHOOL 3

Prereq.: In-service teacher or permission of instructor. Examination of middle
level and secondary science curriculum. instruction and assessment strategies in
line with the National Science Standards and the State of Connecticut
Frameworks. On demand.

SCI 580 TOPICS IN SCIENCE EDUCATION 3
Topics will vary each time course is offered. Combination of lecture, discussion,
inquiry sessions, and student presentations. May be taken more than once for
credit under different topics. IR

SCI 595 SPECIAL PROJECT IN SCIENCE EDUCATION 3
Prereq.: Completion of at least 21 credits in the student’s planned program of grad-
uate study and SCI 598, which may be taken concurrently, or permission of
instructor. Study of individual and collaborative action research techniques.
Requirements include the design and completion of a classroom/school action
research project and the preparation and submission of a paper for publication. S(e)

SCI 598 RESEARCH IN SCIENCE EDUCATION 3
Prereq.: 18 credits in the student’s planned program of graduate study or permis-
sion of instructor. Focus on current global issues related to science education.
Students examine current literature and conduct an informal research project on
current issues. Requirements include the preparation of a research paper. IR

SCI 599 THESIS (SCIENCE EDUCATION) 3

Prereq.: 21 credits of approved graduate study, and permission of adviser.
Preparation of the thesis under the supervision of the thesis adviser.

SIGN LANGUAGE

Note: Additional work will be required for graduate credit in 400-level courses.

SL 420 BASIC MANUAL COMMUNICATION I 3
Previously SPED 420. Introduction to the Manual Alphabet and American

Sign Language of the Deaf designed to provide basic skill in non-verbal com-
munication. F

COURSE DESCRIPTIONS

SL 421 BASIC MANUAL COMMUNICATION II 3
Prereq.: SL 420 or permission of instructor. Previously SPED 421. Continuation
of the Manual Alphabet and American Sign Language of the Deaf designed to

provide further skill in non-verbal communication. S

SOCIAL SCIENCE

Note: Additional work will be required for graduate credit in 400-level courses.

SSCI 420 TEACHING SOCIAL STUDIES IN
SECONDARY SCHOOLS 2
Prereq.: Admission into the Professional Program in History/Social Studies.

Concepts, methods, and materials for teaching social studies in secondary schools.

SSCI 421 SOCIAL STUDIES STUDENT

TEACHING SEMINAR 1

Seminar during student teaching semester enabling students to share resources
and ideas for upcoming lessons, difficulties and successes, and discover how vari-
ous schools and teachers approach the same issues. Taken concurrently with

EDSC 435 and SSCI 420.

SOCIAL WORK

Note: Additional work will be required for graduate credit in 400-level courses.

SW 433 INDEPENDENT STUDIES IN SOCIAL WORK 3

Prereq.: Senior standing in the Social Work major and permission of the pro-
gram director. Student must present a written study proposal to the department
chair at least one week prior to registering for this course. Readings and research
in selected areas of social work. On demand.

SW 436 HEALTH AND SOCIAL WORK 3

Prereq.: SW 226 and 227 or permission of instructor. Examination of health
issues such as cancer, AIDS, Alzheimer’s and other disabilities; prevention, treat-
ment and attitudes; policies and programs in both public and private sectors

which impinge upon the lives of clients with health problems. IR

SW 437 CHILD WELFARE I 3
Prereq.: SW 226 and 227, or permission of instructor. Examination of the role of
the social worker in meeting the needs and protecting the rights of children. IR

SW 438 CHILD WELFARE 11 3
Prereq.: SW 226 and 227, or permission of instructor. Examination of current
social issues such as war, poverty and divorce, that impact the lives of children. IR

SW 441 PUERTO RICANS IN TRANSITION: A SOCIAL

WORK PERSPECTIVE 3

Prereq.: Permission of instructor. Overview of critical areas in understanding the
Puerto Rican population on the island and in the U.S. Puerto Rican history, migra-
tion, demographic trends, culture, socio-political issues, family and gender roles will
be explored, in addition to health, education, employment and poverty.
Micro/macro approaches to providing culturally relevant intervention. IR

SW 442 THE SOCIAL CONSEQUENCES OF

IMMIGRATION 3

Prereq.: Permission of instructor. Explores the development of immigration poli-
cies, social service delivery structures and practices that help social workers pro-
vide services to immigrants and refugees. IR

SW 478 CURRENT TOPICS IN SOCIAL WORK 3

Prereq.: Permission of instructor. Analysis and evaluation of special topics in the
general field of social work. Topics will vary from year to year. If topics vary, may
be taken more than once; not to exceed 6 credits. IR



COURSE DESCRIPTIONS

SOCIOLOGY

Note: Additional work will be required for graduate credit in 400-level courses.

SOC 433 INDEPENDENT STUDIES IN SOCIOLOGY 3

Prereq.: Permission of instructor. Student must present a written study proposal
to the department chair at least three weeks prior to registering for this course.
Readings and research in selected fields of sociology. On demand.

DEATH AND DYING:

SOCIOLOGICAL IMPLICATIONS 3
Prereq.: SOC 110. Different cultural, social, and historical perspectives on death
and their impact on social roles and institutional change. Problems faced by the
health care profession in meeting the needs of the terminally ill and the bereaved.
Student will be required to have a field experience with a terminally ill patient
and/or bereaved family. S(e)

SOC 440

SOC 452 ORGANIZATIONS, OCCUPATIONS AND WORK 3

Prereq.: SOC 110 and three additional credits in sociology. Systematic study of
large-scale, bureaucratic organizations with emphasis on relations among the
organization’s members, the organization as a social entity, and its social and
physical environment. S

SPANISH

Note: Additional work will be required for graduate credit in 400-level courses.

SPAN 426 THE SPANISH AMERICAN SHORT STORY 3

Prereq.: Permission of instructor. Survey of representative authors and selected works
with emphasis on the twentieth century. Course to be taught in Spanish. IR

SPAN 434 WOMEN WRITERS OF THE

SPANISH-SPEAKING WORLD 3

Prereq.: Permission of instructor. Taught in Spanish. Discussion of representative
works will center around cultural and gender issues. On demand.

SPAN 441 CROSS CULTURAL COMMUNICATION 3

Prereq.: Permission of instructor. Open only to non-native speakers of Spanish.
Development of fluency in oral expression. Speech analysis and phonetic theory
to improve pronunciation and intonation. Introduction to problems of transla-
tion, enhancement of oral competence, and development of cross-cultural under-

standing. F(e)

SPAN 460 THE STRUCTURE OF THE SPANISH LANGUAGE 3

Prereq.: Permission of instructor. Taught in Spanish. Study of syntactical and
morphological aspects of the Spanish language. S(e)

SPAN 461 TOPICS IN SPANISH-AMERICAN LITERATURE 3

Prereq.: Permission of instructor. Taught in Spanish. Detailed study of a literary
figure, movement or theme. May be repeated with different topics for a maxi-
mum of six credits. IR

SPAN 471 GENERATION OF ’98 3
Prereq.: Permission of instructor. Taught in Spanish. Detailed study of some
major works of authors such as Unamuno, Baroja, Valle Inclin and Antonio
Machado of the Generation of ’98 in the context of historical, ideological and
aesthetic trends of their time. F(o)

SPAN 472 20TH CENTURY SPANISH LITERATURE 3

Prereq.: Permission of instructor. Taught in Spanish. Representative authors and
literary movements of the period following the Generation of "98. S(e)

SPAN 476 CERVANTES 3

Prereq.: Permission of instructor. Taught in Spanish. Works of Cervantes with
particular emphasis on Don Quixote. On demand.

SPAN 515 COLONIAL SPANISH-AMERICAN LITERATURE 3

Prereq.: Permission of instructor. Taught in Spanish. Study of major authors and
literary works of the Colonial period in their cultural context. IR

SPAN 520 MODERNISMO 3

Prereq.: Permission of instructor. Taught in Spanish. Study of the most signifi-
cant authors of the Modernista period. IR

SPAN 525 CONTEMPORARY SPANISH-

AMERICAN POETRY 3
Prereq.: Permission of instructor. Taught in Spanish. Study of major Spanish-
American poets and poetic themes from the period following Modernismo to
the present. S(e)

SPAN 530 CONTEMPORARY SPANISH NOVEL 3

Prereq.: Permission of instructor. Taught in Spanish. Study of significant novels
from the 1940’ to the present. S

SPAN 535 CONTEMPORARY SPANISH-AMERICAN NOVEL 3

Prereq.: Permission of instructor. Taught in Spanish. Study of representative
Spanish-American novels from the 1950’ to the present. S

SPAN 545 THE SPANISH-AMERICAN ESSAY 3

Prereq.: Permission of instructor. Taught in Spanish. Analysis of major works by
authors such as Sarmiento, Marti, Rodd, Reyes, Paz and others. IR

SPAN 551 DRAMA OF THE GOLDEN AGE 3

Prereq.: Permission of instructor. Taught in Spanish. In depth study of represen-

tative plays by great dramatists of the Golden Age, including Lope de Vega,
Tirso de Molina and Calderén. S(o)

SPAN 553 NINETEENTH CENTURY SPANISH LITERATURE 3

Prereq.: Permission of instructor. Taught in Spanish. Study of Spanish romanti-
cism and realism with a consideration of their historical background. IR

SPAN 561 TOPICS IN HISPANIC LITERATURE 3

Prereq.: Permission of instructor. Detailed study of a literary figure, movement,
or theme. Subject will vary from semester to semester. IR

SPAN 588 TOPICS IN THE CONTEMPORARY

SPANISH-SPEAKING WORLD 3

Prereq.: Permission of instructor. Taught in Spanish. Contemporary society in
the Spanish-speaking world, its institutions, traditions and values.

SPAN 599 THESIS 3

Prereq.: 18 credits completed of approved graduate study program and approval of
adviser. Preparation of thesis under the supervision of thesis adviser. On demand.

SPECIAL EDUCATION

Note: Additional work will be required for graduate credit in 400-level courses.

SPED 423 ASSESSMENT, INSTRUCTION AND CURRICULAR

ADAPTATIONS FOR PRESCHOOLERS 3

Prereq.: SPED 315 and admission into the Professional Program. Development
of Individualized Education Programs, adapting curricula and the utilization of
assessment and teaching strategies to promote the development and independ-
ence of preschoolers with disabilities in community and integrated school set-

tings. Taken concurrently with EDEC 423. Field experience required.

CHARACTERISTICS AND EDUCATION OF
INDIVIDUALS WITH BEHAVIORAL/EMOTIONAL
DISORDERS 3
Prereq.: SPED 315. Taken concurrently with SPED 431. Overvicw of the educa-
tion of behavioral/emotional disorders. autism and attention deficit hyperactivity
disorders. Topics include characteristics, identification, etiology, theoretical and
educational approaches. Involves field experience component.

SPED 430

BEHAVIOR MANAGEMENT AND SOCIAL

SKILLS DEVELOPMENT 3
Prereq.: SPED 315. Taken concurrently with SPED 430. Examination of
methodologies for evaluation, assessment, management of student behavior and
program planning/instruction utilized in special education settings. Involves field
experience component.

SPED 431
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